








































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































repeated for degree credit for a maximum of 16 credits.
Offered as needed.

300 Play Analysis.
Spring (4).
Dramaturgical examination of a variety of play styles and critical
paradigms. Approaches include performance, analysis, and research.
Interpretive possibilities are explored through the concepts of given
circumstances, dramatic action, character, story structure, and idea;
essentials for releasing words on the page to action on the stage.
Prerequisite: THA 251 or THA 252.

305 Advanced Production Credit.
Fall (1–4), Spring (1–4), May Term (1–3).
Advanced-level participation in faculty-supervised department
productions. Possible assignments include all aspects of performance,
design, technical theatre, and management as determined by
departmental audition or interview. May be repeated for credit. Theatre
majors: a total of four Production Credit experiences required.
Prerequisite: Instructor permission is required.

310 Directing for the Stage.
Fall (4), Spring (4).
A combination lecture/discussion/workshop focused on the
fundamentals of stage direction. Scenes are presented in class and
evaluated on student director’s written analysis and execution of the
scene’s dramatic action, character attitudes, idea/intention, ground plan,
environmental factors, dialogue, mood, tempo, and style.
Prerequisite: by permission.

325 Advanced Design Workshop.
Fall (4), Spring (4).
An advanced studio class in which students complete individual design
projects that challenge them to advance their conceptual and craft skills
of scenic, costume, and/or lighting design techniques. Emphasis on
solving complex design problems, expressing a variety of theatrical
styles, and on the collaborative aspects of theatre process.
Prerequisites: THA 225, or THA 226, or THA 227. May be repeated for
degree credit with permission.
Offered as needed.

340 Advanced Acting.
Spring (4).
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Focus on various approaches to character and style analysis. Through
in-depth study, the differences and similarities of diverse acting styles
are examined. Sources of study include mask work, approaches to text,
video and live performances, and historical research.
Prerequisites: THA 140 and THA 240. May be repeated for degree credit,
for a maximum of 8 credits, with department chair approval.
Offered as needed.

350 Dramaturgy.
Fall (4).
The role of the dramaturg investigated from its roots in eighteenth-
century Germany to its late twentieth-century arrival in the American
professional theatre. Topics include the function of the dramaturg in
classical play production, adaptation, community-specific performance,
and new play development. May be repeated for degree credit with
approval of department chair.
Prerequisites: THA 251 or THA 252 or by permission.
Offered as needed.

381 Theatre Internship.
Fall (0–4), Spring (0–4).
Internship in professional theatrical or other entertainment company.
Students work with faculty or administrator to establish an appropriate
internship. Students complete a report analyzing the experience.
Prerequisite: THA 230.

425 Theatre Arts Senior Seminar.
Spring (4).
Under faculty supervision, students work independently on a
culminating capstone project in one or more areas of
concentration—performance, design, dramaturgy, technical
production, producing, and/or directing. The seminar format provides
guidance to the capstone projects, as well as furthering students’
transition to professional practices, creating a structure for discussion
of current readings pertinent to student projects, and the practice of
collaborative methods and peer critique.
Prerequisites: THA 105, and THA 125, and THA 130, and THA 140, and
THA 251 or by permission.
Numeric grade only.
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WOMEN, GENDER, AND SEXUALITY STUDIES

THE DIRECTOR
Jennifer Nelson

THE FACULTY COMMITTEE
Shana Higgins, Armacost Library
Dorene Isenberg, Economics
Priya Jha, English
Lillian Larsen, Religious Studies
Leela MadhavaRau, Campus Diversity and Inclusion
Bill Rocque, Sociology & Anthropology
Kimberly Welch, Women, Gender, and Sexuality Studies

FRIENDS OF WOMEN, GENDER, AND SEXUALITY STUDIES
There are also diverse faculty and administrators who work with
Women, Gender, and Sexuality Studies by offering cross-listed courses,
sponsoring internships or directed studies, and advising the program on
projects.

THE PROGRAM
Women, Gender, and Sexuality Studies is an interdisciplinary program
that brings together diverse sources of research, analysis, insight, and
experience to examine women’s concerns and gender issues related to
gender and sexuality. The rapid pace of change in current societies
includes major shifts in the power, social circumstances, ideas, needs,
and desires of women, men, and children. Women, Gender, and
Sexuality Studies is multiracial and multicultural. Our courses may
explore specific or wide-ranging areas, as well as historical background
and controversial topics.



A Women, Gender, and Sexuality Studies major or minor can equip
students to better understand and actively participate in social changes.
This course of study can lead to many different paths, including
preparation for professional specialization in diverse fields (such as law,
government, psychology, social work, education, medicine, the arts,
religion, and business), public service work and activism, and a clearer
comprehension of personal and global issues. Women, Gender, and
Sexuality Studies is grounded in valuing knowledge from both analysis
and experience. Our courses embody a commitment to shared
approaches to learning.

Learning outcomes for this program may be found at:
www.redlands.edu/BA-WGS/learning-outcomes.

THE MAJOR
Women, Gender, and Sexuality Studies is an interdisciplinary program
offering courses carrying the WGS designation and cross-listed courses
from many departments.

BACHELOR OF ARTS

Requirements for the Major (48 credits)

I. FOUNDATION: 1 course/ 4 credits
Introductory courses include:
−− WGS 145 Gender, Sexuality and Power (4)
−− WGS 150 Introduction to Women, Gender, and Sexuality Studies (4)
−− WGS 153 Queer Cultures and Identities in the Twentieth Century (4)
−− Select First-Year Seminars taught by WGS faculty
−− Other courses approved by the Director

II. THEORY & ACTIVISM: 2 courses/ 8 credits
At least one theory course and one activism course required.

Theory courses include:
−− WGS 340 Film Feminisms (4)
−− WGS 341 Gender and Nation (4)
−− WGS 359 Queer Theories (4)
−− ECON 240 Economics of Race, Class, and Gender (4)
−− ENGL 351 Postcolonial and Global Lit/Crit (4)
−− ENGL 403 Contemporary Literary Criticism and Theory (4)
−− POLI 317 Feminist Political Theory (4)
−− PHIL 310 Philosophy of Sex and Gender (4)
−− PSYC 320 Psychology of Gender (4)
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−− SOAN 320 Self in Society (4)
−− SOAN 321 Gender and Emotion (4)
−− SOAN 329 Anthropology of Mothering (4)
−− SOAN 342 Gender and Sexuality (4)
−− SOAN 345 Interrogating Masculinity (4)
−− Other courses approved by the director

Activism courses include:
−− WGS 230 Feminist Community Engagement (4)
−− WGS 240 Feminist and Social Justice Activism (4)
−− WGS 427 Women in Collective Action (4)
−− WGS 180, WGS 280 Exploratory Internships (2–4)
−− WGS 380, WGS 480 Specialized Internships (2–4)
−− BUS 410 Organizational Consulting (4)
−− Other courses approved by the director

III. METHODS: 1 Course/ 4 credits
At least one 4-credit course must be a WGS methods course or other
methods course appropriate to the focus of the major, chosen in
consultation with the student’s WGS advisor.

IV. ELECTIVES: 24 credits
Electives will be selected from WGS and WGS cross-listed courses in
consultation with a majoring student’s WGS advisor. Electives will help
EGS majors explore their own learning goals and map out a course of
study toward those goals. Majoring students will work closely with their
advisors to develop an individualized plan reflective of their particular
interdisciplinary interests.

V. CAPSTONE: 8 credits
WGS 459 Senior Seminar: All majors enroll in the fall of their senior
year for 4 credits. WGS Senior Project: All majors complete an
Independent Senior Project (WGS 470) or Honors Research Project
(WGS 499) in the spring of their senior year for 4 credits.

THE MINOR
The minor consists of 24 credits. Students are required to take a
100-level WGS course as a core interdisciplinary course. Students may
shape the minor to enhance their major program and can do so in
consultation with the director or other members of the Faculty Advisory
Committee.

REGISTRATION INFORMATION
Each semester at registration, then later at check-in, the Women,
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Gender, and Sexuality Studies Program provides a current list of WGS
and cross-listed courses for the coming term. Because the Women,
Gender, and Sexuality Studies Program is growing and new courses
(including Johnston courses and special topics courses in various
departments) are likely to be added, this list always will have the most
current course offerings. Current WGS course listings are available in
Larsen Hall 207 and from the director, and are distributed to every
faculty advisor. They also are posted on the Women, Gender, and
Sexuality Studies bulletin board next to Larsen 220.

DIRECTED STUDY AND INTERNSHIPS
Students can design a course of directed study, WGS 170, WGS 270,
WGS 370, and WGS 470, with the director or with other WGS faculty
members in consultation with the director, whose signature is required
on the Individualized Study form. Internships—both exploratory (WGS
180, WGS 280) and specialized (WGS 380, WGS 480)—offer the
opportunity for learning more about particular employment and
community service settings. Internships can also be student-initiated
and negotiated with the director.

The following internships are available each Fall and Spring semester
and include:
• WGS 180.01 San Bernardino Sexual Assault Services (4). Training to
become a volunteer advocate for SBSAS. Credit may also be earned for
volunteer work as an advocate after training.
• WGS 180.02 Battered Women’s Shelter (2–4). Training to become
a volunteer for Option House Shelter for battered women and their
children
• WGS 180.03 Gender Justice Center (2–4). Specific focus negotiated with
student facilitators of the Gender Justice Center and the Director of the
Center.
• WGS 180.04 Pride Center (2–4). Specific focus negotiated with student
facilitators of the Pride Center and the Director of the Center.
• WGS 180.05 Planned Parenthood (2-4). Volunteer services will be
negotiated with Planned Parenthood. Application to Planned
Parenthood must be approved by the organization.
• WGS 180.06–09 Student proposed (2-4).

CROSS-LISTED COURSES
These courses are described by their own departments. Check the
appropriate departmental listings for full descriptions and prerequisites,
if any. They are regularly applicable to Women, Gender, and Sexuality
Studies and may be counted automatically toward the major or the
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minor. These courses concentrate entirely or significantly on women’s
gender issues associated with sexuality and sexual identity:

−− ECON 240 Economics of Race, Class, and Gender (4)
−− ENGL 114 War in Literature and Film (4)
−− ENGL 119 World Literature (4)
−− ENGL 215 Children’s Literature (3-4)
−− ENGL 217 Images of Women in Literature (4)
−− ENGL 223 Shakespeare in Adaptation (4)
−− ENGL 239 Chicana/ o Literature (4)
−− ENGL 250 Theories of Popular Culture (4)
−− ENGL 256 Native American Literature (4)
−− ENGL 317 Women’s Literature (4)
−− ENGL 322 The Eighteenth Century (4)
−− ENGL 325 Modernism (4)
−− ENGL 333 Topics in African Diasporic Literature (4)
−− ENGL 351 Postcolonial and Global Lit/Crit (4)
−− ENGL 403 Contemporary Literary Criticism and Theory (4)
−− ENGL 362 Single Author Seminar (4)
−− HIST 224 History of Sports in the U.S. (4)
−− HIST 229 U.S. History on Film (4)
−− HIST 324 Cold War America (4)
−− HIST 326 Primary Witness in Women’s History (4)
−− HIST 328 Gender, Media, and U.S. Culture (4)
−− JNST Feminist Film Activism
−− JNST Forbidden Love: Literatures of Lesbian Desire
−− JNST Gay, Lesbian, and Queer Cinemas
−− JNST Odd Characters in Literature
−− JNST Transgender Dialectic
−− JNST Intersectionality
−− PHIL 310 Philosophy of Sex and Gender (4)
−− PSYC 320 Psychology of Gender (4)
−− PSYC 352 Human Sexuality (4)
−− REL 131 Religions of America (4)
−− REL 199 Cults and Sects: the History (4)
−− REL 245 Queer Religiosities (4)
−− REL 251 Women, Sexuality, and Western Religion (4)
−− REL 255 Gender in Islam (4)
−− REL 265 The Prophet (4)
−− REL 351 Women and Buddhism (4)
−− REST 231 Native American Women and Gender (4)
−− REST 232 Representing Race and Ethnicity in Film (4)
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−− REST 235 Hip Hop and Racial Politics (4)
−− REST 335 Race, Gender, and Public Policy (4)
−− SOAN 205 Social Issues (4)
−− SOAN 230 Bodies and Society (4)
−− SOAN 231 Gunning for Manhood (4)
−− SOAN 281 Middle Eastern Women Speak (3-4)
−− SOAN 320 Self in Society (4)
−− SOAN 321 Gender and Emotion (4)
−− SOAN 338 Children & Youth (4)
−− SOAN 342 Gender and Sexuality (4)
−− SOAN 345 Interrogating Masculinity (4)

NEGOTIABLE COURSES
Occasionally, additional courses and individualized studies from other
departments also may be counted as Women, Gender, and Sexuality
Studies courses. Such a course would include significant attention to
women’s and/or gender issues and/or issues associated with sexuality or
sexual identity and offer the opportunity for focusing a research paper
or project on such issues.

In a negotiable course, students must clarify with the instructor (at the
beginning of the semester) their plans to have their work credited
toward the major or minor. Students also should discuss their intentions
to focus research papers or projects on Women, Gender, and Sexuality
Studies issues. Negotiable courses must be approved by the director of
Women, Gender, and Sexuality Studies for credit toward the WGS major
or minor.

COURSE DESCRIPTIONS (WGS)

145 Gender, Sexuality, and Power in Global Contexts.
Fall (4).
This course introduces students to the discipline of Women’s and
Gender Studies by providing an overview of prominent societal issues
faced by women and others in marginalized identity groups. We will be
primarily concerned with the complex interactions between gender and
other social divisions such as race, class, ability, and sexual orientation.

150 Introduction to Women, Gender, and Sexuality Studies.
Fall (4), Spring (4).
This course takes an interdisciplinary approach to introduce students to
the interdisciplinary field of Women, Gender, and Sexuality Studies by
providing an overview of prominent societal issues faced by women and
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others in marginalized identity groups. We will be primarily concerned
with the complex interactions between gender and other social divisions
such as race, class, ability, and sexual orientation.

153 Queer Culture and Identity in the 20th Century.
Spring (4).
The course features several distinct units, each of which will focus on
a different part of the 20th-century gay experience. The course will
address the historical development of the LGBTI identities as well as the
future of distinctly queer sensibilities in an era typified by assimilation
of LGBTI individuals into mainstream social structures such as marriage
and parenthood.

165, 265, 365 Special Topics in Women, Gender, and Sexuality Studies.
Fall (2–4), Spring (2–4).
Topics of current interest in Women, Gender, and Sexuality Studies.
May be repeated for a maximum of 8-degree credits, given a different
topic.
Offered as needed.

220 Comparative Feminisms.
Fall (4).
Focuses on feminisms from a transnational perspective, including
indigenous feminisms, women’s rights, and LGBT rights movements.
Students will consider the relationship between grassroots activism and
public policy and governmental change in transnational contexts. They
will consider if a global movement for women’s rights exists and if
women’s rights should be placed in the context of human rights.

230 Feminist Community Engagement.
Fall (4).
Explores the connections between theory and practice with academic
readings on activism and community building and student experiences
as interns or community activists with non-profit organizations. Possible
topics for projects are sexual violence, battering, poverty among women,
self-defense, women and the law, reproductive rights, or women’s health
issues.
Offered in alternate years.

232 History of Sexuality in the United States.
Spring (4).
Explores the understandings of sexuality from the colonial period to the
present, charting both the development of sexuality as a concept and the
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explosion of discussion about it. Topics include prostitution, rape, birth
control, abortion, courting rituals, sexual revolution, women’s liberation,
sexual identity, and campaigns for lesbian and gay rights.
Offered in alternate years.

234 History of Women in the United States: 19th Century.
Fall (4).
Explores important historical factors that shaped gender roles and
women’s particular experiences in America during the nineteenth
century. By placing women at the center of historical interpretation,
this course examines how class, ethnicity and race influenced American
women’s economic, social and cultural contributions in the making of
19th century America.

235 History of Women in the United States: Twentieth Century.
Spring (4).
Examines recent research on the private and public lives of women
from 1880 to the present with attention to the differences among women
of varied regional, racial, ethnic, and economic backgrounds. Covers
significant themes in women’s history, including work inside and outside
of the household, reform movements, immigration, sexuality, and
feminism.
Offered in alternate years.

236 Sex, Race, and Class in Popular Culture.
Spring (4).
This class explores how films, music, and other forms of popular culture
have represented gender, race, and class as they intersect with
nationalism and sexualities, and how these representations consequently
shape and influence our understanding of people in the real world.
Offered as needed.

240 Feminist and Social Justice Activism.
Spring (4).
Students will begin the course focusing on the theoretical underpinnings
of campus activism, including an analysis of initiatives with a feminist
and social justice twist. With that background in place, students will put
theory into practice by developing individual or group activist projects.

245 Mothers and Daughters in American Popular Culture.
Fall (4).
Examines how the question of the representation of motherhood and
the mother/daughter relationship is influenced by American popular
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culture since 1945. Analyzes how cultural concepts of motherhood and
the mother/daughter bond reflect issues regarding ethnicity, class,
sexuality, and generational differences.
Offered as needed.

249 Women Filmmakers.
Fall (4).
Focuses on the rich tradition of women directors who have made their
marks on film history and audiences. Students will focus on the films of
a number of prominent female directors from a range of historical time
periods, cinema traditions, and national film industries.
Offered as needed.

253 I’m not a Feminist but…21st Century Women’s Movements.
Fall (4).
Students will read broadly from the writings of the contemporary
feminist movements, including “Third Wave Feminism,” “Power
Feminism,” “Do-me Feminism,” and “Third World/Transnational
Feminism.” They will also discuss the historical origins of these
movements. Theoretical material, media (films and TV shows), and
personal testimony of feminist action will be included.
Offered as needed.

255 Sex, Lies, and Urban Life.
Spring (4).
This course explores the historical and literary discourse associated with
the cultural and socioeconomic aspects of urban migration and
settlement for women to and within American cities. Examines how
issues of sexuality, work, gender, inequality, domesticity, race and
ethnicity shape the metropolitan experience of women in the United
States.
Offered as needed.

256 Women and Witchcraft in America.
Fall (4).
Examines the significance of gender, class, sexuality, and ethnicity in the
history of witchcraft in America, from the colonial period to the present.
Studies how the constructions of gender and sexuality shape the history
of witchcraft in America.

330 Feminist Research Methods.
Fall (4).
Students learn how feminist scholars rethink analytic paradigms and
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create new theoretical models to guide their work. Examination of how
knowledge is constructed and deployed, how interdisciplinary feminist
perspectives inform research methods, what the practical implications
are of those methods, and how feminist analysis redefines traditional
categories and disciplinary concepts.
Numeric grade only.
Prerequisite: sophomore status or above.
Offered in alternate years.

333 Pregnancy & Power: Reproductive Politics and Policies.
Fall (4).
Women’s knowledge of their bodies, especially concerning sexuality and
reproduction, is a primary issue for women’s well-being. This course
focuses on current controversies over sexuality education, birth control,
abortion, and related issues.

337 Working Sex: Interdisciplinary Studies.
Spring (4).
We will examine feminist methodology and epistemology by closely
examining one topic: sex work—the experiences of women with sex
work and the political policies and cultural beliefs that shape those
experiences. We will also look at the subject of sex work from multiple
feminist methodological perspectives with a focus on how different
authors utilize interdisciplinary methods to engage in feminist
scholarship.
Prerequisite: second-year status.
Offered in alternate years.

340 Film Feminisms.
Spring (4).
Introduction to theoretical frameworks developed around women,
gender, feminism, and film studies, using both canonical and non-
canonical films and using these films to discuss pressing issues in
feminist and gender theory. You will also interrogate the role of the
spectator in the production of meaning in film.
Offered in alternate years.

341 Gender and Nation.
Fall (4), Spring (4).
This course explores the ways gender informs our understanding of
nationalism, and how nationalist discourses imagine and construct
identities in specifically gendered, class, race, community, and caste
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terms in various locales. We will read a variety of different works by
feminist scholars, political scientists, literary critics, and historians.

359 Queer Theories.
Spring (4).
This course focuses on a range of queer theories with an emphasis
on intersecting marginalizations. Theoretical approaches draw links
between disability, performativity and subjectivity; queer temporalities;
urban space and gentrification; native, queer settler colonial, and
neocolonial epistemologies; and transnational labor and migration.

427 Women in Collective Action.
Fall (4), Spring (4).
Study of contemporary and historical examples of women affecting
change in society. Examination of theories of social movements and
change as applied to women’s efforts politically and culturally to
transform the social order. Examples drawn from the United States and
other countries.
Prerequisite: WGS 150 or by permission.
Offered as needed.

459 Senior Seminar.
Fall (4).
Students synthesize and reflect on their interdisciplinary Women,
Gender, and Sexuality Studies learning. All students design and develop
a research paper or project. Those who are Women, Gender, and
Sexuality Studies majors do so in consultation with their advisor and
plan for a Directed Study to complete their paper or project in spring.
Prerequisites: WGS 150, two 200-level courses (WGS or Cross-listed),
one 300- or 400-level course (WGS or Cross-listed), and senior standing,
or by permission.
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INTEGRATED PROGRAMS OF STUDY

PRELAW

The Program Advisors
Jack Osborn, Business Administration
Arthur G. Svenson, Political Science

MAJOR EMPHASIS
Students should plan a major in a specific discipline in consultation with
their advisors. Typically the major would be from one of the following
departments: business, economics, global business, political science,
history, English, philosophy, public policy, or sociology and
anthropology.

RECOMMENDED CENTRAL COURSES
We recommend that prelaw students select a minimum of eight courses
from the following list:
−− ACCT 210 Principles of Financial Accounting and Reporting (4)
−− ACCT 220 Principles of Managerial Accounting (4)
−− BUS 226 The Rise of American Capitalism 1860–1932 (4)
−− GLB 228 Globalization (4)
−− BUS 240 Business Law (4)
−− BUS 310 Principles of Management and Organizational Behavior (4)
−− BUS 353 Financial Management (4)
−− ECON 101 Principles of Economics (4)
−− ECON 350 Microeconomic Theory (4)
−− ENGL 126 Literary Inquiries (4)
−− ENGL 130 Literature of the Americas (4)
−− ENGL 161 Studies in Literature (4)
−− ENGL 230 American Jewish Literature (4)



−− ENGL 233 African American Literature (4)
−− ENGL 237 Immigrant Literature (4)
−− ENGL 256 Native American Literature (4)
−− ENGL 309 Writing in the Public Sphere (4)
−− POLI 208 California Politics (4)
−− POLI 111 Introduction to American Politics (4)
−− POLI 212 Classical Political Thought (4)
−− POLI 306 Constitutional Law: National and State Powers (4)
−− POLI 307 Constitutional Law: Liberty and Authority (4)
−− HIST 121 American History to 1877 (4)
−− HIST 122 American History since 1877 (4)
−− PHIL 110 Contemporary Moral Issues (4)
−− PHIL 151 Reasoning and Logic (4)
−− PHIL 320 Ethics and Law (4)
−− SPCH 110 Fundamentals of Speech (4)
−− SPCH 111 Contemporary Oral Argumentation (4)

RECOMMENDED ELECTIVE COURSES
Students are advised to take at least five courses in this area, taking care
not to duplicate courses in the Liberal Arts Foundation or those from the
major. (Specific courses are determined by students in consultation with
their advisors.)
−− BUS 354 Investments (4)
−− GLB 336 International Business (4)
−− BUS 421 Corporate Finance (4)
−− GLB 450 The European Union (4)
−− ECON 452 Industrial Organization and Public Policy (4)
−− ECON 254 Economics of the Public Sector (4)
−− ECON 455 Environmental and Resource Economics (4)
−− ENGL 210 Poetry (4)
−− ENGL 216 Poetry East-West (4)
−− ENGL 221 Shakespeare to 1600(4)
−− ENGL 222 Shakespeare after 1600 (4)
−− ENGL 233 African American Literature (4)
−− ENGL 251 South Asian Literary Cultures (4)
−− POLI 123 Introduction to World Politics (4)
−− POLI 214 Modern Political Thought (4)
−− POLI 220 European Politics and Development (4)
−− POLI 244 International Security (4)
−− POLI 304 Congress (4)
−− POLI 308 U.S. Presidency (4)
−− POLI 318 American Political Thought and Practice (4)
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−− HIST 111 Early Modern Europe (4)
−− HIST 112 Modern Europe (4)
−− PSYC 100 Introduction to Psychology (4)
−− SOAN 100 Introduction to Sociology (4)
−− SOAN 102 Introduction to Cultural Anthropology (4)
−− SOAN 205 Social Issues (4)

PREMED/PREHEALTH PROFESSIONS

The Program Advisors
Please contact the biology department to be assigned a health
professions advisor.

THE CURRICULUM
The minimum requirements for admission to most medical schools in
the United States include 8 to 16-semester credits of biology, 16 to 20 of
chemistry, 4 to 8 of mathematics, 6 to 8 of physics, and 8 to 10 credits
from English and the humanities.

CENTRAL COURSES
Students generally take the following courses:
−− BIOL 200 Principles of Biology: Unity and Diversity (4)
−− BIOL 201 Principles of Biology II: Molecular/Cellular Biology and
Genetics (4)
−− CHEM 131 General Chemistry (4)
−− CHEM 132 General Chemistry (4)
−− CHEM 231 Organic Chemistry (4)
−− CHEM 232 Organic Chemistry (4)
−− ENGL–6 to 8 credits, including composition*
−− PHYS 220 Fundamentals of Physics I (4)
−− PHYS 221 Fundamentals of Physics II (4)
−− PSYC 100 Introduction to Psychology (4)
* In most cases, fulfilling the WA and WB requirements will suffice, for
the LAI and LAF.

Recommended Courses
A student’s application to medical school is strengthened if several of the
following courses are taken†:
−− BIOL 239 Molecular Genetics and Heredity (4)
−− BIOL 334 Comparative Physiology (4) or BIOL 344 Human
Physiology (4)
−− BIOL 341 ER Observations (4)
−− CHEM 320 Biochemistry (4)
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−− MATH 121 (4) or MATH 118 (4), and 119 (4), or Statistics (4)
−− PHIL 216 Bioethics: Technology and Justice (4)
−− SOAN 100 Introduction to Sociology (4)

† To see the MCAT’s official list of topics examined, go to
https://www.aamc.org/students/download/85566/data/bstopics.pdf.

Many of these required and recommended courses are either full-year
sequences, prerequisites for other courses, not offered every semester or
year, or must be completed before taking the MCAT (usually taken in the
spring of the junior year). Students should plan a tentative schedule for
their entire course of study early.

The health professions advisors provide students with support and
information concerning course selection, the MCAT, application
procedures, and letters of recommendation. Students should consult
with the health professions advisors to develop programs tailored to
their particular needs and interests.

For other health-related fields, admissions requirements and application
procedures are similar to those for medical school. Students interested
in careers in dentistry, veterinary medicine, physical therapy, physician
assistance, and the like should consult with the health professions
advisors for more details and information.

PROUDIAN INTERDISCIPLINARY HONORS PROGRAM

The Program Director
Kathleen Feeley, History

REQUIREMENTS
The Proudian Program is designed for up to 15 talented students in
each graduating class who wish to explore interdisciplinary learning.
The program offers students three special seminars on interdisciplinary
topics. Two of these occur in the sophomore year (Spring and May
Term), and one in the senior year (Fall). These courses frame two
individualized junior-year options: study abroad or, in special cases, an
internship in a profession or business. A senior thesis/project is required
of each scholar. The program assumes the value—indeed the
necessity—of interdisciplinary inquiry in the twenty-first century.

There are special privileges that come with election to the program.
Scholars have exclusive use of the Proudian Room (Hall of Letters 200)
and its equipment. They have faculty borrowing privileges at the library.
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Scholars may also propose alternate ways of meeting the Liberal Arts
Foundation and Liberal Arts Inquiry requirements for graduation.
These proposals must be approved by a faculty member who teaches
in the relevant Foundation category, project and by the director. These
changes also require, of course, successful completion of the full
program, including senior thesis/project.

Admission to the program is competitive and based on highly selective
criteria (transcripts, GPA, writing samples, faculty interviews, a scholar-
led workshop). Selection takes place during the first semester of the
sophomore year. More specific information concerning application may
be obtained from the director of the program.

COURSE DESCRIPTIONS (IDS)
The prerequisite for all courses is admission to the program.

365 Sophomore Seminar I.
Spring (2-4).
Introduces interdisciplinary theory and method, as well as seminar
learning skills. Requires completion of several papers/projects and
includes experiential learning. Culminates in an academic symposium
where students present their work to a University-wide audience.
Prerequisite: admission to program.

366 Sophomore Seminar II.
May Term (3).
Interdisciplinary seminar that requires completion of several papers/
projects and includes group and experiential learning.
Offered every year.

380 Junior-Year Exploratory Internship.
Fall (2–3), Spring (2–3).

465 Senior Seminar.
Fall (2-4).
Advanced interdisciplinary topics are addressed and selected by faculty,
in consultation with students. This seminar includes discussion/
development of senior projects/honors theses.

495 Senior Thesis.
Fall (1–4), Spring (1–4).

ENGINEERING 3-2 COMBINED DEGREE
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(see the course catalog and program site, www.redlands.edu/
engineering3-2 for details)

The Program Advisor and Liaison
Eric Hill, Physics

Program Description
In partnership with Columbia University in New York City, and
Washington University at St. Louis, the University of Redlands provides
the opportunity to earn both a B.A. from Redlands and a B.S. from
either Columbia University’s Fu Foundation School of Engineering and
Applied Science or Washington’s School of Engineering and Applied
Science. This program combines the strengths of a liberal arts education
in a small college setting with professional preparation at highly
regarded schools of engineering. It is preparation for a career in industry
or graduate work in engineering, mathematics, or the physical sciences.

Through junior year, students study at the University of Redlands and
complete the general education requirements appropriate for a B.S.
student, their major, and pre-engineering requirements. Early second
semester of their junior year, they apply for admission to either
Washington University’s or Columbia University’s School of
Engineering–admission to Columbia is guaranteed, provided they fulfill
the requirements outlined below. For the next two years, students study
at one of these schools of engineering. Upon successful completion of
the program at the end of five years, students are awarded a double
degree–one from Redlands and the other from either Columbia
University’s or Washington University’s School of Engineering and
Applied Science. Students are free to pair any University of Redlands
undergraduate major with any engineering or applied science major,
however, the pre-engineering requirements are most compatible with
the Physics B.A. or individualized Johnston emphases. See appropriate
sections of this Catalog for more information on the Physics and
Johnston programs.

Students interested in this program must work closely with the Program
Advisor to develop a suitable plan of study. Regardless of whether a
student participates in this Combined Degree program the pre-
engineering courses, in combination with a science or math
undergraduate degree, are good preparation for enrolling in an
Engineering graduate program.

COLUMBIA UNIVERSITY
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Requirements for Guaranteed Admission to Columbia’s Fu Foundation
School of Engineering and Applied Science

1. Full-time enrollment at the University of Redlands or another
affiliated school for at least the two years prior to applying.
2. An overall and pre-engineering GPA of 3.3 or higher as calculated by
Columbia. Additionally, the minimum grade for each pre-engineering
science or math course must be a B (3.0) or greater on the first attempt.
3. Three favorable recommendations: one each from the Program
liaison, a math professor, and a science professor.
4. Completion (before entering Columbia) of your Redlands major and
general education requirements.
5. Completion (by the end of the semester in which you are applying)
of the specific prerequisite courses for your intended major–see below,
and consult with the Program Advisor.

Pre-Engineering Courses
I. Foundational
The following pre-engineering courses are required for pursuing all
engineering majors at Columbia:
−− MATH 121 Calculus I (4) (or MATH 118 & MATH 119)
−− MATH 122 Calculus II (4)
−− MATH 221 Calculus III (4)
−− PHYS 231 General Physics I (4)
−− PHYS 232 General Physics II (4)
−− PHYS 233 General Physics III (4)
−− CHEM 131 General Chemistry I (4)
−− CS 110 Introduction to Programming (4)
−− ECON 101 Principles of Economics (4)

II. Major-specific
In addition to the Foundational Pre-Engineering Courses, students must
take courses specific to their engineering major of choice. Possible
Columbia majors and numbers of courses required are listed below;
consult with the Program Advisor for details.
−− Applied Math or Applied Physics (1 course)
−− Biomedical Engineering (3 to 4 courses)
−− Chemical Engineering (3 courses)
−− Civil Engineering (3 to 4 courses)
−− Computer Engineering (3 to 4 courses)
−− Computer Science (2 courses)
−− Earth and Environmental Engineering (6 to 7 courses)
−− Electrical Engineering (2 to 3 courses)
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−− Engineering Management Systems (4 to 5 courses)
−− Industrial Engineering / Operations Research (4 to 5 courses)
−− Engineering Mechanics (1 to 2 courses)
−− Material Science and Engineering (2 courses)
−− Mechanical Engineering (3 to 4 courses)

WASHINGTON UNIVERSITY AT ST. LOUIS
Requirements for Application to Washington University’s School of
Engineering and Applied Science
1. An overall and pre-engineering GPA of 3.25 or higher.
2. Completion (before entering Washington) of your Redlands major
and general education requirements.
3. Completion (by the end of the semester in which you are applying)
of the specific prerequisite courses for your intended engineering
major–see below and consult with the Program Advisor.

Pre-Engineering Courses
I. Foundational
The following pre-engineering courses are required for pursuing all
engineering majors at Washington:
−− MATH 121 Calculus I (4) (or MATH 118 & MATH 119)
−− MATH 122 Calculus II (4)
−− MATH 221 Calculus III (4)
−− MATH 235 Differential Equations (4)
−− PHYS 231 General Physics I (4)
−− PHYS 232 General Physics II (4)
−− PHYS 233 General Physics III (4)
−− CS 110 Introduction to Programming (4)

II. Major-specific
In addition to the Foundational Pre-Engineering Courses, students must
take courses specific to their engineering major of choice. Possible
Washington majors and numbers of courses required are listed below;
consult with the Program Advisor for details.
−− Biomedical Engineering (3 courses)
−− Chemical Engineering (3-4 courses)
−− Computer Science & Computer Engineering (1 course)
−− Electrical Engineering (0 additional courses)
−− Mechanical Engineering (0 additional courses)
−− Systems Science & Engineering (0 additional courses)
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ADDITIONAL COURSE OFFERINGS

ARABIC (ARAB)

101 Beginning Arabic I. Fall (4), Spring (4).
Beginning level Modern Standard Arabic language for students with
no previous background. Introduction to the alphabet, basic spoken
communication, grammar, and culture of Arabic-speaking societies.

102 Beginning Arabic II. Fall (4), Spring (4).
Beginning level Modern Standard Arabic language for students with
no previous background. Introduction to the alphabet, basic spoken
communication, grammar, and culture of Arabic-speaking societies.
Continues ARAB 101 Beginning Arabic I.

201 Second Year Arabic. Fall (4), Spring (4).
Review of grammar, with emphasis on conversation and contemporary
Arabic-speaking societies. Expansion of vocabulary and introduction of
complex grammatical structures. Further development of oral, listening,
reading and written skills in Modern Standard Arabic language.
Prerequisite: ARAB 102, placement exam or by permission.

202 Second Year Arabic. Fall (4), Spring (4).
Review of grammar, with emphasis on conversation and contemporary
Arabic-speaking societies. Expansion of vocabulary and introduction of
complex grammatical structures. Further development of oral, listening,
reading and written skills in Modern Standard Arabic language.
Prerequisite: ARAB 102, placement exam or by permission.

COMMUNITY SERVICE ACTIVITY
All students are required to successfully complete an approved



community service learning activity or course. Students should visit the
Community Service Learning (CSL) office in Hunsaker Center, second
floor, for guidance in selection of an appropriate CSL experience.

COURSE DESCRIPTIONS (CSAC)

300A Community Service Activity. May Term (3).
A 3-credit, 80-hour service activity with individual placement contracts
where students independently select and contract their own narrative
curriculum to serve a non-profit agency. Reflective components include
journals, evaluations, timesheet, final paper and group verbal reflection.

300B Community Service Activity. May Term (0 or 3).
Designed for service-oriented internships, previous service (including U
of R courses not cross-listed), or public service outside the University.
Formal documentation of hours and a final reflective paper are required.
Zero credit options are offered to avoid overloading and to recognize
past and/or paid service.

301A Service Learning: Tie-in Initiative.
Fall (1–2), Spring (1–2).
In negotiation with CSL, students may earn 1 or 2 credits beyond the
departmental course credits by tying service into the course experience
(1 credit equals 30 hours of service and reflection; 2 credits doubles
those number). Reflective components include journals, evaluations,
timesheet, final paper, and group verbal reflection.
Prerequisite: Individual meeting with a CSL administrator prior to
contract development and approval.

302B America Reads. Fall (0), Spring (0).
Work-study students placed as America Reads tutors in local schools
and after-school programs may enroll in this section to fulfill their
graduation requirement. Students work in K through 5th grades and
focus on developing and improving literacy skills.

303A Gardeners in Residence. Fall (3), Spring (3).
303B Gardeners in Residence. Fall (0), Spring (0).
Gardeners in Residence (GIRs) perform general tasks such as planting,
pruning, irrigation, weeding, harvesting, and basic garden upkeep while
planning and creating new garden areas and projects needed in the
sustainable University of Redlands Farm and elsewhere. Reflective
components include journals, evaluations, timesheet, final paper, and
group verbal reflection.
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304A Big Buddies Mentoring. Fall (3), Spring (3).
304B Big Buddies Mentoring. Fall (0), Spring (0).
An on-campus, child-centered mentoring program that provides
positive college role models for elementary and middle school students.
The program meets one night weekly and is a year-long commitment
with an application process to become a mentor. Reflective components
include journals, evaluations, timesheet, final paper, and group
reflection.
Prerequisite: must complete interview process and be accepted as a
mentor as well as meet with a CSL administrator for approval and
permission prior to enrollment.

305A Totally Kids Outreach. Fall (3), Spring (3).
305B Totally Kids Outreach. Fall (0), Spring (0).
TKO provides service to Totally Kids Rehabilitation Hospital. Students
serve medically fragile children who are residents at the hospital,
helping facilitate recreation and sensory activities. This is a semester
commitment with an orientation process. Reflection components
include journals, evaluations, timesheet, final paper, and group verbal
reflection.
Prerequisite: Requires an individual meeting with a CSL administrator
for contract development and approval.

306A APO Service. Fall (3), Spring (3).
306B APO Service. Fall (3), Spring (3).
Alpha Phi Omega (APO) is a national service organization. Local
members must complete 40 hours of group projects and 40 hours of
individual service at one agency for CASC requirement. Reflective
components include journals, evaluations, timesheet, final paper, and
group evaluation.
Prerequisite: Must be a member of the APO organization.

307B Non-Profit Work-Study. Fall (0), Spring (0).
The University of Redlands partners with nonprofit agencies and
schools, allowing students to work as assistant case managers, volunteer
coordinators, tutors, or program assistants for nonprofit agencies,
schools, or hospitals where they may fulfill their CSAC requirement.
Prerequisite: students must be eligible to receive a work-study award
through the University of Redlands.

310A CHAMPS Mentoring. Fall (3), Spring (3).
310B CHAMPS Mentoring. Fall (0), Spring (0).
College High School Alliance Program and Service (CHAMPS) provides
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high school students role models, helping them achieve goals prior to
and after graduation. CHAMPS meets one night weekly with a year-
long commitment with an application process. Reflective components
include journals, evaluations, timesheet, final paper, and group
reflection.
Prerequisite: Must complete interview process and be accepted as a
mentor as well as meet with a CSL administrator for approval and
permission prior to enrollment.

313A University Humor Outreach Program (UHOP). Fall (3), Spring (3)
313B University Humor Outreach Program (UHOP). Fall (0), Spring (0)
University Humor Outreach Program (UHOP) uses the art of improv
to build community within children’s groups. UHOP meets weekly
throughout the year for practice and provides workshops at child-
centered community sites. Reflective components include journals,
evaluations, timesheet, final paper and group verbal reflection.
Prerequisite: must complete interview process and be accepted as a
mentor as well as meet with a CSL administrator for approval and
permission prior to enrollment.

314A Jasper’s Corner Tutoring. Fall (3), Spring (3).
314B Jasper’s Corner Tutoring. Fall (0), Spring (0).
Jasper’s Corner tutors provide K-12 students with free homework
assistance and tutoring at on-and off-campus locations. Jasper’s Corner
operates Monday through Thursday from 3:00 p.m. to 7:00 p.m.
Reflective components include journals, evaluations, timesheet, final
paper, and group verbal reflection.

315A ASUR Clubs and Organizations. Fall (3), Spring (3).
315B ASUR Clubs and Organizations. Fall (0), Spring (0).
Members of an on-campus club or organization may fulfill CSAC with
40 hours completed with 10% of the organization participating at one
agency. Additional 40 hours are completed independently with
organizations of the student’s choice. Reflective components include
journals, evaluations, timesheet, final paper and group verbal reflection.

316A Roots and Shoots.
Fall (3), Spring (3).
A course that provides environmental programs for youth at local school
buildings on the vision of Dr. Jane Goodall. The program meets weekly
and requires a semester/yearlong commitment with a membership
application. Student Directors provide transportation. Reflective
components include journals, evaluations, timesheet, final paper, and
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group reflection. Prerequisite: must complete interview process and be
accepted as a mentor as well as meeting with a CSL administrator for
approval and permission prior to enrollment.

316B Roots and Shoots. Fall (0), Spring (0).
A course that provides environmental programs for youth at local
schools, building on the vision of Dr. Jane Goodall. The program meets
weekly and requires a semester/yearlong commitment with a
membership application. Student Directors provide transportation.
Reflective components include hours verification and reflective paper.
Prerequisite: must complete interview process and be accepted as a
mentor as well as meeting with a CSL administrator for approval and
permission prior to enrollment.

360 Service Learning: Special Topics. (3–4).
Faculty-taught courses integrating service with the curriculum. The
standard class involves 40+ hours of class instruction and 30+ hours of
service outreach. Faculty establish their own take-home assignments,
but generally preservice preparation, timesheet, journal, final paper, and
group verbal reflection are required. Various faculty—see Schedule of
Classes.

360A Into the Streets. May Term (3).
Students serve a variety of non-profit agencies which may include
service at shelters, animal rescue sanctuaries, trail clean-ups, schools and
food drives. The course schedule varies, depending on service needs.
Groups may be participating evenings and weekends. Students must
have a flexible schedule. Requires a meeting with a CSL administrator
for approval.

361A Ropes Course Leadership. May Term (3).
This course trains U of R students to facilitate trust and team building
exercises through low ropes activities to groups visiting campus.
Typically meets Monday-Friday from 9 a.m. to noon with some
evenings and weekends.

363A Community and Urban Gardens. May Term (3).
Students will explore the benefits and challenges of farming and
landscaping in city environments. Duties will include planting, weeding,
harvesting, composting, irrigation systems, vermiculture, and watering.
All requisite training will be provided on-site, either by the garden
coordinator or student employees. Students will also participate in off-
campus outreach events.
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364A Community Coaching Skills. May Term. (3)
Community Coaching Skills provides students with the opportunity to
practice coaching techniques with local youth in the community, work
in a fun and dynamic group setting, and begin to develop and mold
individual coaching styles. Course typically meets Monday through
Friday in the afternoons.

365B Spring Break Plunge. (0)
This in-country travel course takes place during spring break. It is a
seven-day service outreach trip, typically focused in serving in a disaster
zone or areas with a critical need. Pre- and post-trip meetings are
required.
Prerequisite: Meeting with a CSL administrator for approval and travel
course paperwork.

366B Bulldogs Football in Service. May Term. (0)
This course is for members of the football team who attend an intensive
service outreach trip during May break.
Prerequisite: Must be a member of the University of Redlands Bulldogs
football team.

380 Service Learning: Activity. (3).
An 80-hour service activity with individual placement contracts,
reflective components, journals, evaluations, timesheet, final paper, and
group verbal reflection. Required group and individual meetings with
the CSL administrator prior to contract development and approval.

382 Service Learning: Initiative. (1–2).
In negotiation with the CSL director, students may earn 1 or 2 credits
(1 credit equates to 30 hours of service and additional reflection; 2
credits doubles those numbers) beyond the departmental course credits.
Students must have an approved placement contract, a reflective
component, journal, evaluations, time sheets, final paper, and verbal
reflection. This option may be appropriate for travel courses and study
abroad programs. (Approval from CSL director and Study Abroad if
travel course.)
Prerequisite: by permission.

383 Service Learning: Outreach. (0).
Designed for service-oriented work-study placements, previous service
(including University of Redlands courses), or extensive service outside
the University. Formal documentation of hours and a final reflective
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paper must accompany the CSL 383 Request. See CSL about registration
requirements.

LIBRARY

COURSE DESCRIPTION (LIB)

301 Advanced Library Research Skills: Peer Tutor Training. (1).
Library Reference Assistants (LRA) will participate in ongoing training
in library resources and will provide peer reference/research assistance
in the Library, as well as selected campus locations outside the Library.
Training offers the opportunity to develop advanced information and
interpersonal skills, as well as an opportunity to shape and provide
training in future LRA programs.

SPEECH

The Faculty
William Southworth

The College of Arts and Sciences offers service courses in public
speaking. Speech courses have been designed for students pursuing
careers in business (Business Speech) and for students who seek to
develop their skills in public speaking and debate (Fundamentals of
Speech and Contemporary Oral Argumentation). Most courses are
offered without prerequisites and can be found on the list of
recommended courses outside the major in many departments.

COURSE DESCRIPTIONS (SPCH)

110 Fundamentals of Speech.
Fall (4).
Principles of public speaking and interpretation with classroom
evaluation of speeches. Designed to enhance the student’s skills in
persuasive or informative speaking.

111 Contemporary Oral Argumentation.
Fall (4), Spring (4).
Introduction to the study of argumentation, controversy, and debate
through theory and practice. Focuses on theories of argumentation and
debate and providing students with multiple opportunities to refine
their argumentative voices. Students will be expected to participate on a
regular basis, be creative, and think and speak on their feet.

115 Business Speech.
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Spring (4).
Theory relevant to a variety of business speech situations, including
speeches to inform, entertain, and persuade. Instruction in the following
business speech situations: interviews, sales, technical reports, and
conference speaking.

260 Topics in Speech.
May Term (3).
Seminar includes a rhetorical analysis of contemporary social issues and
movements.
Prerequisite: by permission.

STUDENT SERVICES

COURSE DESCRIPTIONS (SSRV)

100 Practical Skills for College Survival.
Fall (1).
This course will provide an introduction to university life. Topics will
include the challenges of balancing life and school, academic success
strategies, dealing with financial aid, and diversity and inclusion. In
addition, we will read and discuss some of the latest research on the
experiences of first-year college students.

101 Residence Life 101.
Fall (0–2), May Term (0–2).
This course focuses on the tenets of community building and
communication for the incoming Community Assistant. Students will
develop an understanding of community building, programming,
communication skills and policies, and emergency protocol. Through
active discussion, creative projects, and guest speakers, students will
build an understanding of creating successful communities and
supporting students. Credit/No credit only.
Prerequisite: by permission.

112 D.U.D.E.S.: Understanding and Supporting College Men’s Journey.
Fall (1), Spring (1).
This course will explore Edwards’ Man Mask from a theoretical and
practical lens. Historical and societal norms of masculinity will also be
interrogated. Special topics such as healthy relationships, race sexual
identity, drug/alcohol use, and gender roles will be discussed. A safe
space to talk about issues will be provided. May be repeated, maximum
4 credits. Credit/No credit only.

606 University of Redlands Catalog 2018-2019



113 D.U.D.E.S.: College Men Journey Put Into Action
Fall (2), Spring (2).
This course will create a space for students to discuss issues facing
men in and beyond college, create programming around campus for
awareness of issues related to Men and Masculinity and enhance
leadership qualities through development of the curriculum for a
DUDES retreat, discussions, workshops and recreational activities. May
be repeated, maximum 4 credits. Credit/No credit only.

140 Campus Activism.
Spring (1)
This class focuses on the practical aspects of “doing activism” on a
university campus. In order to carry out this work, a thorough
knowledge of activist movements, successes, and failures, is necessary.
Each class will combine discussion of readings and projects that students
are working on currently or planning to undertake in the near future.

150 Real World 101: Life after College.
May Term (3).
Designed to prepare students for life after college while challenging
them to develop a solid post-graduate plan. This is accomplished
through self-assessment, exploration of career possibilities, graduate
school and job search planning, and preparation and development of a
variety of real-world survival skills.
Prerequisite: juniors only.

154 College Success Strategies.
Fall (2), Spring (2).
Provides an opportunity for students to adopt habits that promote
academic success. Key elements include setting goals, enhancing study
skills (time management, note-taking, memorization, etc.), and
developing life skills. Students are expected to make an active
commitment to self-assessment, experimentation with new techniques,
and taking concrete action steps toward achievement.

156 STEP Peer Mentoring.
Fall (0 or 2).
Students Together Empowering Peers (STEP) will provide technical
skills, introductions to campus resources, clubs, and experts that can
help facilitate academic success and nurture a network of support to
ease the transition to college. Through mentoring, STEP offers a
comprehensive program that will enhance students’ overall educational
experience at the University.
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157 Global Ambassadors Mentor Preparation.
Spring (0 or 2).
This course is designed for students who are interested in becoming
Global Ambassadors for incoming international students. Students will
investigate the theoretical construction of culture, design and present
culturally-based programs, and learn to mentor international students
as they transition to the United States and the University of Redlands.

201 Community Leadership.
May Term (0–2).
This course focuses on leadership in our residential communities.
Students will develop an understanding of leadership, professionalism,
community development, and management. The class will combine
guided study activities and regular group meetings to build an
understanding of their role in creating successful residence hall
communities and developing student staff. Prerequisite: by permission.
Credit/No credit only.

256 STEP Peer Mentoring.
Fall (0 or 2).
This class allows mentees to move into the role of mentors within the
Students Together Empowering Peers (STEP) Program. Students will
design and present educational programs, develop mentoring skills to
effectively engage their mentees in weekly meetings and ensure a
readiness to live successfully beyond graduation.
Prerequisite: SSRV 156.

257 STEP Mentoring.
Spring (0 or 2).
This course serves as an introduction to first generation student
mentoring. Over the course of the semester, students will read and
discuss theories related to mentoring under-served populations.
Students will develop their own understanding of mentoring while
simultaneously using this knowledge to develop curriculum for
Summer Bridge and the following semester’s STEP program.

608 University of Redlands Catalog 2018-2019



SCHOOL OF BUSINESS

THE DEAN
Thomas A. Horan

THE FACULTY
Rasool Azari
Bing Bai
Peter Bergevin
Julia Brandes
Angelo Carlo Carrascoso
Kimberly Cass
Charng Yi Chen
Hamid Falatoonzadeh
Allison Fraiberg
Kamala Gollakota
Neena Gopalan
Gerald M. Groshek
Mehrdad Koohikamali
Denise MacNeil
Michael MacQueen
Johannes Moenius
Monica L. Perry
James B. Pick
Hindupur V. Ramakrishna
G. Keith Roberts
Avijit Sarkar
James C. Spee
Riaz Tejani
Satish Thosar



Joseph Vavrus
Xin Zhao

MISSION STATEMENT
Empowering professionals to create opportunities that positively impact
business and society.

INTRODUCTION
The School of Business designs programs for professionals that provide
a high-quality education with real-world relevance. Our degree
programs offer undergraduate and graduate study within the framework
of a liberal arts institution.

PROGRAM DELIVERY AND REGIONAL CAMPUSES
Students receive a personalized Schedule of Instruction (SOI) plan that
lists the courses they need to complete their degree. The SOI is
published for each student at the beginning of the program and is
subject to change with written notification.

Our programs are offered at convenient locations throughout Southern
California. In addition to our main campus in Redlands, courses are
offered in Rancho Cucamonga, Riverside, Temecula, San Diego, Santa
Ana, and Burbank. The centers provide the academic and administrative
support that enables our students to complete their programs by
attending class one time per week.

INFORMATIONAL MEETINGS
The School of Business regularly schedules informational meetings for
individuals throughout Southern California and will schedule meetings
for organizations upon request. At these meetings, a University
representative presents information on programs offered, admission
requirements, curriculum, degree-completion requirements, cost, and
financial aid. Individual pre-admission counseling is encouraged.
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SCHOOL OF BUSINESS ADMISSIONS

UNDERGRADUATE ADMISSION
The School of Business offers a Bachelor of Science in Business and a
Bachelor of Science in Management.

All applicants must complete a formal application and include:
• Official transcripts from every college or university attended (in any
country) since high school must be submitted. Only transcripts sent to
the Registrar’s Office or to Graduate and Professional Enrollment from
the registrar of each institution attended will be accepted as official.
No portion of a college record may be omitted from consideration of
eligibility for transfer. Applicants must have all international coursework
evaluated by International Education Research Foundation (IERF) and
must request an official “detail report.”
• Forty semester credits of accepted transfer and assessment credit are
required for admission. Courses taken in the University of Redlands
School of Business core program cannot be applied to the 40-credit
minimum.
• A minimum grade point average of 2.00 (C) on a 4.0 scale is required
in all college courses acceptable to the University of Redlands.
• Three years of full-time work experience since high school graduation
must be presented, which may be cumulative and may include time
spent at home as a family caregiver.

GRADUATE ADMISSION
The School of Business offers master’s degrees in business
administration, information technology, and management.

The School of Business perceives the educational process holistically,
recognizing that individuals from a variety of backgrounds and



experiences can benefit from a graduate business education. Students
entering graduate study must demonstrate both the motivation and the
capability to manage effectively.

A complete application will include:
• A completed application form, including essays
• Official transcripts reflecting undergraduate degree from a regionally
accredited institution. Only transcripts sent to the Registrar’s Office or
to Graduate and Professional Enrollment from the registrar of each
institution attended will be accepted as official. Applicants must have
all international coursework evaluated by International Education
Research Foundation (IERF) and must request an official “detail report.”
• Current resume
• Other information may be supplied to support an application, such as
GMAT or other test scores, life and work experiences, interviews, and
letters of recommendation. Students who have recently completed an
undergraduate degree in business or related field within the last seven
(7) years with a reasonable cumulative GPA may be permitted to be
admitted into the MBA program and enrolled in either the twenty-four
month or eighteen-month curricular track.

INTERNATIONAL APPLICANTS SUPPLEMENTAL
DOCUMENTATION
International applicants are required to submit all documentation and
information necessary to adequately assess their eligibility to be
admitted to School of Business academic programs and the I-20 issuing
process, including but not limited to:
• Official transcript reflecting an undergraduate degree from a
regionally-accredited institution. Only transcripts sent to the Registrar’s
Office or to Graduate and Professional Enrollment from the registrar
of each institution attended will be accepted. Applicants must have
international coursework evaluated by International Research
Foundation (IERF) and must request a “detailed report”.
• Certificate of finances, which is required by the federal government
to ensure international applicants have sufficient resources to pay for
school expenses.
• Scan of passport.
• International supplemental information requested on the online
application.
• TOEFL requirement
−− Undergraduate International applicants whose primary language is
not English must present a TOEFL score of 500 (or 173 for the

612 University of Redlands Catalog 2018-2019



computer-based test or 61 for the Internet-based test) or higher.
−− Graduate International students whose primary language is not
English must present a TOEFL score of 550 (or 213 for the computer-
based test or 80 for the Internet-based test) or higher.

APPEAL PROCEDURE TO THE ADMISSIONS REVIEW COMMITTEE
The School of Business recognizes that college work previously
undertaken by adults in their earlier years may not reflect current
abilities. To allow for a measure of flexibility, the School of Business has
formed the Admissions Review Committee to consider petitions from
students who do not meet admissions requirements, but believe they
have compelling reasons for being granted an exception. Petitions are to
be addressed to Graduate and Professional Enrollment.

After reviewing each petition, the Admissions Review Committee will
make one of three recommendations:
1. The student will be admitted without further qualification;
2. The student will be admitted on provisional status for the first four
courses;*
3. The student will be denied admission.

The decision of the Admissions Review Committee is final.

*This status requires that the student earn a cumulative GPA of 3.00 or
better in the first four courses. After this requirement is met, the student
is transferred automatically to regular admission status.
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SCHOOL OF BUSINESS ACADEMIC STANDARDS

Standards listed below provide additional information relevant to the
School of Business. For policies that apply University-wide, please see
“University Academic Standards” section of this Catalog.

PUBLIC INFORMATION
The University of Redlands maintains student records in compliance
with the Family Educational Rights and Privacy Act of 1974 (as amended)
(FERPA), which assures students and parents of their right to privacy of
information. The following is considered public information and may
be released or published without the student’s consent:

Student name; date and place of birth; major field of study; dates of
attendance; degrees, honors, and awards received; most recent
educational institution attended; campus address, telephone number,
and student-assigned e-mail; home address and telephone number;
participation in special academic programs; participation in recognized
student activities; participation in officially recognized sports; class level,
weight, and height of athletic team members.

Students who wish the above information withheld must sign a request
within two weeks of their first registration and at the beginning of each
academic year ( July 1) thereafter. See “Academic Records” section of this
Catalog for more information.

UNDERGRADUATE ACADEMIC STANDING

SATISFACTORY ACADEMIC STANDING
A student who is making reasonable progress toward graduation
(measured by completed credits toward graduation) and who is not



subject to academic probation or academic disqualification (see below)
is considered to be in good standing. A minimum cumulative GPA of
2.00 in all work taken at the University and in the major is necessary to
graduate.

ACADEMIC WARNING
Students receive an academic warning if they receive grades below 2.0
in two consecutive courses even if their cumulative GPA is 2.00 or
higher. Students placed on academic warning receive letters indicating
this status but, because they are considered to be in good standing, this
action is not reflected on transcripts.

ACADEMIC PROBATION
Academic probation indicates that a student’s difficulties are serious and
his or her continuation at the University is in question. A student is
placed on academic probation when his/her cumulative GPA falls below
2.00. Students have two consecutive courses to restore their cumulative
GPA to the 2.00 required for continuing registration and for graduation.

ACADEMIC DISQUALIFICATION
Students are subject to academic disqualification if their cumulative GPA
is not restored to 2.00 by the end of the second consecutive course
following the academic probation action. Academic disqualification bars
students from further study at the University of Redlands for a period
of six months. Students who have begun a course prior to receiving
notification of academic disqualification are permitted to complete that
course.

RESTORATION TO SATISFACTORY ACADEMIC STANDING
Students are automatically restored to good standing if their cumulative
GPA is restored to 2.0 by the end of the second consecutive course
following academic probation.

REINSTATEMENT FROM ACADEMIC DISQUALIFICATION
No sooner than six months after notification of academic
disqualification, students may appeal to the Academic Review Board
(ARB) for reinstatement.

Appeals of academic disqualification include the following
documentation:
• a plan from the student analyzing his/her academic load, work
commitments, and any other factors that might have contributed to
poor performance, and what steps the student has taken and will take in
the future to correct the situation;
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• a letter of support from the student’s Student Services Manager or
Program Director Indicating a plan for restoration to satisfactory
academic standing;
• supporting documents from qualified professionals for students who
have experienced medical difficulties or other unusual circumstances;
• for students who have spent time away from the University of
Redlands since academic disqualification, official transcripts of work
completed during that time must be forwarded to the ARB. Students
may include letters of support from persons qualified to assess their
ability to return to academic work.

For students who successfully appeal, the notation on their transcripts
will be changed from academic disqualification to continued academic
probation.

GRADUATE ACADEMIC STANDING
Please see “Graduate Academic Standing” section of this catalog, for
information pertaining to graduate standing in all graduate programs.

ATTENDANCE
Students are expected to attend all scheduled meetings of the courses
for which they are registered. Each professor has the right to establish
regulations regarding attendance (e.g., the relation between attendance
and the final grade). Students who miss the first two consecutive class
meetings may be administratively dropped from the course by the
professor. Professors will notify Student Services of those students who
miss the first two consecutive class meetings and have not
communicated with their professor.

ADMINISTRATIVE DISMISSAL FOR NON-ATTENDANCE
Should a student drop or be dropped from two courses in sequence,
or three courses within a twelve-month period of matriculation, the
student may be administratively withdrawn from the program. The
amount of the student’s financial obligation for tuition and fees is
determined using the last date the student attended class.

ADMINISTRATIVE DISMISSAL FOR FINANCIAL OBLIGATION
Students who fail to meet their financial obligations to the University
will be dismissed and will be accountable for tuition and fees accrued
through the dismissal date. Students dismissed for any reason must stop
attending class as they are no longer registered.

EXAMINATIONS
Faculty members may administer quizzes and examinations during a
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course, but are expected to notify students of quizzes and examinations
in the course syllabus. Students will not usually be permitted to make
up missed final examinations; however, if absence from any announced
examination is required because of an emergency (personal or work
related), the examination may be made up if the instructor is provided
with written verification of the emergency.

INCOMPLETE GRADES (I)
See the Academic Standards section “Incomplete Grades (I)” section of
this Catalog for more information regarding incomplete grades. For
School of Business students, the deadline is established by the instructor
but the instructor must submit a grade change to the Registrar by the
end of the eighth week following completion of the course. School of
Business students cross-registered in Arts and Sciences courses must
meet the Arts and Sciences deadline.

CONCURRENT COURSEWORK
A matriculated School of Business student may take the regular course(s)
in the student’s Schedule of Instruction concurrently with one elective.
If this limit is to be exceeded, the student must obtain approval.

INDEPENDENT STUDY
In exceptional cases, independent study provides alternatives not
available through regular course offerings or because of scheduling
limitations. No more than 12 credits can be counted toward the degree.

Students desiring an independent study course must first consult with
their Student Services Manager and complete a petition. Second, the
Associate Dean must approve the independent study and assign the
faculty member. Third, the student must work with the assigned faculty
member to develop an independent study contract. The completed
contract, which specifies course requirements (e.g., the number of
meetings, readings, fieldwork, papers, and examinations), must be
signed by the student and the faculty member. Fourth, the contract must
be approved and signed by the Associate Dean prior to enrollment/
registration or beginning any work. These four steps must occur in the
specified order. An independent study fee must be paid upon petition
approval and prior to issuance of a contract. (See “Tuition, Fees, and
Expenses” section of this Catalog.)

TRANSFER CREDIT

UNDERGRADUATE
A maximum of 66 lower-division semester credits may be transferred
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from regionally accredited, two- and four-year colleges. Grades of 2.0
(C) or higher are required. Of the 66 lower-division credits, a maximum
of 24 may come through the College Level Examination Program
(CLEP), DANTES, DSST, or any combination thereof. For students who
have upper-division coursework from four-year colleges, transfer
credits are accepted up to the total credits required for the degree minus
the number of credits earned in the major program. Course waivers
from the major program are allowed, up to the residency requirement
of 32 credits. Additional work may be required at the discretion of the
department or programs. Students already admitted to the University
of Redlands who wish to take courses at other institutions to complete
their degree may only transfer work completed with a grade of 2.0 (C)
or higher. All registration at the other institutions must be approved
in advance of enrollment. After completion of the major program, a
student may take up to 24 credits from other colleges or universities. If a
student requires more than 24 credits to complete degree requirements,
the balance of those credits must be taken through the University of
Redlands. Quality grade points (derived from number grading) are not
awarded for transfer work, and credits for these courses are not
calculated into the GPA. A student will not be granted credit for any
prior transferable credit coursework that is not declared at admission or
during the first term of attendance.

GRADUATE
Graduate students may transfer a maximum of 8 credits, grade 3.0
(B) required, from regionally accredited institutions to waive program
requirements. Transfer credit acceptability is usually determined during
the admissions process. Program requirements may be waived only
where the course content equates with a University of Redlands course
and when obsolescence is not a factor.

WITHDRAWAL OR LEAVE OF ABSENCE
A student who needs or desires to take a Withdrawal (WDL) or take a
Leave of Absence (LOA) from the University of Redlands must schedule
an appointment with their Student Services Manager and complete an
exit interview. A WDL or LOA is considered official once the student
submits a written request of their intent and the request has been
completed and submitted to their Student Services Manager. The
request will state the intentions of the student to discontinue the
course(s) in which they are registered and the effective date the WDL
or LOA will be implemented, which is then recorded by the Registrar’s
Office.
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In order for a student to drop a course after the course has begun but
prior to the last meeting of the course, the Registrar must be notified
in writing. The request should include the last date of attendance. The
withdrawal is effective the day after the last date of attendance. The
student is responsible for obtaining refunds of tuition and/or charges,
which are calculated according to the tuition refund schedule located in
the appropriate Tuition and Fees selection of this Catalog. The student
will receive a grade of “W” on their transcript.

The University may administratively withdraw students from courses or
programs for non-attendance, final non-payment, or academic actions.
The student is responsible for obtaining refunds of tuition and/or
charges, which are calculated in accordance with the tuition refund
schedule located in the appropriate Tuition and Fees section of this
Catalog. The student will receive a grade of “W” on their transcript. If
a student is dropped from two courses in a sequence, or three courses
within a twelve-month period of matriculation, they maybe
administratively withdrawn from the program.

During a student’s leave of absence, the University maintains all of their
official records on an active basis. Students returning from a leave of
absence of one year or less are not required to be formally readmitted.
Students will be expected to fulfill the graduation requirements in effect
at the date of their original matriculation. Students who do not return
from a leave of absence within one year are withdrawn from the
University. To return, they must be formally readmitted.

READMISSION FOR RETURNING STUDENTS
Students who have withdrawn and seek readmission must contact their
Student Services Manager and submit a Readmission Application. A
student’s account must be current at the time of application or re-
enrollment will be denied. Readmitted students must meet the
graduation requirements in effect at the time of re-enrollment. Students
seeking readmission to the University in a different degree program
from their prior matriculation must meet the requirements of the
program in which they plan to enroll. Students re-enrolling after
withdrawal from the University will be charged the current tuition rates
and fees based on the start date of new registration.
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SCHOOL OF BUSINESS ACADEMIC CALENDAR 2018-2019

Fall 2018

July 30 to August 17
Registration opens for Fall 2018

Saturday, September 1
Classes begin/ Start of First 8 week period

Friday, September 14
Add/Drop deadline for Fall 2018

October 8 to October 19
Second Entry Registration for Fall 2018 (New Starts Only)

Monday, October 29
Classes begin/ Start of Second 8 week period

November 22 to November 23
Thanksgiving Break/ University Closed

November 26 to December 14
Registration opens for Spring 2019

Sunday, December 23
Last day of classes/ End of Second 8 week period

December 24 to January 6
Winter Break

December 25 to January 2
University Closed



Spring 2019

November 26 to December 14
Registration opens for Spring 2019

Monday, January 7
Classes begin/ Start of First 8 week period

Friday, January 18
Add/Drop deadline for Spring 2019

February 11 to February 22
Second Entry Registration for Spring 2019 (New Starts Only)

Monday, March 4
Classes begin/ Start of Second 8 week period

April 1 to April 19
Registration opens for Summer A 2019

Sunday, April 28
Last day of classes/ End of Second 8 week period

Saturday, April 27
Commencement

Summer A 2019

April 1 to April 19
Registration opens for Summer A 2019

Monday, April 29
Classes begin/ Start of First 8 week period

Friday, May 10
Add/Drop deadline for Summer A 2019

Monday, May 27
Memorial Day Holiday/ University Closed

June 3 to June 14
Second Entry Registration for Summer A 2019 (New Starts Only)

Monday, June 24
Classes begin/ Start of Second 8 week period
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Thursday, July 4
Independence Day Holiday/ University Closed

July 29 to August 16
Registration opens for Fall 2019

Sunday, August 18
Last day of classes/ End of Second 8 week period

August 19 to August 30
Summer Break

622 University of Redlands Catalog 2018-2019



SCHOOL OF BUSINESS STUDENT FINANCIAL SERVICES

GENERAL INFORMATION
Every effort has been made to ensure the accuracy of this information at
the time of publication. However, due to frequent changes in program
regulations mandated by the U.S. Congress, Department of Education,
and the State of California, the information contained herein is subject
to change without notice.

Financial need is calculated as the difference between the cost of
attending college and the expected family contribution. Financial aid is
an award from a scholarship, grant, loan, or work opportunity that will
assist in meeting this need.

APPLICATION PROCEDURES AND DEADLINES
Students must complete the Free Application for Financial Aid (FAFSA)*
each year to receive financial aid. Undergraduate California residents
who wish to apply for a Cal grant must complete the FAFSA* and submit
a GPA verification to the California Student Aid Commission (CSAC) by
March 2 prior to the academic year of anticipated entrance.
*May be submitted online at www.fafsa.gov.

FINANCIAL AID VOCABULARY
Acronyms and initials are frequently used in discussing financial aid;
many appear in this publication. Familiarity with the following terms is
helpful when investigating potential financial aid programs:

COA Cost of Attendance
DL Direct Lending
EFC Expected Family Contribution
FAFSA Free Application for Federal Student Aid



GPA Grade Point Average
IRS Internal Revenue Service
FSEOG Federal Supplemental Educational Opportunity Grant
SAR Student Aid Report

ELIGIBILITY
To receive need-based financial aid, a student must meet each of the
following conditions:
• The applicant must be a United States citizen, or eligible non-citizen.
• The applicant must have demonstrated financial need according to the
current need analysis procedure.
• The applicant must be registered with the Selective Service if the
applicant is a male, at least 18 years old, and not a current member of the
active armed forces.
• The applicant must be fully admitted and making progress toward an
eligible degree or certificate program.
• The applicant must certify non-participation in the unlawful
manufacturing, dispensation, possession, or use of a controlled
substance.

OUTSIDE FUNDING SOURCES

MILITARY AND VETERAN BENEFITS
The University of Redlands has been designated by the Veterans
Administration as one of the qualified institutions veterans may attend
and receive benefits under the following U.S. Codes:

• Chapter 30, Montgomery G.I. Bill (MGIB)—Active Duty
• Chapter 31, Veterans and Vocational Training and Rehabilitation Act
(VR&E) [Public Laws 894 and 97-815]
• Chapter 32, VEAP
• Chapter 33, Post 9-11 GI Bill and Yellow Ribbon GI Education
Enhancement Program
• Chapter 34, Vietnam Era Education Program
• Chapter 35, Dependents Educational Assistance Program (DEA)
• Chapter 1606, Montgomery GI Bill—Select Reserve (MGIB-SR)
• Chapter 1607, Reserve Educational Assistance Program (REAP)

The University is approved as a Yellow Ribbon School with the U.S.
Department of Veterans Affairs. For more information about VA benefit
eligibility, contact the U.S. Department of Veterans Affairs at 1 (888)
442-4551 or visit gibill.va.gov.

The University is authorized for the use of Tuition Assistance for
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qualified Active Duty, Reservist, or National Guard members. Members
should contact their units’ educational office for more information on
eligibility and applying for Tuition Assistance benefits.

For more information on utilizing military or veteran benefits, contact
the University of Redlands Military and Veteran Services at
(909)748-8478, military@redlands.edu, or visit www.redlands.edu/
military.

LOANS

FEDERAL DIRECT SUBSIDIZED STUDENT LOAN
(UNDERGRADUATE STUDENTS)
No interest is charged nor is repayment required while the borrower
is enrolled at least half-time. For loans disbursed after July 1, 2017, the
interest rate is 4.45%. Students will be eligible for this loan if they
demonstrate financial need using standards established by the U.S.
Secretary of Education. For more information, visit www.redlands.edu/
sfs/directs.

Eligibility. Full-time and half-time undergraduate students are eligible
to apply. Eligibility is determined through needs analysis, documented
via the FAFSA form. Eligibility is limited to U.S. citizens and qualified
non-citizens. Also, the student must be officially admitted and registered
in a degree-seeking program before the loan can be certified.

Loan Limits. Full-time and half-time undergraduate students may
borrow up to $5,500 per academic year.* Maximum aggregate Direct
Loan amounts for a dependent undergraduate student is $31,000 (up to
$23,000 may be subsidized); for an independent undergraduate student,
$57,500 (up to $23,000 may be subsidized). Repayment of principal
and interest begins six months after leaving school or if enrollment
is less than half-time, with up to ten years using standard repayment.
Students are not required to begin making payments until the 6 month
grace period ends; however, during the grace period, interest will accrue
on subsidized and unsubsidized loans. If interest is not paid during
the grace period, it will be capitalized. All loans are assessed a loan
origination fee on the amount of the loan.

FEDERAL DIRECT UNSUBSIDIZED STUDENT LOAN
This long-term loan is available from the Department of Education.
The interest rate on this loan for disbursements made after July 1, 2017
is 4.45% for undergraduate students. The interest rate on this loan for
disbursements made after July 1, 2017 is 6% for graduate students. The
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Unsubsidized Loan is similar in terms and conditions to the Subsidized
Loan, however, interest begins to accrue on the Unsubsidized Loan
as soon as the funds are disbursed and during all eligible periods of
deferment and the grace period. The student’s options in handling the
interest on the loan are:
1. Pay the interest and principal;
2. Pay the interest quarterly and defer the principal; or
3. Defer the interest and principal until the student goes into repayment.
(Interest will accrue while the student is enrolled and in the grace period.
Interest will be capitalized to the loan when the student begins
repayment.)

Eligibility. Full-time and half-time students are eligible to apply.*
Eligibility is documented via the FAFSA form. This loan is available to
students who do not demonstrate the financial need necessary to qualify
for a subsidized loan.

Loan Limits. Full-time and half-time graduate students may borrow up
to $20,500 per academic year. Undergraduate students may borrow up
to $12,500 per academic year in total Direct Loan funds. Maximum
aggregate loan limits are: for a dependent undergraduate student,
$31,000; for an independent undergraduate student (or a dependent
undergraduate student whose parent does not qualify for the PLUS
Loan), $57,500; for a graduate or professional student, $138,500. *See
“Classification of Students” section of this catalog for definition of full
and halftime.

FEDERAL DIRECT PARENT PLUS LOAN FOR UNDERGRADUATE
STUDENTS
This loan is available to credit-worthy parents of undergraduate
students, regardless of income. This loan program allows parents to
borrow the difference between the cost of education and the financial
assistance the student is scheduled to receive. The interest rate is fixed
at 7%. When borrowing through this loan program, please remember
that the federal government will deduct 4.264% in fees before funds
are disbursed to the University. (For example, if you need to receive a
$5,000 credit on your student account for the year, you should plan to
borrow $5,223 to cover loan fees.) Further, we always recommend that
the amount you request be for the entire year. Fees associated with this
loan may be reviewed online at www.redlands.edu/sfs/plus.

FEDERAL DIRECT GRAD PLUS LOAN
The Grad PLUS Loan (GPLUS) is available to creditworthy students
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enrolled at least halftime in a graduate or professional program. The
loan program is not dependent on income and assets and allows students
to borrow the difference between the cost of education and the financial
assistance they are scheduled to receive. The interest rate for this loan is
fixed at 7%. It is recommended that students maximize their Direct Loan
eligibility before borrowing from this program. For more information,
visit www.redlands.edu/cdgradplus.

NEED-BASED GRANTS

FEDERAL PELL GRANTS (UNDERGRADUATE STUDENTS)
This federal grant ranges from $652 to $6,095 for undergraduate
students. The award is determined by the amount of the calculated
student contribution in relation to the cost of attending the University
of Redlands. Eligibility may extend to the period required to complete
the first baccalaureate degree. Grants do not have to be repaid. Eligibility
is limited to a total of twelve semesters during the pursuit of the first
baccalaureate degree.

Eligibility. Undergraduate students with financial need are eligible.
Those eligible generally have a low income and limited assets. Eligibility
is determined through needs analysis, documented via the FAFSA form,
and is limited to U.S. citizens and qualified non-citizens.

CAL GRANT A OR B (UNDERGRADUATE ONLY)
California resident students must apply directly to the California
Student Aid Commission for the Cal Grant by filling out a FAFSA and
a GPA verification form by March 2. Forms are available online at
www.csac.ca.gov. Cal Grant eligibility is contingent on students and/or
parents meeting income and asset requirements.

FEDERAL SUPPLEMENTAL EDUCATIONAL OPPORTUNITY GRANT
(FSEOG) (UNDERGRADUATE STUDENTS)
This federal grant is intended to assist students who demonstrate a
substantial financial need; it is administered by Student Financial
Services. Grants can be awarded up to $300 per academic year. A
student must qualify for the maximum Pell Grant to receive a FSEOG.

PAYMENT OF FINANCIAL AID AWARDS
All financial aid awards are credited directly to a student’s account at
the beginning of each term. If the amount of your aid exceeds the
costs billed to your account, a refund will be issued to the recipient in
accordance with federal financial aid regulations within fourteen days of
when the credit occurs, unless written authorization from the borrower
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authorizing the credit to remain on the account is received by Student
Financial Services.

SATISFACTORY ACADEMIC PROGRESS
All students enrolled in undergraduate degree completion programs
or graduate programs through the School of Business must meet the
Satisfactory Academic Progress (SAP) set forth by the University of
Redlands and the federal government.

Satisfactory academic progress is evaluated on the basis of the number
of credits completed and approved degree requirements, as well as the
students’ cumulative grade point average (GPA). To receive financial
aid at the University of Redlands and maintain satisfactory academic
progress, students must meet the following minimum standards when
progress is checked after each term.

PACE
All students must maintain a completion percentage 67% or above for
their active academic program.

GPA

Undergraduate students—minimum cumulative GPA of 2.0.
Graduate students—minimum cumulative GPA of 3.0.

TIME FRAME FOR COMPLETION
The maximum time frame for completion of a program is 150% of
the actual program. As an example, the two-year undergraduate degree
completion program must be completed in no more than three years.
For students who attend less than full-time, the maximum time frame
will be prorated accordingly, based on their attendance.

REVIEW INTERVALS
Student Financial Services will review all students receiving financial
aid for Satisfactory Academic Progress (SAP) after each term. Students
who do not meet the above requirements during any SAP review will be
placed on warning for one term. At the end of the warning term, SAP
will be reviewed again. Students who are still not meeting the minimum
standards will be placed on Financial Aid Suspension. If a student feels
they have a reason to appeal for reinstatement, they can submit an
appeal and if approved, will be placed on probation for one term.

APPEAL PROCESS
Students placed on Financial Aid Suspension who wish to receive
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financial aid during their term of suspension must return the SAP appeal
form along with all supporting documentation within the current
payment period to the SAP Review Board in Student Financial Services.

STUDENT RIGHTS AND RESPONSIBILITIES
The rights and responsibilities of all financial aid recipients as required
by federal and state regulations are outlined below.

What students have the right to know:
• The deadlines for submitting an application for each of the available
programs.
• How financial need was determined.
• How much of financial need has been met.
• What resources were considered in the calculation of need.
• What financial aid programs are available and their exact
requirements.
• How eligibility for financial aid programs is determined, how decisions
on eligibility are made, the basis for these decisions, and the procedures
for appealing decisions if a student has been treated unfairly.
• What portion of financial aid is a loan, and what portion is a grant. If
the aid is a loan, you have the right to know the total amount that must
be repaid, the amount of each payment, the interest rate, the length of
time to repay the loan, and when repayment is to begin.
• What it costs to attend the University of Redlands and what the
University’s refund policy requires.
• How the University determines satisfactory progress has been met, and
what happens if it is not met.
• What happens if a student withdraws or drops out during the year.

Responsibilities of students:
• You should carefully read all information regarding programs at the
University of Redlands
• You must complete all forms accurately and submit them on time to
the correct agency or office.
• You should be careful and accurate in completing your application
for student financial aid. Errors can result in long delays in your receipt
of financial aid. Intentional misreporting of information on application
forms for federal financial aid is a violation of law and is considered a
criminal offense subject to penalties under the U.S. Criminal Code.
• You must be aware of and comply with the deadlines for application
and reapplication for aid.
• You need to maintain good academic standing and make satisfactory
progress.
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• You are required to report to Student Financial Services if you drop
below full-time status.
• You must provide all additional documentation, verification,
corrections, and/or new information requested by either Student
Financial Services or by any agency to which you submitted an
application.
• You have to update information concerning name change, address
change, withdrawal, or graduation as they occur. Notify Student
Financial Services or any agency that has awarded you funds.
• You must accept responsibility for reading, understanding, and
keeping copies of all forms that you are asked to sign.
• You must comply with all applicable policies and regulations when you
accept financial aid from any source.
• You should keep track of the total amount of your loans as you go
through school so that you have accurate knowledge of the total amount
you owe when it is time to begin repayment.
• If you have received a Federal Direct Student Loan or a Federal Direct
Loan from Student Financial Services, you must complete an exit
interview as required by federal law before graduating, transferring, or
withdrawing from the University of Redlands.
• If you receive additional funds from any source, such as outside
scholarships, before or after you receive financial aid from the
University, you must report the source and value of the award to Student
Financial Services. Receipt of additional funds frequently requires an
adjustment to the existing financial aid award to avoid an “over-award”
as defined by federal and state regulations.

FEDERAL REFUND POLICY
Students who withdraw or take a leave of absence from the University
during an academic term may receive prorated aid and tuition based
on their federally required withdrawal calculation. The withdrawal
calculation reevaluates aid eligibility at the time of withdrawal by
accounting for “earned” versus “unearned” aid based on the amount
of time that has elapsed during the term. There are three steps that
the University of Redlands must complete to comply with the federal
policy:
1. Determine the withdrawal date.
2. Determine the amount of earned federal aid.
3. Return unearned federal funds to the appropriate program(s).

The withdrawal date is the date the student gives official notification
of his or her intent to withdraw. For the withdrawal to be considered
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official, the student must provide written notification to the Registrar’s
Office after consultation with his or her Student Services Manager. If
the student fails to withdraw officially, the applicable date will become
the midpoint of the term, unless the University can document a later
date. In certain circumstances, if a later date of last academic activity is
substantiated, this date can be used in lieu of the midpoint of the term.

Students who withdraw before completing at least 60 percent of the
term will “earn” funds in direct proportion to the time they were
enrolled. The percentage of earned aid is determined by dividing the
total number of calendar days enrolled by the total number of days in
the term. Students who complete at least 60 percent of the term are
eligible for 100 percent of their federal financial aid.

Unearned aid must be returned to the appropriate programs in
accordance with the calculations schedule approved by the U.S.
Secretary of Education. Refunds to specific Title IV programs will be
made according to current regulations.

REPAYMENT POLICY
If a student withdraws completely or is disqualified, the student will be
expected to repay the calculated refund using the federally mandated
refund policy guidelines. Failure to repay funds could cause suspension
from future participation in any federal financial aid programs.

ALLOCATION OF FEDERAL PORTION OF REFUNDS AFTER
WITHDRAWAL
If a refund is available under federally mandated refund policy
guidelines, students will not receive refunds until all funds representing
financial aid awards have been returned to the respective financial aid
programs as required by federal regulations. The federal portion of the
refund will be allocated in the following order:
1. Federal Direct Student Loan
2. Federal Direct PLUS Loan (includes grad Direct PLUS)
3. Federal Pell Grant
4. Federal SEOG
5. Other Title IV Assistance

APPEAL PROCESS
Any student wishing to appeal a financial aid decision must do so in
writing to the University of Redlands, Student Financial Services.

UNIFORM CRIME REPORTING
For information regarding compliance with federal regulations on
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uniform crime reporting, please refer to the Legal Statements section of
this Catalog.

DRUG-RELATED CONVICTIONS AND STUDENT INELIGIBILITY
Title IV financial aid eligibility is suspended for students convicted of
violating State or Federal drug possession or sale laws that occurred
during a period of enrollment for which a student was receiving Title IV
aid.

For drug possession convictions, eligibility is suspended:
• one year for the first offense,
• two years for the second offense, and
• indefinitely for the third offense.

For drug sale convictions, eligibility is suspended:
• two years for the first offense, and
• indefinitely for the second offense.

A student’s Title IV financial aid eligibility may be resumed before the
end of the ineligibility period if:
• the student satisfactorily completes a drug rehabilitation program
which complies with criteria established by the Secretary of Education
and such a program includes two unannounced drug tests; or
• the conviction is reversed, set aside, or otherwise removed from the
student’s record.

INFORMATION AND ASSISTANCE
For further information about financial aid or for assistance in
completing any of the application forms, write: Student Financial
Services, University of Redlands, P.O. Box 3080, Redlands, CA
92373-0999; or call Monday through Friday, 8:00 a.m. to 5:00 p.m., at
(909) 748-8047 or contact them at sfs@redlands.edu.
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SCHOOL OF BUSINESS STUDENT TUITION AND FEES

The following schedules list the principal expenses and regulations
concerning the payment of fees for the 2018-2019 academic year.
Expenses are subject to change. When such changes are made, notice
will be given as far in advance as possible. Fees for the 2019-2020
academic year will be published during summer 2019.

Numbers in columns indicate dollar amounts.

TUITION, PER CREDIT
B.S., Business $692
B.S., Management 692
M.A., Management 847
M.B.A. 847
M.S., Information Technology 847
Certificate Programs 847
847
Electives for Business (undergraduate), per credit 692
Electives for Business (graduate), per credit 847

AUDIT, PER CREDIT
Audited courses are billed at the current per-credit rate for the degree
program in which the course resides.

INDEPENDENT STUDY FEE $275
The independent study fee must be prepaid and is non-refundable.
Independent study courses are billed at the current per-credit rate for
the degree program in which the course resides.

INTERNATIONAL ADMISSIONS DEPOSIT $350



Each international School of Business or School of Education student
admitted to the University must pay a $350 admissions deposit. For
the student who enrolls and begins classes, the deposit will be credited
towards the student’s entering tuition. For students who do not enroll,
the admissions deposit will be non-refundable.

INTERNATIONAL STUDENTS
International Program fee* $300
*One-time fee for incoming School of Business International Students.

University-approved housing rates will apply by housing selected.

REPEAT COURSES, PER CREDIT
Repeated courses are billed at the student’s per credit program rate,
provided he/she is currently enrolled in his/her core program. All other
courses will be billed at the current per-credit rate for the degree
program in which the course resides.

OTHER FEES

TEXTBOOKS
Students purchase textbooks at market price at the time of purchase.

STUDENT SERVICES FEE (per course) $35

TRANSCRIPTS OF RECORDS (each copy) $5
Transcripts are now requested online at: www.getmytranscript.com for
a fee that includes an additional vendor fee of $2.25 per transcript for
standard mail delivery option.

CROSS-REGISTRATION WITH ARTS AND SCIENCES
Full-time School of Business students may cross-register for one Arts
and Sciences course per term as part of their degree program with
the approval of their Student Services Manager, provided the course
does not duplicate a School of Business offering. Classes must be at the
intermediate or advanced level (courses numbered 300 through 499).
Arts and Sciences add requests must be signed by the student’s Student
Services Manager and the Registrar. Part-time students are subject to the
same regulations applicable to full-time students.

OTHER SPECIAL COSTS

LATE CHANGE OF PROGRAM PROCESSING FEE
During the semester $40
After close of semester $90

634 University of Redlands Catalog 2018-2019



If granted permission by the Academic Review Board to change
program after normal add or drop deadline.

REPLACEMENT DIPLOMA FEE $50

EXAMINATION FOR CREDIT IN LIEU OF COURSEWORK (per credit)
$295
Available only to full-time students who have not previously audited or
attended the course.

MATRICULATION FEE (not refundable) $150
Encompasses costs incurred by the University for maintenance of
students’ permanent records.

PAYMENT POLICY
Tuition and fees are billed course-by-course with payment due 30 days
from the invoice date. All charges must be paid in full prior to the tuition
due date. All remittances should be made payable to the University of
Redlands.

Students with a past due balance on their University account are subject
to dismissal from the University. The University will not release
transcripts or a diploma until the past due balance is paid in full.

Students will not be permitted to pre-register for the next term until the
past due balance is paid in full.

If the University is required to use third-party collections (i.e., collection
agency or attorney) to collect the student account balance due, any
future registration may require payment in advance.

For information regarding student and parent loan programs, please
refer to the appropriate category in the Student Financial Services
section of this Catalog.

POLICY ON REFUNDS
Refund policies at the University of Redlands are established in
compliance with the 2008 amendments to the Higher Education Act of
1965. The University has adopted the federal refund policy guidelines as
its institutional policy. Refund policies are subject to change at any time,
according to federal and state regulations. When such changes are made,
notice will be given as far in advance as possible. Refunds are based on
the date of official withdrawal.

Students receiving federal Title IV financial aid funding may be eligible
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for a refund according to the federal refund guidelines. Federal
regulations stipulate the allocation of refunds representing federal aid
and the repayment requirements for students receiving cash
disbursements of federal aid.

OFFICIAL WITHDRAWAL
A withdrawal is considered official when written notice has been
provided to the Registrar’s Office stating the intention of the student to
discontinue the course(s) or program in which he/she is registered or
when the University administratively withdraws students from courses
or programs for non-attendance, financial nonpayment, or academic
actions. Written withdrawal notification must include the last date of
attendance. The withdrawal will be considered effective as of the last
date of attendance.

If a student fails to attend the first two sessions of any course, the student
may be administratively dropped from the course by the University. If a
student is dropped from two courses in sequence or three courses within
a twelve-month period, he/she may be administratively withdrawn
from the program and will be charged in accordance with the
University’s Refund Policy.

RETURNING STUDENTS
Students re-enrolling after withdrawal from the University will be
charged current rates and fees based on the start date of new
registration.

DENIAL OF ADMISSION
Students who are denied admission to a program after beginning their
coursework may immediately withdraw or continue the current course.
Students will be liable for 100% of the course costs for all courses
completed. Course costs include per-credit tuition, matriculation fees,
and related course fees. Academic credit will be received for all
completed courses. A withdrawal is considered official when written
notice is provided to the Registrar’s Office stating the student’s intention
to withdraw.
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SCHOOL OF BUSINESS GRADUATION REQUIREMENTS

UNDERGRADUATE PROGRAMS

CATALOG REQUIREMENT
Students must complete the graduation requirements as stated in this
Catalog for the year of admission. If a student is readmitted, the
requirements prevailing at the time of readmission must be met. A
student is not permitted to select graduation requirements from more
than one catalog.

PREREQUISITE COURSES
For admission to a course that requires a prerequisite, a student must
have satisfactorily completed a prerequisite course with a grade of 1.7 or
higher.

QUANTITY AND QUALITY OF WORK
To graduate, students must complete all of the requirements of their
degree programs and earn at least 120 credits of academic credit.
Students must maintain a grade point average (GPA) of 2.00 or better
in all work taken at the University of Redlands. Quality grade points
(derived from numeric grading) are not awarded for transfer work or
courses taken on a Credit/No Credit basis, and credits for these courses
are not calculated in the GPA.

GRADUATION REQUIREMENTS
Students must fulfill five basic requirements before receiving a
baccalaureate degree:
• Completion of 120-semester credits of study, of which at least 32
credits must be earned or certified at the University of Redlands.
• Completion of the major program to which the student was admitted.



The specific requirements are outlined in this Catalog.
• Satisfaction of General Education requirements consisting of a
minimum of 42-semester credits, as listed under general education
requirements.
• A minimum cumulative GPA of 2.00 earned for all college-level work
taken at the University of Redlands.
•Readmitted students must meet the graduation requirements in effect
at the time of re-enrollment.

GENERAL EDUCATION REQUIREMENTS
While the School of Business major programs focus primarily on
advanced work in business-related courses, the School believes that
well-educated students also need experience in arts and humanities,
behavioral and social sciences, mathematics and science, and writing
and communication. General education requirements, therefore,
constitute a significant portion of the degree and are intended to
acquaint students with a variety of theoretical concepts and the diversity
of methodologies employed in the pursuit of knowledge.

The degree comprises 120 credits divided into three areas: general
education, the major, and electives. Each student must earn 42-semester
credits of general education, distributed among four categories: Arts and
Humanities (AH), Mathematics/Science (MS), Behavioral/Social Science
(SS), and Writing and Communication (WC). Among the four categories,
each has its own required number of credits. Six of these credits are the
student’s individual choice and may be taken from any of the categories.
A minimum of 9 of these credits must be earned in upper-division
courses. Students may apply a maximum of 4 Physical Education (PE)
activity credits (not required) towards a School of Business
undergraduate degree. No individual course can fulfill more than one
category requirement.

Students, with the assistance of their Student Services Manager, are
responsible for monitoring their progress toward fulfillment of the
General Education requirements. The students bear the ultimate
responsibility for monitoring academic progress and ensuring
fulfillment of all degree requirements.

Arts and Humanities (AH). A minimum of 12-semester credits is
required.

Behavioral/Social Science (SS). A minimum of 9-semester credits is
required.
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Mathematics/Science (MS). A minimum of 9-semester credits is
required. Students are required to take at least one 3-credit college-level
mathematics course. At least one (minimum 1-credit) natural science
course (biology, chemistry, physics, geology, physical geography,
astronomy, oceanography and physical anthropology) is required.
Students may take one course in computer science or another science.

Writing/Communication (WC). A minimum of 6-semester credits is
required. Students must take at least one course in English composition.

General Education requirements may be fulfilled by:
• transfer of appropriate and acceptable credit from other colleges or
universities, including the University of Redlands College of Arts and
Sciences and School of Continuing Studies; or
• successful completion of the appropriate Electives for Business
courses; or
• successful petitioning of the appropriate courses through the School
of Business Prior Learning Assessment Center or certificated learning,
either certified by the American Council on Education or the University
of Redlands; or
• successful completion of CLEP, DANTES, or DSST exams; or
• Advanced Placement.

BACHELOR OF SCIENCE IN BUSINESS
The following courses in the Bachelor of Science in Business schedule of
instruction qualify as
General Education courses and partially fulfill General Education
graduation requirements.

Writing/Communication (WC)
−− BUSB 301 Critical Analysis: Written and Oral Communication (4)
Social Science (SS)
−− BUSB 230 Economics for Business (4)
−− BUSB 300 Ethical and Legal Environment of Business (4)
Mathematics/Science (MS)
−− BUSB 145 Mathematical Foundations for Business (4)
−− BUSB 232 Business Statistics (4)
−− BUSB 260 Financial and Managerial Accounting (4)
−− BUSB 333 Business Information Systems (4)

BACHELOR OF SCIENCE IN MANAGEMENT
The following courses in the Bachelor of Science in Management
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schedule of instruction qualify as General Education courses and
partially fulfill General Education graduation requirements.

Writing/Communication (WC)
−− BUSB 301 Critical Analysis: Written and Oral Communication (4)
Social Science (SS)
−− BUSB 230 Economics for Business (4)
−− BUSB 300 Ethical and Legal Environment of Business (4)
Arts and Humanities (AH)
−− BAMG 401 Critical Perspectives for Management (4)
Mathematics/Science (MS)
−− BUSB 145 Mathematical Foundations for Business (4)

GRADUATE PROGRAMS
Requirements vary among graduate programs. Students should consult
the appropriate departmental listing in this Catalog for specific
requirements. However, the following regulations pertain to graduate
students in all programs at the University of Redlands.

CREDIT OBSOLESCENCE
No course that has been completed more than six years before the date
of graduation shall be counted toward a University of Redlands graduate
degree.

GRADUATION REQUIREMENTS
Students must fulfill three basic requirements before receiving a
graduate degree:
• Completion of the program to which the student was admitted. The
specific requirements are outlined in this Catalog
• A minimum grade of 2.0 in all graduate courses and a minimum
cumulative GPA of 3.0 earned for all graduate-level coursework taken at
the University of Redlands
• Readmitted students must meet the graduation requirements in effect
at the time of re-enrollment

THE FOLLOWING APPLIES TO BOTH UNDERGRADUATE AND
GRADUATE PROGRAMS:

MINIMUM CREDIT AND CURRICULUM REQUIREMENTS
The minimum number of credits required varies according to the
program. See individual listings for this information. Curricula for
School of Business graduate degree programs may be subject to change
each year. School of Business students should consult the annual
supplementary publication.
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COMMENCEMENT
The School of Business enrolls students throughout the year and has
students completing degree requirements at various points during the
year. Students may commence in the academic year in which they
complete their degree requirements if all degree requirements are
completed by February 1. An application to participate in
commencement must be completed and postmarked by the current
year’s deadline.

Commencement is a voluntary ceremonious event for eligible students
to recognize their academic accomplishments. Students may participate
in commencement providing they meet the following eligibility
requirements:

Undergraduate students may commence in the calendar year in which
they complete their degree requirements provided they meet the
following eligibility requirements:

• they are officially scheduled to complete all required core courses by
August 31st of the same year
• have eight (8) or fewer non-core credits remaining
• have submitted a detailed plan to complete remaining non-core credits
by August 31st
• have a minimum cumulative GPA of 2.0

Graduate students may commence in the calendar year in which they
complete their degree program if the following criteria have been met:
• officially scheduled to complete all required courses by August 31st of
the same year
• have a minimum cumulative GPA of 3.0
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SCHOOL OF BUSINESS AWARDS AND HONORS

Gordon C. Atkins Memorial Scholarship Award
This award recognizes School of Business graduates for their academic
achievement and program participation. It is given annually in memory
of Dr. Atkins, who helped create the Alfred North Whitehead College.

Walker Ethics Award
Recipients are students who demonstrate an understanding of the
importance of ethics within organizations by submitting a written essay,
research paper, or case study addressing an ethical problem, issue, or
accomplishment within a particular organization.

Banta Community Service Award
Recipients are students who demonstrate a commitment to their
communities through philanthropic, volunteer, and/or service activities.

Alice Mozley Endowed Business Scholarship Award
This award recognizes an outstanding undergraduate or graduate
student enrolled in the School of Business.

Williamina Davidson, Evelyn Reamer Matich ‘51 and Catherine Matich
’49 Endowed Scholarship Award
This award recognizes an undergraduate or graduate student from
Riverside or San Bernardino counties enrolled in the School of Business.

Kathie J. Rawding Endowed Scholarship Award
Recipients are female undergraduate or graduate students of color
enrolled in the School of Business who possess high potential for
success, have demonstrated financial need, and are not receiving tuition
remission from an employer.



Lee Steven Bertrand Military Recognition Award
This award recognizes active-duty and veteran students (including
Reservists and National Guard) who demonstrate the qualities that
characterized Lee Bertrand’s life and work: determination, resilience,
ethical integrity, intellectual rigor, and responsibility to family and
community. This award is open to all undergraduate and graduate
students enrolled in the School of Business who are currently serving in,
or have served in, any branch of the U.S. Armed Forces.

Whitehead Leadership Society
The purpose of the Whitehead Leadership Society (WLS) is to
encourage leadership and academic excellence within the School of
Business.

As facilitators of professional education and lifelong learning, individual
members provide active service and support to the University
community, foster an academic climate to enhance student
achievement, focus on increasing productive student and faculty dialog,
and honor the traditions of liberal education.

Students who have demonstrated leadership among their student peers
may be nominated. All full-time and adjunct faculty are qualified to join
the society.

High Distinction
Undergraduate honors are identified as High Distinction on the
transcripts and diplomas of students who have maintained a GPA of 3.96
or higher. For undergraduate students to have their honors recognized
in the printed program at commencement, all of their degree
requirements must be met by March 1. There are no exceptions to this
honors policy.

Delta Mu Delta
Delta Mu Delta is an international honor society that recognizes
academic excellence in Baccalaureate, Master’s, and Doctorate degree
business programs at Accreditation Council for Business Schools and
Programs-accredited schools. Outstanding School of Business
undergraduate students in a baccalaureate degree program who have
completed three quarters or more of the work required for the degree,
with at least a cumulative grade point average of 3.5 and who are in the
top 10 percent of their college class are considered for election to Delta
Mu Delta. Outstanding graduate students in a master’s degree program
who have completed three quarters or more of the work required for
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the master’s degree with at least a cumulative grade point average of 3.75
and who are in the top 10 percent of their college class are considered
for election to Delta Mu Delta.
The Banta Center for Business, Ethics, and Society
The School of Business is home to the Banta Center for Business, Ethics,
and Society, endowed in 2006 by distinguished alumnus David Banta
(‘63). It offers special programs to promote the examination of ethical
issues in corporate and professional life. It advances students’ awareness
of ethical problems and improves their ability to make ethical decisions
by offering co-curricular lectures and seminars, as well as student awards
and fellowships. Its faculty also oversees the development of the School
of Business’s ethics curriculum, including the business ethics courses
that are required in every degree program.

Banta Research Fellowships
Twice each academic year, the Banta Center for Business, Ethics, and
Society appoints up to three School of Business students to assist the
faculty with research projects related to business ethics and corporate
responsibility. Recipients receive tuition remission.

Banta Community Service Award
The Banta Center for Business, Ethics, and Society offers students
tuition remission for their commitment to their communities through
philanthropic, volunteer, and other service activities outside the
classroom.

Walker Ethics Award
The Banta Center for Business, Ethics, and Society offers students
tuition remission for demonstrating an understanding of the
importance of ethics and corporate responsibility by submitting a
written essay, research paper, or case study addressing an ethical
problem, issue or accomplishment within a business or industry.
Submissions are solicited each academic year.
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SCHOOL OF BUSINESS PROGRAMS OF STUDY

UNDERGRADUATE PROGRAMS

The School of Business faculty works continuously to improve its
undergraduate degree programs in response to feedback from students,
stakeholders, and business leaders concerning the current subject needs
for high-quality business education. Curriculum can and does change
over time in order to ensure business relevance and to offer innovative
features that make the programs more valuable to students. Consult with
admissions for the most up-to-date version of our programs.

GRADUATE PROGRAMS

The School of Business faculty works continuously to improve its
graduate degree programs in response to feedback from students,
stakeholders, and business leaders concerning the current subject needs
for high-quality business education. Curriculum can and does change
over time in order to ensure business relevance and to offer innovative
features that make the programs more valuable to students. Consult with
admissions for the most up-to-date version of our graduate programs.



THE BACHELOR OF SCIENCE IN BUSINESS

The Bachelor of Science in Business is designed to enhance the
knowledge and effectiveness of business professionals by linking their
experiences with concepts from various business disciplines. Students
learn how to apply business concepts in solving problems, synthesizing
information as reflective practitioners, and integrating knowledge
learned in real-world and classroom settings. The themes of ethics,
communication, critical thinking, and organizing global knowledge
from a cultural and geographic perspective are woven into the program
and demonstrated in course projects. The program culminates in the
development and presentation of a capstone paper.

LEARNING OUTCOMES
Learning outcomes for this program may be found at:
http://www.redlands.edu/BS-BSB/learning-outcomes.

REQUIREMENTS
The major program consists of fifteen required core courses totaling
60-semester credits. Course descriptions are found in the section of this
Catalog titled Course Descriptions.

CORE COURSES
15 courses/60 credits

−− BUSB 300 Ethical and Legal Environment of Business (4)
−− BUSB 301 Critical Analysis: Written and Oral Communication (4)
−− BUSB 145 Mathematical Foundations for Business (4)
−− BUSB 330 Managing and Leading Organizations (4)
−− BUSB 230 Economics for Business (4)
−− BUSB 333 Business Information Systems (4)



−− BUSB 232 Business Statistics (4)
−− BUSB 340 Principles of Marketing (4)
−− BUSB 260 Financial and Managerial Accounting (4)
−− BUSB 342 International Business (4)
−− BUSB 361 Financial Management (4)
−− BUSB 370 Managing Quality and Operations (4)
−− BUSB 433 GIS for Business (4)
−− BUSB 481 Strategic Management (4)
−− BUSB 485 Capstone: Analysis and Integration in Business and
Management (4) or BUAD 495 Business Consultancy Capstone (4) or
INTB 495 Global Business Consultancy Capstone (4)
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THE BACHELOR OF SCIENCE IN MANAGEMENT

The Bachelor of Science in Management offers students a well-rounded
educational experience that focuses on the development of
management and leadership skills. The program is of particular interest
to those who need to complete their baccalaureate education to move up
the organizational hierarchy and want to supplement their current skills
with specific business functions (such as finance, budgeting, operations,
information systems, etc.) with specialized knowledge of leadership and
organizational behavior. The core of the Management program
provides students with a conceptual foundation on managing and
leading people and organizations; it also emphasizes demonstrable
communication skills that help students evolve as managers and leaders
in the future. Students have the opportunity to relate the classroom
experience to their current jobs and apply their new knowledge.

LEARNING OUTCOMES
Learning outcomes for this program may be found at:
http://www.redlands.edu/BS-MGMT/learning-outcomes.

REQUIREMENTS
The major program consists of fifteen required core courses totaling
60-semester credits. Course descriptions are found in the section of this
Catalog entitled Course Descriptions.

CORE COURSES
15 courses/60 credits

−− BUSB 300 Ethical and Legal Environment of Business (4)
−− BUSB 230 Economics for Business (4)
−− BUSB 301 Critical Analysis: Written and Oral Communication (4)



−− BUSB 145 Mathematical Foundations for Business (4)
−− BUSB 330 Managing and Leading Organizations (4)
−− BAMG 232 Data Analysis and Decision Making for Managers (4)
−− BAMG 401 Critical Perspectives for Management (4)
−− BAMG 356 Human Resources Management (4)
−− BAMG 334 Understanding Informational Contexts (4)
−− BAMG 365 Accounting and Finance for Managers (4)
−− BAMG 430 Advanced Topics in Organizational Behavior and Human
Resources Management (4)
−− BUSB 342 International Business (4)
−− BUSB 340 Principles of Marketing (4)
−− BUSB 481 Strategic Management (4)
−− BUSB 485 Capstone: Analysis and Integration in Business and
Management (4) or BUAD 495 Business Consultancy Capstone (4) or
INTB 495 Global Business Consultancy Capstone (4)

ELECTIVES
The School of Business and the School of Continuing Studies offer
electives designed to assist undergraduate students in accomplishing
their academic goals. This is done by providing elective courses in
general education and business that enhance and complement the core
program, offer academic depth and breadth in areas of interest, and
enable students to earn academic credit toward degree completion.
Weekend and evening courses are conveniently scheduled at regional
campus locations throughout Southern California and on the main
campus in Redlands. For further information please contact your
Student Services Manager.

OPTIONAL CONCENTRATIONS
Students in the Bachelor of Science in Business and the Bachelor of
Science in Management programs may add an optional concentration
to their degrees. Six concentrations are available: Accounting, Human
Resources Management, Marketing, Organizational Leadership,
Professional Financial Planning, or Purchasing, Logistics, and Supply
Chain Management.

CONCENTRATION REQUIREMENTS

ACCOUNTING (26 credits)
−− ACCTCS 210 Financial Accounting and Reporting (4)
−− ACCTCS 220 Principles of Managerial Accounting (4)
−− ACCTCS 310 Intermediate Accounting I (4)
−− ACCTCS 320 Intermediate Accounting II (4)
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−− ACCTCS 410 Auditing (4)
−− ACCTCS 415 Tax Accounting (4)
−− ACCTCS 421 Governmental and Not-for-Profit Accounting (2)

HUMAN RESOURCES MANAGEMENT (18 credits)
−− HRCS 310 Human Resources Management (4)
−− HRCS 311 Legal Aspects of Human Resources Management (3)
−− HRCS 312 Employee Recruitment and Selection (3)
−− HRCS 313 Compensation and Benefits Administration (3)
−− HRCS 314 Performance Management (3)

Complete two of the following courses
−− HRCS 316 Ethics in Human Resources Management (1)
−− HRCS 317 Risk Management and Workers Compensation
Administration (1)
−− HRCS 318 Training and Development (1)

MARKETING (19 credits)
−− BUSCS 340 Principles of Marketing (4)
−− BUSCS 341 Marketing Research (3)
−− BUSCS 342 Customer Experience Management (3)
−− BUSCS 343 Internet and Social Media Marketing (3)
−− BUSCS 344 Integrated Marketing Communication (3)
−− BUSCS 345 Marketing Analytics (3)

ORGANIZATIONAL LEADERSHIP (12 credits)
−− BUSCS 320 Managing Individual Performance (3)
−− BUSCS 322 Leading and Managing Teams (3)
−− BUSCS 323 Managing and Resolving Conflict (2)
−− BUSCS 324 Organizational Change Management (2)
−− BUSCS 325 Organizational Leadership Principles and Practice (2)

PROFESSIONAL FINANCIAL PLANNING (21 credits)
−− BUSCS 350 Financial Planning, Principles, and Practice (3)
−− BUSCS 351 Insurance Planning and Risk Management (3)
−− BUSCS 352 Investment Planning (3)
−− BUSCS 353 Income Tax Planning (3)
−− BUSCS 354 Employee Benefits and Retirement Planning (3)
−− BUSCS 355 Estate Planning (3)
−− BUSCS 356 Financial Plan Development (3)

PURCHASING, LOGISTICS, AND SUPPLY CHAIN MANAGEMENT (12
credits)
−− BUSCS 310 Supply Chain Management Principles and Practices (3)
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−− BUSCS 311 Supply Chain Management Logistics (3)
−− BUSCS 312 Supply Chain Management Procurement (3)
−− BUSCS 313 Supply Chain Management Practicum (3)

THE ASSESSMENT OF PRIOR AND EXPERIENTIAL LEARNING
School of Business undergraduate students have the opportunity to earn
certified credit toward graduation requirements through prior learning
assessment, which is the review of college-level learning acquired in
some courses, as well as outside the environment of an academic
institution.

Credits earned through the prior learning assessment process may be
used to meet General Education category requirements and general
graduation requirements. A maximum of 30 credits may be certified
through faculty assessment of prior and experiential learning, including
assessed prior learning credits from other institutions. The services of
the Prior Learning Assessment Center are available only to students in
the School of Business undergraduate programs. Prior learning credits
will be published on a student’s academic transcript. However, the
transferability of those credits is dependent upon the institution
receiving them.

STUDY ABROAD PROGRAMS
Students may choose from a growing number of study abroad
programs. INTB 470, International Area Studies, may include programs
in Asia, Europe and other regions of the world. This course can replace
BUSB 342 International Business or can serve as an elective course.
These programs are tailored to the schedules of working adults,
concentrating the travel portion of the course over two weeks.
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THE MASTER OF BUSINESS ADMINISTRATION

The Master of Business Administration (MBA) provides a foundation
in the core functions of business and the development of leadership
and integrity, enhanced through a firm grounding in the University of
Redlands’ rich liberal arts tradition. Successful leaders need attributes
drawn from a liberal education, especially the ability to think critically,
communicate effectively, and work in teams. The Master of Business
Administration program provides an academic balance through a
combination of conceptual knowledge, critical thinking, and practical
application in the fundamental disciplines of business and management.

The program begins with three foundational courses that fill the gaps
in knowledge a student may have in the field of business. Students who
have completed an undergraduate degree in business or related field
from a regionally-accredited university within the last seven (7) years
may be admitted to the MBA program following a holistic appraisal
of their academic and professional backgrounds. They begin with four
graduate-level core courses to enhance their broad knowledge and skills
in business in either the eighteen (18) month or ten (10) month curricular
track. Students will continue learning by selecting a specialized area of
study with four in-depth knowledge emphasis courses and conclude
with a strategy capstone course. The capstone course allows students to
apply and synthesize knowledge from prior coursework in an intensive
“real life” consultancy project or a simulated setting that involves
management of a business in a changing and competitive market. With
such experiential learning, students perfect their problem-solving,
critical thinking, and decision-making skills and refine business
communication and cultural competencies.



The MBA offered both totally online and in a classroom environment.
The classroom sessions include seminars, lectures, simulations, case
analyses, and small group activities. Student interaction inside and
outside of the classroom is key to a successful experience. Emphasis
courses in the classroom environment are delivered in a web-enhanced
format that combines in-class sessions with online activities.

LEARNING OUTCOMES
Learning outcomes for this program may be found at:
www.redlands.edu/MBA-BSAD/learning-outcomes.

REQUIREMENTS

Business Foundation Knowledge, 3 courses/12 credits
−− BUAD 658 Accounting and Finance for Managers (4)
−− BUAD 642 International Business and Marketing (4)
−− BUAD 644 Business Statistics and Economics (4)

General Business Knowledge, 4 courses/16 credits
−− MGMT 667 Business, Ethics, and Society (4)
−− MGMT 631 Management and Organizational Behavior (4)
−− BUAD 683 Information and Knowledge Management (4)
−− MGMT 651 Analytics for Managerial Decision-Making (4)

Specialized Area In-Depth Knowledge, 4 courses/16 credits

Students choose an emphasis, or complete the following:

Non-emphasis General MBA Specialized Area Course Sequence
−− INTB 655 Global Environment for Business (4)
−− BUAD 660 Managerial Finance (4)
−− MGMT 680 Marketing Management (4)
−− MGMT 674 Human Resources Management (4)

Interdisciplinary Integrating Capstone, 1 course/4 credits
−− BUAD 696 Strategy Capstone (4)

All MBA students are required to complete BUAD 696 Strategy
Capstone (4). In addition, students may opt to choose BUAD 695
Business Consultancy Capstone (4) or INTB 695 Global Business
Consultancy Capstone (4) in lieu of BUAD 696.

MBA EMPHASES
Students may add an optional emphasis to their MBA degree. An
emphasis consists of four courses in a focused area. These specialized
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courses are substituted for selected core courses in the MBA program
and do not add to the overall length of the program. Four areas of
specialization are available: Marketing, Finance, Global Business, or
Geographic Information Systems.

MARKETING EMPHASIS
Marketing has proven to be more and more a crucial functional area
for businesses to succeed in today’s competitive environment. The
marketing emphasis covers in-depth disciplinary knowledge, including
concepts, theories, tools, and cases that are essential in pursuing career
opportunities in marketing. Students approach the subject from both a
theoretical as well as a practical perspective that will allow them to make
strategic decisions.

The School of Business MBA’s Marketing Emphasis provides an
alternative for students to substitute core MBA courses with offerings
that focus on
• analyzing business problems from the marketing perspective
• exploring marketing concepts in the global marketplace
• applying marketing analytics to drive strategic decision making
• integrating marketing and other functional areas to provide
orientation for organizations

Marketing Emphasis Course Sequence
−− MGMT 680 Marketing Management (4)
−− INTB 694 Global Marketing (4)
−− MGMT 683 Marketing Analytics (4)
−− MGMT 693 Marketing Strategy (4)

FINANCE EMPHASIS
Finance is a field with great potential for a rewarding career. The finance
emphasis curriculum provides training, knowledge, and tools in
corporate finance and international financial management–skills
essential to the success of nearly any organization.

A finance emphasis allows a career-motivated MBA graduate to pursue
a wide range of job opportunities in financial institutions and financial
markets that demand in-depth financial knowledge. These career
opportunities are available in commercial banks, investment banking
firms, mutual fund companies, mortgage banking, life insurance
companies, pension fund management, property and casualty insurance
companies, credit rating agencies, and health insurance firms.

The School of Business MBA’s Finance Emphasis provides an alternative
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for students to substitute core MBA courses with offerings that focus on
• theories, models, and practical applications on the efficient and
effective management of corporate finance to accomplish the objectives
of the firm
• planning, raising, controlling, and administering of funds for the
business
• operating characteristics of financial institutions of financial markets
• financial analysis and analytical techniques in evaluation managerial
decisions vs. economic value-added and market value-added for the
firm
• investment analysis, asset allocation strategies, and security selection
decisions that effectively and efficiently manage investment risk and/or
transfer risk
• corporate approaches to global financial markets and multinational
financial management

Finance Emphasis Course Sequence
−− FINC 661 Financial Markets and Institutions (4)
−− BUAD 660 Managerial Finance (4)
−− INTB 693 Global Finance (4)
−− FINC 662 Investment Theory and Analysis (4)

GLOBAL BUSINESS EMPHASIS
Trends in the international economy have made it essential for
businesses–both multinational and domestic–to be responsive to
challenges and opportunities originating abroad. The focus of the Global
Business Emphasis is to prepare the student to analyze the reasons
behind the movement of goods, services, labor, capital, technology,
information, and production among nations and the implications of
government and business policies on these flows.

The School of Business MBA’s Global Business Emphasis provides an
alternative for students to add to their core MBA courses with offerings
that focus on
• the global environment for businesses
• international operations
• global finance
• cross-cultural marketing
• global strategic business

Global Business Emphasis Course Sequence
−− INTB 655 Global Environment for Business (4)
−− INTB 694 Global Marketing (4)
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−− INTB 693 Global Finance (4)
−− INTB 690 Global Business Operations (4)

GEOGRAPHIC INFORMATION SYSTEMS EMPHASIS
The Geographic Information Systems (GIS) Emphasis focuses on
producing management professionals who can analyze and resolve
complex business problems utilizing spatial information and analytics.
This field is rapidly growing and has a world-class industry cluster
centered in Redlands, California. Students have the flexibility to develop
their capabilities with locational and geographic approaches to analysis
of business activities.

The School of Business MBA’s GIS emphasis provides students with the
concepts and tools to manage and understand locational patterns and
trends in order to
• manage geographic information
• apply locational knowledge for business decision making
• apply market segmentation and target marketing using GIS as a
decision-making tool
• assess mapping patterns and spatial trends for entering international
markets and global sourcing
• analyze and evaluate GIS opportunities related to mobile technologies,
big data, social media, and locational analytics
• develop and contribute to leadership of effective strategic planning and
management using geographic information and GIS
• utilize leading GIS technology tools and apply them as part of a team
in developing a strategic plan for a local firm or government office

GIS Emphasis Course Sequence
−− GISB 691 GIS for Marketing (4)
−− GISB 692 Spatial Analysis for Global Business (4)
−− GISB 694 Contemporary Planning of Business GIS (4)
−− GISB 695 Geographic Information Systems Strategy: Concepts and
Implementation (4)

STUDY ABROAD PROGRAMS FOR THE MBA
Students may choose from a growing number of study abroad
programs. INTB 670 International Area Studies may include programs
to Asia, Europe, and other regions of the world. These programs are
tailored to the schedules of working adults, concentrating the travel
portion of the course over a two-week period. INTB 670, International
Area Studies, may substitute for BUAD 642, INTB 655, GISB 692, INTB
693, or INTB 694.
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THE MASTER OF SCIENCE IN INFORMATION TECHNOLOGY

The Master of Science in Information Technology (MSIT) is an
innovative degree program designed to meet the ever-changing needs of
today’s businesses. With more and more programming positions being
outsourced to overseas companies, it is more important than ever that
U.S. based workers develop the skills and attain the knowledge required
to excel in the technology field. The program may be offered in a one-
or two-year format.

The University of Redlands School of Business discusses current topics
with top academia experts and conducts surveys of prominent industry
leaders. Through this process, students are assured that they will learn
current in-demand skill sets while gaining a broad-based education with
a solid ethical foundation to enable them to grow and excel throughout
their lives.

Students who have completed an undergraduate degree in business or
related field from a regionally-accredited university within the last seven
(7) years may be admitted to the MSIT program following a holistic
appraisal of their academic and professional backgrounds and enrolled
in either the remaining twenty (20) month or ten (10) month curricular
track.

LEARNING OUTCOMES
Learning outcomes for this program may be found at:
www.redlands.edu/MS-INFT/learning-outcomes.

REQUIREMENTS
The major program consists of thirteen required courses totaling



48-semester credits. Course descriptions are found in the section of this
Catalog titled Course Descriptions.

13 courses/ 48 credits
−− INFT 600 MSIT Program Orientation (0)
−− MGMT 631 Management and Organizational Behavior (4)
−− BUAD 683 Information and Knowledge Management (4)
−− INFT 621 Database Management Foundations (4)
−− INFT 645 Communications/Networks/Mobile (4)
−− INFT 647 Business Analytics (4)
−− BUAD 658 Accounting and Finance for Managers (4)
−− BUAD 642 International Business and Marketing (4)
−− INFT 625 Special Topics in Information Technology (4)
−− INFT 640 Systems Analysis and Design (4)
−− INFT 657 Change and Security Management (4)
−− INFT 650 IT Project Management Capstone (4)
−− INFT 697 IS/IT Strategy Capstone (4)
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THE MASTER OF ARTS IN MANAGEMENT

The Master of Arts in Management program consists of nine required
courses totaling 36-semester credits. Managers and future managers
need highly developed skills and the confidence to lead, launch, and
sustain successful careers. The Master of Arts in Management program
builds the skills and confidence required of effective managers.

This 18-month program is especially valuable for professionals who
have been promoted from a technical or tactical position and need
to learn how to develop, inspire, and lead with authority, as well as
for experienced managers who wish to deepen their knowledge of the
human side of management.

Students in the MA in Management program emerge as confident
leaders and compelling speakers as they demonstrate their ability to
understand, analyze, and address management and organizational
challenges.

LEARNING OUTCOMES
Learning outcomes for this program may be found at:
www.redlands.edu/MA-MGMT/learning-outcomes .

REQUIREMENTS

General Management Knowledge, 4 courses/16 credits
−− MGMT 667 Business, Ethics, and Society (4)
−− MGMT 631 Management and Organizational Behavior (4)
−− MGMT 610 Contexts for Contemporary Management (4)
−− MGMT 661 Introduction to Analytics and Decision Making (4)

Specialized Area In-Depth Knowledge, 4 courses/16 credits



−− MGMT 604 Managerial Assessment and Development (4)
−− MGMT 674 Human Resources Management (4)
−− MGMT 686 Organization Theory (4)
−− MGMT 690 Strategy (4)

Capstone, 1 course/4 credits
−− MGMT 695 Management Consulting Capstone (4)

STUDY ABROAD PROGRAMS FOR THE M.A. IN MANAGEMENT
Students may choose from a growing number of study abroad
programs. INTB 670 International Area Studies may include programs
to Asia, Europe, and other regions of the world. These programs are
tailored to the schedules of working adults, concentrating the travel
portion of the course over a two-week period. INTB 670 International
Area Studies may substitute for MGMT 690.

NUMBERING SYSTEM
0–99 Freshman level (not counted toward degree credit)
100–199 Freshman level (included in degree grade point ratio)
200–299 Sophomore level
300–399 Junior level
400–499 Senior level
500–599 Continuing education courses not otherwise offered at
undergraduate or graduate levels
600–699 Graduate level

COURSE FREQUENCY
Major program courses are offered in sequence at times indicated in
the Schedule of Instruction (SOI). An SOI is published for each student
at the beginning of the program and is subject to change with written
notification.

DEFINITION OF ACADEMIC CREDIT
One semester credit is awarded for the amount of work an average
student would accomplish in a minimum of 40 hours (undergraduate)
and 45 hours (graduate), including the hours spent in the laboratory or
classroom.
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SCHOOL OF BUSINESS COURSE DESCRIPTIONS

MANAGEMENT (BAMG)

232 Data Analysis and Decision Making for Managers. (4).
Introduces data interpretation and analysis for managerial decision-
making from a practitioner’s perspective. Application of data analysis
functions and techniques in a spreadsheet framework as they relate to
problems in various business functions in a dynamic environment.

334 Understanding Informational Contexts. (4).
Introduction to using information systems to create contexts for
effective business environments. Examines how to effectively use and
produce information to build dynamic organizational cultures that
support creative individuals and teams.

356 Human Resources Management. (4).
Study of the theory and practice of the human resource/personnel
function in organizations, including labor relations. Current issues in
Human Resources Management will be addressed.

365 Accounting and Finance for Managers. (4).
Focuses on the role of financial and accounting information in
managerial decision-making. This course explores how managers access
capital, manage resources, budget operations, and report economic
events.

401 Critical Perspectives for Management. (4).
Develops advanced critical analysis skills in writing, reading, and oral
presentation through considering aspects of leadership in management
in its various dimensions and within diverse theoretical and disciplinary



frameworks.
Prerequisite: BUSB 301.

430 Advanced Topics in Organizational Behavior and Human Resources
Management. (4).
In-depth study of advanced topics in human resources management
and organizational behavior that includes a review of the literature, a
deeper understanding of theoretical foundations, and applications to
real organizational issues.
Prerequisites: BUSB 330, BAMG 356, and BAMG 401.

BUSINESS ADMINISTRATION (BUAD)

301 Small Business Management. (3).
Considerations for those involved in small business. Analysis of location,
legal problems, staffing, financing, marketing, and other topics.

348 Electronic Commerce and Internet Marketing. (3).
Discussion of electronic commerce, including its components, structure,
and technology, as well as the application of marketing concepts to e-
commerce.

393 Principles of Personal and Family Finance. (2–3).
Emphasis on principles of finance and financial planning underlying
personal and family finance. Topics include budgeting, installment
buying, savings, investments, borrowing, pensions, wills, estates,
insurance, home ownership, banking, taxes, and buying on credit.

475 Specialized Internship. (0–4).
The internship helps undergraduate students learn skills and knowledge
that will have positive impact on their careers. It provides students with
valuable opportunities, including the opportunity to observe and apply
concepts learned in the classroom as well as the chance to “test drive”
companies, industries, functions, or careers that interest them.
Prerequisite: enrollment in a School of Business degree program. May
repeat for a maximum of 12 credits.

495 Business Consultancy Capstone. (4).
Integrating prior coursework within the context of strategy formulation
and implementation, student teams conduct a “live” consulting
engagement with a domestic organization. Students develop the
parameters of the engagement and apply appropriate theoretical
knowledge in a practical setting to prepare and present a project report.
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May substitute for BUSB 485.
Prerequisite: BUSB 481.

642 International Business and Marketing. (4).
Examination of developments within international markets and the
effects on the activities of business enterprises. Introduction to the four
elements of the marketing mix (product, price, promotion, and place/
distribution) in a global context with application to product and service
within for-profit and not-for-profit enterprises. This course can be
substituted with INTB 670 International Area Studies.

644 Business Statistics and Economics. (4).
Introduction to statistics and economics essential for business decision-
making. Focus on providing a solid background in statistical methods
useful in data interpretation as well as micro- and macro-economic
foundations influencing business decision-making.
Prerequisite: BUSB 145 or equivalent knowledge.

658 Accounting and Finance for Managers. (4).
Focuses on the role of accounting and finance in managerial decision-
making. This course explores how managers access capital, invest in
resources, budget operations, and report economics events. Not open to
students who have completed BUAD 660.

660 Managerial Finance. (4).
An overview of financial management tools used in analyzing and
developing strategies for making business decisions. Topics include:
time value of money, bond and stock valuation, risk and return, capital
budgeting, capital structure and dividend policy, working capital
management, options, and their applications in corporate finance.
Prerequisites: BUAD 642, BUAD 644, and BUAD 658 or their equivalents.

675 Specialized Internship. (0–4).
The internship helps graduate students learn skills and knowledge that
will have a positive impact on their careers. It provides students with
valuable opportunities, including the opportunity to observe and apply
concepts learned in the classroom as well as the chance to “test drive”
companies, industries, functions, or careers that interest them.
Prerequisite: enrollment in a School of Business degree program. May
repeat for a maximum of 12 credits.

683 Information and Knowledge Management. (4).
Survey of information systems principles emphasizing the strategic role
of information systems in business, and global and interactive aspects of
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information systems. Not open to students who have received credit for
MGMT 691.
Prerequisites: For MBA students only; BUAD 642, BUAD 644, and BUAD
658 or their equivalents.

695 Business Consultancy Capstone. (4).
Integrating prior coursework within the context of strategy formulation
and implementation, student teams conduct a “live” consulting
engagement with a domestic organization. Students develop the
parameters of the engagement and apply appropriate theoretical
knowledge in a practical setting to prepare and present a project report.
May substitute for MGMT 697, FINC 664, INTB 692W, ISYS 683W, GISB
693W, MGMT 694W, MGMT 695, or BUAD 696.

696 Strategy Capstone. (4)
Integrating knowledge and skills from prior coursework to analyze and
solve business problems from strategic and functional perspectives.
Students work in an experimental and adaptive learning environment of
dynamic simulation to experience the complexity of business decision-
making. The simulative decision-making focuses on teamwork and
critical thinking in collaborative development and execution of strategic
plans.
Prerequisites: BUAD 642, BUAD 644, and BUAD 658 or their equivalents.
This course may be substituted for INTB 695, BUAD 695.

BUSINESS (BUSB)

095 Mathematical Fundamentals for Business. (0).
The course includes the study of the basic laws of numbers, fractions,
exponents, graphing, and radicals, as well as gaining an understanding of
a variety of expressions and equations, including equalities, inequalities,
polynomials, and quadratics. The development of solving of word
problems will be studied extensively.
Credit/no credit only.

145 Mathematical Foundations for Business. (4).
Introduction of mathematical foundations with applications for
decision-making in business, economics, finance, business statistics, and
operations management. Focus is on mathematical concepts, including
functions and their graphs, systems of equations and inequalities, linear
programming, mathematics of finance, and basic probability and
statistics.
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Prerequisite: successful completion of the Math Assessment or BUSB
095.

230 Economics for Business. (4).
Introductory study of macroeconomics and microeconomics.
Microeconomics studies decision-making by individual firms and
consumers in regard to the allocation of scarce resources, supply and
demand basics, and optimum output determination. Macroeconomics
includes coverage of the national and global economy, the impact of
economic aggregates, and government action.

232 Business Statistics. (4).
Introduction to basic statistical concepts, including measures of central
tendency and dispersion, frequency distributions, probability
distributions, sampling distributions, and estimation. Also application in
statistical inference, one- and two-sample hypothesis testing, chi-square,
analysis of variance, and multiple regression models.
Prerequisite: BUSB 145 or equivalent.

260 Financial and Managerial Accounting. (4).
Examines accounting information as an economic decision-making
tool. This course presents the concepts, policies, and procedures that
govern accounting information systems. Students use that
understanding to improve resource allocation by managers, owners, and
creditors of an organization.
Prerequisite: BUSB 145 or equivalent.

300 Ethical and Legal Environment of Business. (4).
Examination of moral and legal business issues in domestic and
international contexts with emphasis on contemporary problems.

301 Critical Analysis: Written and Oral Communication. (4).
Deepens students’ analytical skills in written and oral communication.
Focus on purpose, depth, organization, research, style, and effectiveness.
Special attention is paid to contemporary business contexts, as well as
historical perspectives.

330 Managing and Leading Organizations. (4).
Overview of organizational behavior and theory. Focus is on the
behavior of individuals and groups within organizations. The study of
organizational decision-making, organizational design, culture,
leadership, power and politics, and management of change. Ethics,
diversity, and globalization are integrated throughout the course.
Prerequisite: BUSB 301 or equivalent.

Course Descriptions 665



333 Business Information Systems. (4).
Introductory organizational and managerial overview of information
systems. Assessing and constructing data and information for decision-
making, designing interactive and spatial information systems, and
assessing their ethical implications. Communicating effectively in a
systems development environment.

340 Principles of Marketing. (4).
Introduction to the concept of marketing and marketing principles.
Focus on creating value for customers. Develops an understanding of
the four elements of the marketing mix (product, price, promotion, and
place/distribution) with application to product, service, profit, and not-
for-profit enterprises in local, national, and international environments.
Prerequisite: BUSB 301 or equivalent.

342 International Business. (4).
Examination of developments within international markets and the
effects of the activities of business enterprises. Students study the effects
of increasing international linkages on the role and conduct of domestic
and international business functions. This course may be substituted by
the study-abroad programs in INTB 470.
Prerequisite: BUSB 301 or equivalent.

361 Financial Management. (4).
Principles of financial planning, control, and analysis of the firm and the
role of the financial manager within the firm.
Prerequisites: BUSB 145 and BUSB 260 or equivalent.

370 Managing Quality and Operations. (4).
Operations management issues and techniques to analyze problems
for organizations that provide services and manufacturing products.
Strategic issues and practical applications include productivity,
competitiveness, supply chain management, decision-making, quality
management, process selection, linear programming, transportation
models, forecasting, inventory management, enterprise resource
planning, project management, and simulation.
Prerequisites: BUSB 145 and BUSB 232 or equivalent.

433 GIS for Business. (4).
Overview of GIS and spatial analysis applied to organizations. Focus
is on geographic information, location-based decision-making, spatial
data, investment in and value of GIS, ethical aspects, and GIS strategies.
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Students learn through case studies and lab practice with spatial data.
Prerequisite: BUSB 333 or equivalent.

481 Strategic Management. (4).
Develops analytical tools critical to assessing environments,
opportunities, and threats needed to build and sustain long-term
competitive advantage. Addresses knowledge, skills, and approaches
necessary to generate, evaluate, and implement strategic alternatives.
Emphasizes interrelationships of various organizational functions.
Prerequisites: In the BS Management program: BUSB 330, BAMG 334,
BUSB 340, BUSB 342, and BAMG 365 or their equivalents. In the BS
Business program: BUSB 330, BUSB 333, BUSB 340, BUSB 342, and
BUSB 361, or their equivalents.

485 Capstone: Analysis and Integration in Business and Management.
(4).
Focuses on integrating knowledge and skills acquired during the
program and applying them to an organizational analysis. Students
develop and present a capstone paper that utilizes artifacts created in
earlier courses, synthesizes principles and theories from a broad arena
of learning, and demonstrates effective skills of critical inquiry.
Prerequisites: BUSB 340, BUSB 342, and BUSB 481.

ENGLISH (ENGB)

102 Composition II: Critical Analysis. (3).
Methods, strategies, and contexts for developing clear and effective
analytical writing. Special attention paid to taking a position, argument
development, use of evidence, organization, and style. Not open to
students who have received credit for ENGW 201.

125 Business and Professional Speaking. (3).
Theory and practice relevant to a variety of business and professional
speaking situations. Topics include listening, audience analysis, research,
organization, style, and delivery.

323 Reading Film. (3).
Study of the dynamics, theory, and structures of film, exploration of film
genres, and analysis of films from various genres, historical periods, and
cultures. Prior completion of BUSB 301 is recommended.

326 Contemporary Literary Contexts. (3).
Study of theories and techniques of critical literary analysis with
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application to texts from various genres, historical periods, and cultures.
Prior completion of BUSB 301 is recommended.

351 Writing and Work. (3).
Advanced course focusing on diverse forms of writing in the workplace,
including but not limited to reports, proposals, evaluations, and
persuasive documents. Special attention paid to collaborative writing
settings, presentation strategies, and web design principles.

360 Topics in Literature and Film. (1–3).
Selected intermediate topics in literature and/ or film chosen to reflect
student interest and instructor availability. May be repeated for degree
credit for a maximum of 6 credits, given a different topic.

447 Business, Literature, and Film. (3).
Examination of representations of business, commerce, and related
themes in literature and film from various genres, periods, and cultures.

449 Literature, Globalism, and Enterprise. (3).
Study of literature from various genres, periods, and cultures through
the twin lenses of globalism and enterprise. Themes may include
cultural and economic hegemony; multinational business; post-
colonialism; evolving representations of markets, exchange, and power;
regionalism; authority and voice; etc.

FINANCE (FINC)

661 Financial Markets and Institutions. (4).
Analysis of the role of money/capital markets and financial institutions
in the allocation of capital in the economy. Depository and non-
depository financial institutions are examined with special attention to
the evolution and regulation of such institutions.
Prerequisites: BUAD 642, BUAD 644, and BUAD 658 or their equivalents.

662 Investment Theory and Analysis. (4).
Examination of theoretical framework for investments and portfolio
analysis. Focuses on development of investment objectives and
evaluation of risk-return trade-off leading up to optimal portfolio
selection and management.
Prerequisites: BUAD 642, BUAD 644, and BUAD 658 or their equivalents.

GEOGRAPHIC INFORMATION SYSTEMS (GISB)

410 The Urban Community: A Spatial Approach. (3).
Study of the urban community, including the topics of city dynamics,
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metropolitan concepts, neighborhoods, migration, race, ethnicity,
gender, poverty, industrial location, edge cities, environment, and urban
planning. Spatial analysis is introduced to better understand the city.
Several GIS labs on urban processes are included.
Prerequisite: BUSB 333 or introductory-level course in Information
Systems.

691 GIS for Marketing. (4).
Examination of the strategic marketing planning process, with special
emphasis on components for which geographic information systems
(GIS) can provide valuable decision- making support. Focus on the use
of GIS in support of environmental scanning, market segmentation,
target marketing, test marketing, distribution, and targeted promotional
activities.
Prerequisites: BUAD 642, BUAD 644, and BUAD 658 or their equivalents.

692 Spatial Analysis for Global Business. (4).
Evaluation using geographic information systems (GIS) of core business
functions in an international context and the implications of global
issues for business decision makers. This course can be substituted with
INTB 670 International Area Studies.
Prerequisites: BUAD 642, BUAD 644, and BUAD 658 or their equivalents.

694 Contemporary Planning of Business GIS. (4)
Examination and analysis of the information systems topical areas of
databases, big data, mobile technologies, social media, outsourcing, and
how they underpin contemporary GIS. Includes planning, design, and
consulting for GIS. Build on the base of GISB 691 and GISB 692.
Prerequisites: BUAD 642, BUAD 644, and BUAD 658 or their equivalents.

695 GIS Strategy: Concepts and Implementation. (4).
Integration of course concepts on GIS systems planning, decision-
making, and strategy with prior coursework. Student teams work with
top management of a local company to develop a geographic
information systems (GIS) Strategic Design Plan. The outcome is a
Strategic GIS plan presented to the firm.
Prerequisites: BUAD 642, BUAD 644, and BUAD 658 or their equivalents.

HEALTH SCIENCE (HLSC)

116 The Stress of Living. (3).
Considers individual lifestyles and stress styles and teaches stress
management techniques, including relaxation response, imagery, and
self-hypnosis. Appropriate stress management intervention for the
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individual, group, and organization. Includes experiential and didactic
learning experiences.

396 Special Studies in Health Science. (1–6).
Reading and research in a special area under faculty direction. Project
to include statement of objectives, outline of activities planned, results
expected, and how each is to be reported and evaluated.

HUMANITIES (HUMB)

309 Theories of Human Nature. (3).
Analysis and comparison of a number of major theories of human
nature. Not open to students who have received credit for MGTW 310.

396 Special Studies: Arts and Humanities. (1–6).
Reading and research in a special area under faculty direction. Project
to include statement of objectives, outline of activities planned, results
expected, and how they are to be reported and evaluated. May repeat for
a maximum of 6 credits, given different content.

INFORMATION SYSTEMS (ISYS)

364 Geographical Information Systems: Managing Environmental
Problems. (3).
Students, managers, and business professionals are introduced to the use
and practical importance of Geographical Information Systems (GIS).
Covers the design and functioning of GIS, applications to business and
environmental problems, and management of GIS. Includes hands-on
experience. Not open to students who have completed ISYS 365.

INFORMATION TECHNOLOGY (INFT)

600 MSIT Program Orientation. (0).
Introduces students to the MSIT curriculum and the approach to
graduate academic engagement offered at the University of Redlands
School of Business and its unique learning community.
Credit/no credit only.

621 Database Management Foundations. (4).
Overview of fundamental database development concepts, including
modeling, design, and implementation. The course provides a realistic
context in which students can learn how database and database
processing are developed in a simulated real-world setting. Focus is on
how database management systems can be used to facilitate business
problem-solving.
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625 Special Topics in Information Technology. (4).
Examines new and promising information technologies to include the
processes of technological change and innovations, role of government,
assessing new markets, economic and social consequences, and
technology scenario planning. Includes student discussions of special
topics in a seminar format. Not open to students who have received
credit for TCOM 663 Emerging Technologies.

640 Systems Analysis and Design. (4).
Examines the principles of systems analysis and design. Studies both
traditional and object-oriented perspectives, methodologies, tools, and
strategies.

645 Communications/Networks/Mobile. (4).
Provides an overview of the field, including the basic technical concepts
of signals and waves, modulation, telephone systems, the
telecommunications industry, the public network, local and wide-area
networks, the Internet, wireless technologies and services, business
applications for telecommunications, and global telecommunications.

647 Business Analytics. (4)
This course provides an overview of business analytics for data-driven
decision making. Different techniques, including data and text mining
and location analytics, are covered. Ethical and legal aspects of analytics
are discussed. The importance of the right organizational focus, culture,
people, and technology to develop business analytics success is also
discussed.

650 IT Project Management. (4).
Develops the project management skills needed to define, plan, lead,
monitor, and complete projects. Presents an understandable, integrated
view of the concepts, skills, tools, and techniques involved in
information technology project management by weaving together
current theory and practice.

657 Change and Security Management. (4).
Examines components of organizational change required to implement
information technology solutions and focuses on developing the
technical, communication, and managerial skills necessary to manage
such organizational change. In addition, technologies and management
techniques necessary to create appropriately secure and effective
information systems are also discussed.

697 IS/IT Strategy Capstone. (4).
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Integrates and synthesizes the MSIT program through research and
analysis of a strategic information technology issue in the client
company. Requires collection and analysis of primary and secondary
data. Students evaluate alternative courses of action and present
recommendations for successful resolution to company executives.
Prerequisites: INFT 650 and pre/co-requisite INFT 657.

INTERNATIONAL BUSINESS (INTB)

470 International Area Studies. (4).
Students intensively study a specific country or region in the world.
They evaluate the characteristics of the analyzed area’s socioeconomic
conditions, its policy environment, and its business activities. They then
analyze how these factors jointly influence the international
marketplace. Course combines lectures with overseas seminars,
company/institutional visits, and cultural exposure.
May substitute for BUSB 342.
Prerequisite: BUSB 301 or by permission. May be repeated for credit
given different country or region.

495 Global Business Consultancy Capstone. (4).
Integrating prior coursework within the context of strategy formulation
and implementation, student teams conduct a “live” consulting
engagement with an organization in a foreign country. Students develop
the parameters of the engagement and apply appropriate theoretical
knowledge in a practical setting to prepare and present a project report.
With Undergraduate Program Director approval, may substitute for
BUSB 485.
Prerequisite: BUSB 481.

655 Global Environment for Business. (4).
Exploration of the theoretical and practical concepts of geopolitical and
economic relations to evaluate the effects of globalization on business.
Focus is on evaluating and formulating strategic responses to diverse
political, economic, and social factors regarding the risks they present
for international trade and investment, resource allocation decisions,
and organizational structures. This course can be substituted with INTB
670 International Area Studies.
Prerequisites: BUAD 642, BUAD 644, and BUAD 658 or their equivalents.
Not open to students who have received credit for INTB 693, FINC 662,
GISB 692, or INTB 670.

670 International Area Studies. (4).
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Students intensively study a specific country or region in the world.
They evaluate the characteristics of the analyzed area’s socioeconomic
conditions, its policy environment, and its business activities. They then
analyze how these factors jointly influence the international
marketplace. Course combines lectures with overseas seminars,
company/institutional visits, and cultural exposure. Note: Students
cannot repeat the same course destination from their undergraduate
program. May substitute for BUAD 642, INFT 630, INTB 655, INTB 693,
INTB 694, ISYS 680, GISB 692, or MGMT 690.

690 Global Business Operations. (4)
Advanced analysis of the causes that motivate businesses to establish
operations on a global scale, the application of effective techniques to
manage these activities and their financial consequences, and the
integration of global operations decisions across business functions.
This course can be substituted with INTB 670 International Area
Studies.
Prerequisites: BUAD 642, BUAD 644, and BUAD 658 or their equivalents.

693 Global Finance. (4).
Study and application of finance in the global arena. Focus of critical
attention on how financial strategies, risk, tools, investments, theories,
and institutions work in a global context. This course can be substituted
with INTB 670 International Area Studies.
Prerequisites: BUAD 642, BUAD 644, and BUAD 658 or their equivalents.

694 Global Marketing. (4).
Exploration and application of marketing concepts to the demands and
conditions of the global marketplace. Critical evaluation of the
marketing challenges presented by the increased exposure of
individuals, businesses, and governments to international market forces.
This course can be substituted with INTB 670 International Area
Studies.
Prerequisites: BUAD 642, BUAD 644, and BUAD 658 or their equivalents.

695 Global Business Consultancy Capstone. (4).
Integrating prior coursework within the context of strategy formulation
and implementation, student teams conduct a “live” consulting
engagement with an organization in a foreign country. Students develop
the parameters of the engagement and apply appropriate theoretical
knowledge in a practical setting to prepare and present a project report.
May substitute for MGMT 697/697W, INTB 692W, FINC 664W, GISB
693W, ISYS 683W, MGMT 694W, MGMT 695, OR BUAD 696.
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MANAGEMENT (MGMT)

296 Special Studies: Military Science. (1–6).
Reading and research in a special area under faculty direction. Project
to include statement of objectives, outline of activities planned, results
expected, and how they are to be reported and evaluated.

334 Management Simulation. (1–6).
Advanced applications approach to the study of management. Survey
and application of the main aspects of management: communicating,
motivating, planning, organizing, leading, controlling, change, and
conflict.

347 Supervision. (3).
Study of the worker with emphasis on motivating, communicating,
counseling, training, managing time, and evaluating performance.
Emphasis is on small groups and individuals rather than the
organization and its environment.

387 Humor and Creative Management. (3).
Consideration of cognitive styles and exploration of theories of humor
while providing exercises connecting creative intelligence and humor.
Students develop framework for examining organizational humor and
cognition and their relationships to innovation and creativity. Also
construct models and plans for intervention to enhance humor and
creative intelligence in organizations. Not open to students who have
received credit for MGMT 386.

396 Special Studies: Management. (0–6).
Reading and research in a special area under faculty direction. Project
to include statement of objectives, outline of activities planned, results
expected, and how they are to be reported and evaluated.

397A Special Studies: Leadership and Motivation. (1–3).
Leadership and motivation theory with personal application and
development for understanding leadership in today’s diverse work
environments. Topics include merging leadership and motivational
concepts such as transformational leadership, emotional intelligence,
the triarchic theory of intelligence, followership, job satisfaction, power
and influence, change and creativity.

397B Special Studies: Management of Human Capital. (1–3).
Study and critical analysis of both theory and practice of human capital
management in modern complex organizations.
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397C Special Studies: Money and Banking. (1–3).
Development of electronic money and banking into the traditional
subjects of money, banking, and financial markets. The course provides
an integrated coverage of domestic and international financial markets
and the global economy.

398 Special Studies: Public Service Administration. (1–6).
Reading and research in a special area under faculty direction. Project
to include statement of objectives, outline of activities planned, results
expected, and how they are to be reported and evaluated.

604 Managerial Assessment and Development. (4).
Students assess and develop their personal skills, interpersonal skills,
group skills, and specific communication skills through self-assessment,
study of theory, analysis, practice, and application. Students assess their
career preferences and develop personal action plans.

610 Contexts for Contemporary Management. (4)
Critical analysis course providing students with research methods,
written and oral communication strategies, and leadership skills
necessary for graduate-level work. Focus on diverse historical and
cultural contexts in management thought, with special attention paid to
shifting perspectives on organizational life.

631 Management and Organizational Behavior. (4).
Topics include managing individual performance, team and intergroup
dynamics, leadership, human resource management, organizational
design, decision making and management of change. Prerequisites: For
MBA students only; BUAD 642, BUAD 644, and BUAD 658 or their
equivalents.

651 Analytics for Managerial Decision Making. (4).
Provides students with an understanding of the role analytics plays in
the decision-making process. Topics include quantitative methods of
managerial decision-making including linear programming (LP),
network models, transportation, assignment, transshipment, project
management (PERT/CPM), inventory management, simulation,
decision theory, forecasting, and supply chain management.
Prerequisites: BUAD 642, BUAD 644, and BUAD 658 or their equivalents.

661 Introduction to Analytics and Decision Making. (4).
This course provides an introduction to business analytics and applied
decision-making using simple quantitative techniques. Topics include
cost-revenue models, competitiveness, productivity, forecasting, project

Course Descriptions 675



management, and linear programming as they relate to business
decisions in a dynamic environment.

667 Business, Ethics, and Society. (4).
Examination of the ethical, legal, and social environment of business
and its impact on managerial decision-making. Not open to students
who have received credit for MGMT 621.
Prerequisites: For MBA students only; BUAD 642, BUAD 644, and BUAD
658 or their equivalents.

674 Human Resources Management. (4).
Study and critical analysis of theory and practice of the human
resource/personnel function in modern, complex organizations. Topics
such as personnel policies, workforce diversity, HR practices, employee
discipline, health and safety, and collective bargaining. Addresses goals
of equity, efficiency, and effectiveness in a diverse environment.
Prerequisites: For MBA students only; BUAD 642, BUAD 644, and BUAD
658 or their equivalents. Not open to students who have received credit
for MGMT 670.

680 Marketing Management. (4)
Exploration of crucial aspects of marketing with emphasis on the
customer and the marketing mix. Development of analytical and critical
thinking skills through case study. Design and assessment of a basic
marketing plan.
Prerequisites: BUAD 642, BUAD 644, and BUAD 658 or their equivalents.
Not open to students who have received credit for INTB 694, FINC 661,
or GISB 691.

683 Marketing Analytics (4).
Examination of the strategic planning process with emphasis on
marketing resource allocation decision driven by marketing analytics.
Focus on the use of quantitative and data analysis tools to define optimal
marketing mix, perform effective analysis of customers and digital
marketing campaigns as well as integrate spatial thinking in decision
making.
Prerequisites: BUAD 642, BUAD 644, and BUAD 658 or their equivalents.

686 Organization Theory. (4).
Students develop social skills and apply theories of organizational
structure and design, decision-making, power, politics, culture,
innovation and change to real-world case studies in order to make
convincing recommendations to management.
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690 Strategy. (4).
Strategy sets a critical direction and guides the allocation of resources
to achieve long-term organizational objectives. Examination of the
formulation of strategy based on internal strengths and weaknesses, as
well as external opportunities and threats in the context of changing
technology and environment. Not open to students who have completed
MGMT 690 (3). This course can be substituted with INTB 670
International Area Studies.

693 Marketing Strategy. (4).
Marketing strategy integrates marketing and other functional areas
within a firm. It provides orientation to organizations on how to use
resources and capabilities to maximize long-run customer value, as well
as generate the greatest financial return. Prerequisites: BUAD 642, BUAD
644, and BUAD 658 or their equivalents.

695 Management Consulting Capstone. (4).
This course integrates prior coursework within the program with
student teams developing the relevant parameters for a consulting
engagement and applying appropriate theoretical knowledge in that
setting to prepare and present a project report. Prerequisite: All other
MAM courses.

SCIENCE (SCIB)

150 Current Issues in Science and Technology. (3).
Examination of some of the most important technological
developments of this century and their impact upon human lives.
Examination of the complex relationship among humans, the
environment, and technology. Not open to students who have received
credit for LSNS 150.

201 Natural Sciences Through Living Laboratories. (3).
Exploration of the principles and methodology of astronomy, marine
biology, natural history, and ecology to understand the natural
environment. Students will utilize campus-based facilities and field sites
throughout Southern California as laboratories. Not open to students
who have received credit for LSNS 201.

460 Topics in Environmental Science. (3).
Greater understanding of the science that underlies such environmental
problems as ozone depletion and the loss of genetic diversity through
explorations of the nature and scope of science relative to
environmental issues. The methods of science, the limitations of
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scientific knowledge, and the role of science in society today are
discussed. Not open to students who have received credit for EVSW 460.

SOCIAL SCIENCE (SOCB)

302 The Personal and Social Impact of Marital Dissolution. (2–3).
Issues include the environment of the formerly married (divorced,
separated, widowed); problems encountered before, during, and after
the process of dissolution; single parenthood; common causes of marital
difficulties and approaches to their resolution; adjustments of the
individual from married to single life; and social forces affecting the
lives of the formerly married. Not open to students who have received
credit for ISSS 302.

304 Death and Bereavement. (2–3).
Economic, legal, psychological, and historical aspects of the process
of the dying person and the survivors; similarities and differences of
reactions to death and dying; causes and consequences of suicide; fear
of and curiosity about death; and social attitudes concerning death and
dying. Not open to students who have received credit for ISSS 304.

307 Gender and Work. (3).
Examination of social-psychological, political, and historical realities
affecting men and women in the workplace. Incorporates personal
experience as students; examines issues such as power tokenism,
support, networking, socialization, and change. Special interplay to the
exchange between gender and other social factors such as race, class, and
sexual orientation.

309 The American Family. (3).
Broad interdisciplinary overview of the variety of situations that we call
“the American family.” Designed to allow students to pursue particular
interests in this area. Not open to students who have received credit for
SOC 309.

UNDERGRADUATE CONCENTRATION COURSES

ACCOUNTING (ACCTCS)

210 Principles of Financial Accounting and Reporting. (4).
Explore financial accounting and reporting concepts and procedures
used in daily business operations. Examine the use of economic
resources, as well as the obligations and activities of financial entities.
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Learn how financial information is used to analyze the financial health
and performance of an enterprise.

220 Principles of Managerial Accounting. (4).
Analysis of financial and relevant non-financial information used in
planning, directing, motivating and evaluating economic behavior.
Concepts, terms and techniques from financial accounting, economics
and behavioral sciences are applied to operational situations.

310 Intermediate Accounting I. (4).
Study of the financial accounting environment and the authoritative
accounting literature that provides a guide to the recording of economic
resources and obligations, and the related economic activities of a
business enterprise.
Prerequisite: ACCTCS 220.

320 Intermediate Accounting II. (4).
Study of the financial accounting environment and the authoritative
accounting literature that provides a guide to the recording of economic
resources and obligations, and the related economic activities of
business enterprise.
Prerequisite: ACCTCS 310.

410 Auditing. (4).
Examine the purposes, expectations, and responsibilities of
independent public auditors as the profession evolves in society.
Emphasis on the auditor’s decision process. Topics: legal liability, ethics,
sampling theory, evidence, and audit standards.
Prerequisite: ACCTCS 310.

415 Tax Accounting. (4).
Determine federal and state income tax liability for individuals,
corporations and partnerships. Topics: calculating taxes, filing returns,
paying taxes, refunds, and legislative and judicial development of tax
law.
Prerequisite: ACCTCS 210.

421 Governmental and Not-For-Profit Accounting. (2).
Learn accounting principles and practices related to state and local
government agencies and not-for-profit entities, including hospitals,
colleges, religious groups, and social service organizations. Topics: fund
accounting and financial analysis.
Prerequisite: ACCTCS 210.
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BUSINESS (BUSCS)

310 Supply Chain Management Principles and Practices. (3).
Survey of supply chain management, including defining the scope of
service, procurement, and purchasing and materiel management.
Business concepts include return on investment, value chain principles,
contracts and legal issues, and operations management.

311 Supply Chain Management Logistics. (3).
Examine transportation and distribution concerns, including
production scheduling, third-party logistics, calculating costs of services,
warehousing, materiel management, analyzing value of services, staffing
and supervision, and technology.

312 Supply Chain Management Procurement. (3).
Explore procurement management and contract administration,
including procurement policies and procedures, supplier selection, cost
analysis, contract negotiation, strategic sourcing, bidding and requests
for proposals, and overall project management.

313 Supply Chain Management Practicum. (3).
Capstone experience focusing on the application of industry best
practices. Topics include aligning supply chain management operations
with business practices.
Prerequisites: two of the following courses: BUSCS 310, BUSCS 311, or
BUSCS 312.

320 Managing Individual Performance. (3).
Explore the roles and responsibilities of supervisors and managers in
developing, monitoring, and managing performance standards. Topics
include motivation, goal setting, supervisory excellence,
communication skills, reward systems, vision, and values.

322 Leading and Managing Teams. (3).
Examine how effective teams are led and managed even when you may
not have direct authority over team members. Understand hierarchies,
team dynamics, managing expectations, coaching, mentoring, aligning
teams with organizational goals, and communication.

323 Managing and Resolving Conflict. (2).
Develop effective conflict management skills. Learn how and when
conflicts arise, and identify approaches to manage conflicts with
subordinates, peers, and supervisors. Know how to engender good will
and develop win-win conflict management tactics.
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324 Organizational Change Management. (2).
Identify when, how, and why organizational change occurs. Create
approaches to manage change by using intervention strategies, creating
buy-in, communicating in a productive and positive manner,
identifying the sequence of change, and managing resistance.

325 Organizational Leadership Principles and Practice. (2).
Explore organizational leadership roles: visionary, manager, director,
change agent, supervisor, coach, and mentor. Identify how leadership
styles influence the direction of the organization. Develop an
appreciation for how leaders affect daily operations.

340 Principles of Marketing. (4).
Introduction to the concept of marketing and marketing principles,
with a focus on how marketing creates value for the customer. Survey
the marketing mix (product, price, promotion and place/distribution)
and its application to products and services in profit and not-for-profit
enterprises in a local, national, and international environment.

341 Marketing Research. (3).
Learn how to make effective marketing decisions using marketing
research. Explore market research sources, data collection, analysis,
surveys, research theories, and strategies. Evaluate quantitative and
qualitative research with an emphasis on the value and limitations of
various sources. Identify how to blend and manage marketing research
sources.

342 Customer Experience Management. (3).
Develop an appreciation for the various ways customers experience
products and services from brand awareness to product and service
fulfillment to loyalty programs. Examine the customer and brand
experience. Identify how to create a customer experience management
system. Learn to deliver exceptional customer service.

343 Internet and Social Media Marketing. (3).
Explore Internet marketing, including its components, structure, and
technology, as well as the application of marketing concepts to social
media. Learn the strategies, tools, and tactics related to Internet
marketing with special attention given to the development of messaging
techniques designed for specific social media tools.

344 Integrated Marketing Communication. (3).
Survey the integration of advertising, sales promotion, public relations,
direct marketing, and the marketing mix to support marketing strategy.
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Learn the linkages of segmentation, targeting, positioning, buyer
behavior, and branding. Explore planning, budgeting, and the execution
of a comprehensive, integrated marketing communication program
from message development through media selection and evaluation.

345 Marketing Analytics. (3).
Learn how marketing measurement relates to business return on
investment using analytics. Review top view campaign performance,
tactical management, and real-time campaign monitoring. Explore how
to integrate results from multiple media and channels, including retail,
sales, direct marketing, and online media. Covers use of analytics tools.

350 Financial Planning, Principles, and Practice. (3).
Learn how financial plans are developed. Topics include: establishing a
client-planner relationship, gathering client data and determining client
financial needs for investment, insurance, estate planning, and
retirement benefits. Understand the roles and responsibilities of the
financial planner, including professional ethics.

351 Insurance Planning and Risk Management. (3).
Develop life, health, casualty, and liability insurance planning strategies
as part of a comprehensive financial plan. Topics include: assessing and
managing risk, evaluating insurance products for tax and estate planning
consequences, and understanding the role of insurance in retirement
and businesses.

352 Investment Planning. (3).
Survey various investment vehicles available to meet financial planning
goals. Topics include: evaluating risk tolerance, asset allocation
strategies, security analysis, bond and security valuations, modern
portfolio theory, market analysis, alternative investment instruments,
and special topics.

353 Income Tax Planning. (3).
Develop an understanding of income tax planning opportunities, issues,
and challenges. Topics include income tax law, compliance, calculations,
accounting, tax of business entities, trust and estate tax, tax basis,
depreciation, like-kind exchange consequences, property tax, alternative
minimum tax (AMT), tax reduction techniques, passive activity rules,
special circumstances, and deductions.

354 Employee Benefits and Retirement Planning. (3).
Learn how employee benefit plans and comprehensive retirement
planning help clients meet their financial goals. Topics include:
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retirement needs analysis, Social Security, types of retirement plans,
qualified plan rules, investment considerations, distribution rules and
consequences, employee benefit plans and options.

355 Estate Planning. (3).
Survey estate planning principles as they relate to the development
of a comprehensive financial plan. Topics include: property titles and
transfers, documents, including wills and trusts, gifting strategies, tax
consequences and compliance, liquidating estates, charitable giving, life
insurance, business transfers, fiduciaries, and special topics.

356 Financial Plan Development. (3).
Develop professional financial planning strategies, approaches, and
techniques. Upon completing the course, each participant will have
developed and presented a comprehensive financial plan based on
various client concerns, life stages, and risk tolerances.

HUMAN RESOURCES MANAGEMENT (HRCS)

310 Human Resources Management. (4).
Study the theory and practice of the human resource personnel function
in organizations, including labor relations. Current issues in human
resources management will be addressed.

311 Legal Aspects of Human Resources Management. (3).
Review state and federal regulations governing human resources
management, including labor law, discrimination, sexual harassment,
occupational safety and health (OSHA), unions, and labor relations.

312 Employee Recruitment and Selection. (3).
Explore recruitment and staffing processes, including analyzing position
requirements, preparing job descriptions, recruiting candidates,
selecting finalists, and orienting new employees.

313 Compensation and Benefits Administration. (3).
Explore the design, development, and administration of common
employee compensation and benefit programs, including pay strategies,
administration of health care and retirement plans, and reward systems.

314 Performance Management. (3).
Review of best practices in measuring, analyzing and monitoring job
performance. Topics include: assessing performance, preparing and
delivering performance reviews, documenting disciplinary actions, and
aligning job performance with organizational goals and objectives.
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316 Ethics in Human Resources Management. (1).
Review ethical issues and dilemmas human resources professionals face
in the workplace. Explore organizational culture, the role of human
resources manager, laws and legal constraints, and rights and
responsibilities of employees and employers.

317 Risk Management and Workers Compensation Administration. (1).
Explore the identification and management of risk from a human
resources perspective, including workers’ compensation liabilities,
workplace health and safety concerns, adequate or appropriate
insurance coverage, and hostile work environments.

318 Training and Development. (1).
Examine current trends and issues in workplace training and
development with special attention to the design, development, and
application of training programs to improve productivity, safety, and
quality.
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INTRODUCTION
Founded in 1924, the graduate and professional School of Education
endeavors to transform students into innovative scholar-practitioners,
guided by the ideals of equity and access, who serve their communities
as leaders in PreK-12, higher education, and human services. Through
personalized, inclusive, globally-engaged teaching and scholarship, we
aim to shape and enrich educational practices that advance a more



just society and impact the lives of individuals in our community and
beyond.

MISSION
The faculty, staff, and students of the graduate and professional School
of Education form a vibrant community of inquiry committed to
experiential learning, diversity of ideas and people, and collaborative
scholarship. Through our transformative, high-quality teaching and
scholarship, we prepare leaders and professionals who enhance the
learning and livelihoods of all people in increasingly complex
educational contexts.

REGIONAL CAMPUSES
Some of our courses and programs are offered at convenient locations
throughout Southern California. For more programmatic regional
campus information, refer to the University of Redlands School of
Education website.

686 University of Redlands Catalog 2018-2019



SCHOOL OF EDUCATION ADMISSIONS

ADMISSIONS
The School of Education Admissions Office encourages all interested
individuals to visit the campus either informally or by appointment.
To schedule an appointment, please call (909) 748-8064 or visit website
at www.redlands.edu for School of Education admissions information.
Prospective applicants receive information describing the school’s
degree and credential programs, course curriculum, admissions
requirements, cost, and financial aid. Potential students will work with
an enrollment counselor to identify a program that is best suited for
his/her educational needs. University of Redlands School of Education
has an appeals policy and procedure for admission decision. For more
details, contact your admission counselor.

ADMISSION STATUS
Official admission status must be attained before continuing into the
second course or term. Students may be permitted provisional
admission (with approval from the Departmental Admissions
Committee).

PROVISIONAL ADMISSION
Applicants who do not meet the 2.75/3.0 GPA requirement may petition
to be provisionally admitted with the approval of the Departmental
Admissions Committee. If approved the student is considered fully
admitted but with provisions. Provisionally admitted students are
eligible for financial aid. These students attend the first semester of the
program and academic progress is monitored carefully. If the student
earns at least a 3.0 in each of his or her courses during the first semester,
the provisions are lifted. Students who do not meet the academic



requirements during the first term will be academically dismissed from
the program.

MATRICULATION
Students will be matriculated when the Registration and Tuition
agreement has been signed.

APPEAL DECISION
Students seeking to appeal an admission decision can contact the Office
of Graduate and Professional Enrollment. Additional documentation in
support of the appeal must be provided.

PRELIMINARY TEACHER CREDENTIAL
The School of Education offers the Multiple Sub Subject (elementary),
Single Subject (secondary), and Education Specialist Teacher Credential
Programs. The programs are accredited by the California Commission
on Teacher Credentialing. The teacher credential programs are designed
for individuals who have earned their baccalaureate degrees. For
undergraduate credential programs, see the Education segment in the
College of Arts and Sciences section of this Catalog.

Credential courses are offered during evening hours to accommodate
working adults. The program’s early field experience will require a
minimum 6 to 10 hours per course. Student teaching is a 14-week, full-
time work commitment that occurs at the end of the program.

UNDERGRADUATE STUDENTS
Students from the College of Arts and Sciences interested in earning
a teaching credential must apply to the School of Education.
Undergraduate students can enroll in Child Development (EDUG 331)
and Foundations of Learning (EDUG 401) before the School of
Education admission process. Students need to contact an enrollment
counselor to discuss the best credential program pathway.

Admission Requirements for Preliminary Teacher Credential
• Completed application
• Verification of passing CBEST or equivalent. Equivalency is
determined by CTC.
• Official transcript with evidence of an undergraduate degree from a
regionally-accredited institution with a 2.75 or higher GPA sent directly
to the School of Education*
• Completion of Child Development course or equivalent
• Evidence of 50 hours of observation or work with children in a public
school setting
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• Proof of Certificate of Clearance (livescan)
• Evidence of subject matter competency by passing state CSET
examination or completion of state-approved waiver program—may
show evidence of registering for examination for application purposes,
but will need to pass examination before student teaching
• Two letters of recommendation from academicians or professionals
who know the applicant’s capacity for academic work
• Evidence of negative TB test results, within the last two years
• Admission decisions are made by the Departmental Admissions
Committee
*Students who do not have the minimum GPA must submit a GPA
petition to the School of Education along with 2 additional letters of
reference from different academicians/professionals.

SUBJECT MATTER COMPETENCY
All teacher credential candidates must demonstrate competency in their
specific subject matter area. In the State of California, this requirement
can be met by successful completion of one of the alternatives that
follow.

Multiple Subject candidates (teaching in elementary schools) must
• Pass Multiple Subject CSET (subtest I, II, III).

Single Subject (teaching single-content areas in middle or high schools)
candidates must either
• Pass state-approved examinations (CSET) in their specific subject
matter area, or
• Complete a state-approved, single-subject waiver program.

Before teacher credential candidates are allowed to student teach,
competency in related subject matter content areas must be evidenced
by either passing the CSET or by having completed at least four-fifths
of an approved subject matter competency program. A student who
successfully completes a waiver program does not need to pass the state-
approved subject competency examinations.

Additional Admission Requirements for Education Specialist
Candidates
• In-person interview (Education Specialist only)
• Pass MS CSET (subtest I, II, III) or pass SS CSET in a core subject

MASTER OF ARTS DEGREES
The following is required of all applicants to School of Education
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master’s degree programs. Specific programs may have additional
requirements.

ADMISSIONS REQUIREMENTS
• Completed application
• Official transcript with evidence of an undergraduate degree from a
regionally-accredited institution with a 3.0 or higher GPA sent directly
to the School of Education (requirement is 2.75 GPA for the MA in
Education: Learning and Teaching)*
• Personal statement of 500 words describing personal experience and
interests in relationship to the degree program (not required for MA in
Education: Learning and Teaching)
• Two recommendations from professionals who know the applicant’s
capacity for academic work
• GRE scores (optional)
• Certification of Clearance required for candidates in Educational
Administration and School Counseling
• Admission decisions are made by the Departmental Admissions
Committee
*Students who do not have the minimum GPA must submit a GPA
petition to the School of Education along with 2 additional letters of
reference from different academicians/professionals.

FOR CREDENTIAL APPLICANTS ONLY:
• California teaching or basic services credential required for
Preliminary Administrative Services Credential (PASC) program and
the PASC is required for the Clear Administrative Services Credential
(CASC) program
• If credential applicant has pursued post-baccalaureate study:
• Official transcripts from regionally-accredited institutions reflecting all
post-baccalaureate study in education (e.g., teaching credential, services
credential, master’s degree in an education field, etc.)
• Evidence of a 3.0 or higher GPA from most recently completed post-
baccalaureate program of study
• Proof of Certificate of Clearance
• Evidence of Passing CBEST score
• Proof of administrative position for Intern (Preliminary
Administrative Internship) and CASC candidates

DOCTORATE IN LEADERSHIP FOR EDUCATIONAL JUSTICE (Ed.D.)

ADMISSIONS REQUIREMENTS
• Completed application
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• Official transcript with evidence of a master’s degree from a regionally-
accredited institution with a 3.0 or higher GPA sent directly to the
School of Education*
• Writing requirement consisting of two parts:
1. A sample of professional writing (e.g., masters project or thesis, essay,
major course paper, policy analysis, curriculum guide, book). There is
no minimum or maximum length.
2. A personal statement addressing the following:
−− How does your experience and education prepare you for doctoral
work in educational justice?
−− How do you plan to use the knowledge, skills, and dispositions
obtained from your doctoral studies to address leadership issues related
to educational justice?
• Two (2) letters of recommendation from professionals who know the
applicant’s capacity for academic work
• Interview with program faculty
*Students who do not have the minimum GPA must submit a GPA
petition to the School of Education along with 2 additional letters of
reference from different professionals.

The admission decision will be based on a holistic review of evidence
of the quality of graduate-level work, the professional writing sample,
the essay of 1,000-1,500 words addressing the writing prompts listed
previously, and the two letters of recommendation from professionals
who know the applicant’s work. A panel of School of Education faculty
will review the materials submitted by the applicant. Following an
interview, the committee will render an admission decision.

International Applicants (all programs) Requirements Anyone who is
not a citizen of the U.S. or who does not have a U.S. Permanent Resident
Visa must apply using the established application process for
international students. This process typically includes the regular
application process, as well as some additional documents.

• Applicants whose primary language is not English are required to show
proof of language proficiency by providing either:
−− Test of English as a Foreign Language (TOEFL): A TOEFL score of
550 (or 213 for the computer-based test or 80 for the Internet-based test)
or higher is required for international students whose primary language
is not English
−− International English Language Testing System (IELTS): IELTS scores
of 6.5 of higher are also accepted
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• Applicants who have completed an undergraduate degree(s) abroad are
required to submit transcripts to one of the evaluation services listed
below for official evaluation.
−− International Education Research Foundation (IERF) [detailed
report]
−− World Education Services: International Credential Evaluation (WES)
[must include course-by-course evaluation]

• Applicants are also required to submit additional documentation and
information to assist us in the I-20 issuing process:
−− Certificate of finances, which is required by the federal government
to ensure international applicants have sufficient resources to pay for
school expenses
−− Scan of passport
−− International supplemental information asked on the online
application
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SCHOOL OF EDUCATION ACADEMIC STANDARDS

Standards listed below provide additional information relevant to the
School of Education. For policies that apply University-wide, please see
“University Academic Standards”.

ACADEMIC RECORDS

PUBLIC INFORMATION
The University of Redlands maintains student records in compliance
with the Family Educational Rights and Privacy Act of 1974 (as amended)
(FERPA), which assures students and parents of their right to privacy of
information. The University also complies with the California Education
Code.

The following is considered public information and may be released or
published without the student’s consent:

Student name, date, and place of birth; major field of study; dates of
attendance; degrees, honors, and awards received; most recent
educational institution attended; telephone number, and student-
assigned e-mail; home address and telephone number; participation
in special academic programs; and participation in recognized student
activities.

Students who wish the above information withheld must sign a request
within two weeks of their first registration and at the beginning of each
academic year ( July 1) thereafter.

GOOD ACADEMIC STANDING
Students are in good standing at the conclusion of any matriculated



term in which they have a cumulative total GPA of 3.00 and have met
program requirements.

PREREQUISITE COURSES
For admission to a course that requires a prerequisite, a student must
have satisfactorily completed a prerequisite course with a grade of 2.0 or
higher unless otherwise indicated.

MINIMUM CREDIT AND CURRICULUM REQUIREMENTS
The minimum number of credits required varies according to the
program. See individual program listings for requirements. Curricula
for School of Education graduate degree programs may be subject to
change each year. School of Education students should consult the
annual supplementary publication.

GRADUATE PROGRAM REQUIREMENTS
Requirements vary among graduate programs. Students should consult
the appropriate departmental listing in this Catalog for specific
requirements.

The following regulations pertain to graduate students in all programs
at the University of Redlands:

CREDIT OBSOLESCENCE AND DEGREE COMPLETION
No course that has been completed more than six years before the date
of graduation for Masters’ students. No course that has been completed
more than six years before the time of matriculation in the program
shall be counted toward a University of Redlands doctoral degree.
Students who do not complete their degrees within the six-year
completion limit may apply for a degree extension (subject to fees),
up to a maximum of two years (total of eight years from the original
matriculation date in the degree program). Students in programs that
have been eliminated or drastically changed may be required to
complete the degree requirements in place at the time of an approved
degree extension. If the extension is approved, the Associate Dean will
determine if the student must complete the program in place at the time
of the approved extension. Additionally, an approved degree completion
extension will extend the Credit Obsolescence the same amount of time.
If the extension is approved, a Degree Completion Extension Fee is
assessed and must be paid before any registration can take place and/or
credit applied to the student’s record.

TRANSFER CREDIT
Transfer credit acceptability is determined after admission by School
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of Education faculty. Program requirements may be waived only when
the course content equates to a University of Redlands course and when
obsolescence is not a factor. No course that has been completed more
than six years before the anticipated date of graduation shall be counted
toward University of Redlands programs. No course that has been
completed more than six years before the time of matriculation in the
program shall be counted toward a University of Redlands doctoral
degree.

UNDERGRADUATE
College of Arts and Sciences students who enroll in the Master of Arts
in Education: Learning and Teaching (MALT) program may transfer a
maximum of 18 credits of coursework spanning the EDUG 401–409
sequence. Only courses with a grade of 2.0 or higher will transfer and
the student’s cumulative GPA must meet the minimum requirement of
2.75 at the time of application to the MALT program.

GRADUATE
School of Education graduate students may transfer a maximum of
6 credits, grade 3.0 or higher required, from regionally-accredited
institutions to waive program requirements.

DOCTORAL
Students can satisfy up to 6 elective credits with master’s or higher
level coursework in their area of study from advanced graduate work
at the University of Redlands or transferred from another accredited
institution. Coursework must have been completed within 6 years
before the time of matriculation in the program.

ATTENDANCE
Students are expected to attend all scheduled meetings of the courses
for which they are registered. Students who miss two consecutive class
meetings or who do not abide by attendance policy outlined in the
course syllabus without notifying their instructor may be
administratively dropped from the course and remain financially
obligated. Other consequences may arise as a result of enforcement of
the requirements of financial aid programs.

COURSE ADDS/DROPS
Students in the School of Education who wish to add/drop a course must
do so in writing. Additionally, students should discuss their schedule
changes with their academic advisor. Course changes will be reflected in
the student’s academic advising worksheet.
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Students should complete a Course Registration Request (CRR) and
submit it to their academic advisor. The effective drop date is the date
the completed CRR is received. For course drops, the CRR must be
submitted by the drop deadline. The course drop deadline for 5-week
courses is Monday of the second week. The course drop deadline for
12-week courses is Monday of the third week. Students who do not drop
a course by the deadline will be charged for the entire course. The
student is responsible for obtaining refunds of tuition and/or charges,
which are calculated according to the tuition refund schedule located in
the appropriate Tuition and Fees section of this Catalog. The student will
receive a grade of “W” on their transcript.

Should a student miss the first 2 sessions of a course without notifying
his or her instructor, he or she may be automatically dropped from the
course without penalty.

If a student is dropped from two courses in sequence, or three courses
within a twelvemonth period of matriculation, he or she may be
administratively withdrawn from the program. To return to the
program, the student will need to apply for readmission.

INDEPENDENT STUDY
In exceptional cases, independent study projects provide alternatives
not available through regular course offerings or because of scheduling
limitations. Credit for a single independent study project ranges from 1
to 4 credits; no more than 12 independent study credits can be counted
toward a degree. Independent Study is subject to an additional fee
except for doctoral students fulfilling electives.

Independent Study is arranged only under the following circumstances:
• to investigate topics not offered in the catalog;
• for catalog courses not currently offered;
• for catalog courses not available in the student’s geographical area and
not offered in the region within three months of the end of the core
program or date of request.

First, students consult with their Academic Advisor. Second, the student
develops an independent study contract with the faculty who agrees
to oversee the project. The completed contract, which specifies course
requirements (e.g., the number of meetings, readings, fieldwork, papers,
and examinations, and evaluation) must be signed by the student and the
faculty overseeing the study. Third, the contract must be reviewed and
signed by the appropriate Department Chair prior to course registration
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or beginning any work. Fourth, the contract is signed by the Dean or
Associate Dean. These four steps must occur in the specified order.

INCOMPLETE GRADES
See the Academic Standards chapter of this Catalog for more
information regarding incomplete grades. It is incumbent upon the
student to work with their instructor to complete any outstanding
assignments. The deadline to make up an incomplete grade is eight
weeks from the end date of the course. School of Education students
cross-registered in the College of Arts and Sciences courses must meet
the College of Arts and Sciences deadline.

OFFICIAL WITHDRAWAL OR LEAVE OF ABSENCE
A student who needs or desires to take a Withdrawal (WDPR) or take a
Leave of Absence (LOA) from the University of Redlands must schedule
an appointment with their Academic Advisor and complete an exit
interview. A WDPR or LOA is considered official once the student gives
notification of their intent and the Request Form has been submitted by
the student. The Request Form will state the intentions of the student to
discontinue the course(s) in which he/she is registered and the effective
date the WDPR or LOA will be implemented, which is then recorded by
the Registrar’s Office. During a student’s leave of absence, the University
maintains all of his or her official records on an active basis.

Students returning from a leave of absence of one year or less are
not required to be formally readmitted. Students will be expected to
fulfill the graduation requirements in effect at the date of their original
matriculation. Students who do not return from a leave of absence
within one year are withdrawn from the University. To return, they
must be formally readmitted and must comply with the current Catalog
requirements.

FIELDWORK PRACTICUM READMISSION
Students seeking re-entry to fieldwork, practicum, or internship must
meet application deadlines.

ADMINISTRATIVE DISMISSAL FOR FINANCIAL OBLIGATION
Students who fail to meet their financial obligations to the University
will be dismissed and will be accountable for tuition and fees accrued
through the dismissal date. Students dismissed for any reason must stop
attending class as they are no longer registered.

READMISSION
Students seeking readmission to the University after an absence of more
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than one year must meet the admission and program requirements at
the time of readmission.

Students must apply for readmission and be approved by the
Departmental Admissions Committee. Application and deadlines for
readmission can be found at www.redlands.edu/se/student-forms.
Readmitted students will be charged the tuition rate currently in effect.
A student’s account must be current at the time of readmission.

DEFINITION OF ACADEMIC CREDIT
One semester credit is awarded for the amount of work an average
student would accomplish in a minimum of 40 hours (undergraduate)
and 45 hours (graduate), including the hours spent in the laboratory or
classroom.

NUMBERING SYSTEM
500–599 Post-baccalaureate credential courses not otherwise offered at
undergraduate or graduate level
600–699 Graduate level
700–799 Post-graduate credential courses not otherwise offered a as
graduate courses
800–899 Doctoral courses
500X–599X Continuing education courses not applicable to a degree
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SCHOOL OF EDUCATION ACADEMIC CALENDAR

Fall 2018

July 23 to August 26
Registration/Advising period for Fall 2018

Saturday, July 21
Ed.D. Orientation

Monday, August 27
Teaching Programs Orientation

Tuesday, August 28
Non-teaching Master Programs Orientation

Tuesday, September 4
First day of Fall 2018

Monday, September 17 at 5 p.m.
Last day to add/drop a class

Monday, October 22
Second session begins

November 20 to November 24
Fall break

November 22 to November 23
Thanksgiving break/ University Closed

Saturday, December 15
Last day of Fall 2018



December 24 to January 1, 2019
Winter Break/ University Closed

Spring 2019

November 5 to December 16
Registration/Advising period for Spring 2019

Monday, December 10
Orientation

Monday, January 7
First day of Spring 2019

January 21 to 5 p.m.
Last day to add/drop a class

Monday, February 25
Second session begins

Saturday, April 20
Last day of Spring 2019

Summer 2019

March 25 to April 28
Registration/Advising period for Summer 2019

Monday, April 1
Orientation

Monday, May 6
First day of Summer 2019

May 20 at 5 p.m.
Last day to add/drop a class

Monday, May 27
Memorial Day Holiday/ University Closed

Monday, June 17
Second session begins

July 1 to July 6
Program break
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Thursday, July 4
Independence Day Holiday/ University Closed

Saturday, August 17
Last day of Summer 2019
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SCHOOL OF EDUCATION GRADUATION REQUIREMENTS

APPLICATION FOR GRADUATION
Students who have completed all program requirements should contact
their advisor to request a recommendation for their degree or
credential.

COMMENCEMENT
School of Education students complete program requirements at
various points throughout the year. Students may apply to commence in
the academic year in which they complete their program requirements
as long as they do so by August 31. An application must include a
reasonable plan for completing the remaining credits by August 31 and
should be submitted to the student’s advisor by January 31. Doctoral
candidates must successfully defend their dissertation by the last day
of the eleventh week of Spring Term in order to be eligible for
participation in commencement.



SCHOOL OF EDUCATION STUDENT FINANCIAL SERVICES

GENERAL INFORMATION
Every effort has been made to ensure the accuracy of this information at
the time of publication. However, due to frequent changes in program
regulations mandated by the U.S. Congress, Department of Education,
and the State of California, the information contained herein is subject
to change without notice.

Financial need is calculated as the difference between the cost of
attending college and the expected family contribution. Financial aid is
an award from a scholarship, grant, or loan that will assist in meeting this
need.

APPLICATION PROCEDURES AND DEADLINES
Students must complete the Free Application for Financial Aid (FAFSA)*
each year to receive financial aid. Undergraduate California residents
who wish to apply for a Cal grant must complete the FAFSA* and submit
a GPA verification to CSAC by March 2 prior to the academic year of
anticipated entrance.
*May be submitted online at www.fafsa.gov.

Financial Aid Vocabulary
Acronyms and initials are frequently used in discussing financial aid;
many appear in this publication. Familiarity with the following terms is
helpful when investigating potential financial aid programs:

COA Cost of Attendance
EFC Expected Family Contribution
DL Direct Lending
FAFSA Free Application for Federal Student Aid



GPA Grade Point Average
IRS Internal Revenue Service
FSEOG Federal Supplemental Educational Opportunity Grant
SAR Student Aid Report

ELIGIBILITY
To receive need-based financial aid, a student must meet each of the
following conditions:
• The applicant must be a United States citizen or eligible non-citizen.
• The applicant must have demonstrated financial need according to the
current need-analysis procedure.
• The applicant must be registered with the Selective Service if the
applicant is a male, at least 18 years old, and not a current member of the
active armed forces.
• The applicant must be fully admitted and making progress toward an
eligible degree or certificate program.
• The applicant must certify non-participation in the unlawful
manufacturing, dispensation, possession, or use of a controlled
substance.

OUTSIDE FUNDING SOURCES

MILITARY AND VETERAN BENEFITS
The University of Redlands has been designated by the Veterans
Administration as one of the qualified institutions veterans may attend
and receive benefits under the following U.S. Codes:
• Chapter 30, Montgomery G.I. Bill (MGIB)–Active Duty
• Chapter 31, Veterans and Vocational Training and Rehabilitation Act
(VR&E) [Public Laws 894 and 97-815]
• Chapter 32, VEAP
• Chapter 33, Post 9-11 GI Bill and Yellow Ribbon GI Education
Enhancement Program
• Chapter 34, Vietnam Era Education Program
• Chapter 35, Dependents Educational Assistance Program (DEA)
• Chapter 1606, Montgomery GI Bill—Select Reserve (MGIB-SR)
• Chapter 1607, Reserve Educational Assistance Program (REAP)

The University is approved as a Yellow Ribbon School with the U.S.
Department of Veterans Affairs. For more information about VA benefit
eligibility, contact the U.S. Department of Veterans Affairs at 1 (888)
442-4551 or visit gibill.va.gov/.

The University is authorized for the use of Tuition Assistance for
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qualified Active Duty, Reservist, or National Guard members. Members
should contact their units’ educational office for more information on
eligibility and applying for Tuition Assistance benefits.

For more information on utilizing military or veteran benefits, contact
the University of Redlands Military and Veteran Services at
(909)748-8337, military@redlands.edu, or visit www.redlands.edu/
military.

LOANS

FEDERAL DIRECT SUBSIDIZED STUDENT LOAN
This long-term student loan is made available from the U.S. Department
of Education. No interest is charged nor is repayment required while
the borrower is enrolled at least halftime. For loans disbursed after July
1, 2017, the interest rate is a fixed 4.45%. For more information, visit
www.redlands.edu/sfs/directloan.

Eligibility. Full-time and half-time students are eligible to apply. *
Students are eligible for this loan if they demonstrate a financial need
using standards established by the U.S. Secretary of Education.
Eligibility is determined through needs analysis, documented via the
FAFSA form. Eligibility is limited to U.S. citizens and qualified non-
citizens. Also, the student must be officially admitted and registered in a
degree-seeking program before the loan can be certified.

Loan Limits. Post-baccalaureate (teacher credential) students may
borrow up to $5,500 per academic year. The maximum aggregate
Subsidized Direct Loan amount for an undergraduate or post-
baccalaureate student is $23,000. Repayment of principal and interest
begins six months after leaving school or if enrollment is less than
half-time, with up to ten years using standard repayment. Students are
not required to begin making payments until the grace period ends;
however, during the grace period, interest will accrue on subsidized and
unsubsidized loans. If interest is not paid during the grace period, it
will be capitalized. All loans are assessed a loan origination fee on the
amount of the loan.

FEDERAL DIRECT UNSUBSIDIZED STUDENT LOAN
This long-term loan is available from the Department of Education.
The interest rate on this loan for disbursements made after July 1, 2017
is 4.45% for undergraduate students. The interest rate on this loan for
disbursements made after July 1, 2017 is 6% for graduate students. The
Unsubsidized Loan is similar in terms and conditions to the Subsidized
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Loan; however, interest begins to accrue on the Unsubsidized Loan
as soon as the funds are disbursed and during all eligible periods of
deferment and the grace period. The student’s options in handling the
interest on the loan are:
1. Pay the interest and principal;
2. Pay the interest quarterly and defer the principal; or
3. Defer the interest and principal until the student goes into repayment.
(Interest will accrue while the student is enrolled and in the grace period.
Interest will be capitalized to the loan when the student begins
repayment.)

Eligibility. Full-time and half-time students are eligible to apply.*
Eligibility is documented via the FAFSA form. This loan is available to
graduate students and students who do not otherwise demonstrate the
financial need necessary to qualify for a subsidized loan.

Loan Limits. Full-time and half-time graduate students may borrow up
to $20,500 per academic year. Undergraduate students may borrow up
to $12,500 per academic year in total Direct Loan funds. Maximum
aggregate loan limits are: for a dependent undergraduate student,
$31,000; for an independent undergraduate student (or a dependent
undergraduate student whose parent does not qualify for the PLUS
Loan), $57,500; for a graduate or professional student, $138,500.
*see “Classification of Students” on page 12

FEDERAL DIRECT GRAD PLUS LOAN
The Grad PLUS Loan (GPLUS) is available to creditworthy students
enrolled at least halftime in a graduate or professional program
(students enrolled in the School of Education post-baccalaureate
teaching credential program are ineligible). The loan program is not
dependent on income and assets and allows students to borrow the
difference between the cost of education and the financial assistance
they are scheduled to receive. The interest rate for this loan is fixed
at 7%. It is recommended that students maximize their Direct Loan
eligibility before borrowing from this program. For more information,
visit www.redlands.edu/sfs/dgradplus.

NEED-BASED GRANTS

FEDERAL PELL GRANTS (POST-BACCALAUREATE)
This federal grant ranges from $652 to $6,095 for undergraduate and
post-baccalaureate students. The award is determined by the amount of
the calculated student contribution in relation to the cost of attending
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the University of Redlands. Grants do not have to be repaid. Eligibility
is limited to a total of twelve terms during the pursuit of the first
baccalaureate or post-baccalaureate degree.

Eligibility. Full-time and half-time undergraduate or post-baccalaureate
students with financial need are eligible. Those eligible generally have a
low income and limited assets. Eligibility is determined through needs
analysis, documented via the FAFSA form, and is limited to U.S. citizens
and qualified non-citizens.

CAL GRANT A OR B (POST-BACCALAUREATE)
California residents who received a Cal Grant as an undergraduate
student must submit a G-44 directly to the California Student Aid
Commission to receive a fifth year of Cal Grant eligibility. Cal Grant
eligibility is contingent on students and/or parents meeting income and
asset requirements. Forms are available on the web at www.csac.ca.gov.

PAYMENT OF FINANCIAL AID AWARDS
All financial aid awards are credited directly to a student’s account at
the beginning of each term. If the amount of your aid exceeds the
costs billed to your account, a refund will be issued to the recipient in
accordance with federal financial aid regulations within fourteen days of
when the credit occurs, unless written authorization from the borrower
is received by Student Financial Services.

SATISFACTORY ACADEMIC PROGRESS
All students enrolled in a teacher credential program or graduate
program through the School of Education must meet the Satisfactory
Academic Progress (SAP) policy set forth by the University of Redlands
and the federal government.

Satisfactory academic progress is evaluated on the basis of the number
of credits completed and approved degree requirements, as well as the
students’ cumulative grade point average (GPA). To receive financial
aid at the University of Redlands and maintain satisfactory academic
progress, students must meet the following minimum standards when
progress is checked after each term.

PACE
All students must maintain a completion percentage of 67% or above for
their active academic program.

GPA
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Post-baccalaureate teacher credential program—minimum cumulative
GPA of 3.0. Graduate students—minimum cumulative GPA of 3.0.

TIME FRAME FOR COMPLETION
The maximum time frame for completion of the two-year graduate
program is no more than three years or 150% of the actual time. The
maximum time frame for completion of the ten-month teacher
credential program is no more than fifteen months or 150% of the actual
time. For students who attend less than full-time, the maximum time
frame will be prorated accordingly based on their attendance.

REVIEW INTERVALS—GRADUATE PROGRAM
Student Financial Services will review all students receiving financial
aid for Satisfactory Academic Progress (SAP) after each term. Students
who do not meet the above requirements during any SAP review will be
placed on warning for one term. At the end of the warning term, SAP
will be reviewed again. Students who are still not meeting the minimum
standards will be placed on Financial Aid Suspension. If a student feels
they have a reason to appeal for reinstatement, they can submit an
appeal and, if approved, will be placed on probation for one term.

TEACHER CREDENTIAL PROGRAM
Post-baccalaureate students (teacher credential) will be required to meet
minimum SAP requirements as stated above. Student Financial Services
will review progress at the end of the pre-service core classes; just prior
to the beginning of the student teaching requirement. Students who
fail to meet minimum requirements will be placed on financial aid
suspension for the remainder of the program and will not receive
additional aid until an appeal is approved by Student Financial Services,
and the student is placed on probation for one term. Students who fail to
finish student teaching in the time allotted by the School of Education,
and who fail to meet the probationary requirements, will be placed on
financial aid suspension and will be ineligible for further aid.

APPEAL PROCESS
Students placed on Financial Aid Suspension who wish to receive
financial aid during their term of suspension must return the SAP appeal
form along with all supporting documentation within the current
payment period to the SAP Review Board in Student Financial Services

STUDENT RIGHTS AND RESPONSIBILITIES
The rights and responsibilities of all financial aid recipients as required
by federal and state regulations are outlined below.
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WHAT STUDENTS HAVE THE RIGHT TO KNOW:
• The deadlines for submitting an application for each of the available
programs
• How your financial need was determined
• How much of your financial need has been met
• What resources were considered in the calculation of your need
• What financial aid programs are available and their exact requirements
• How eligibility for financial aid programs is determined, how decisions
on eligibility are made, the basis for these decisions, and the procedures
for appealing decisions if you believe you have been treated unfairly
• What portion of your financial aid is a loan, and what portion is a grant.
If the aid is a loan, you have the right to know the total amount that must
be repaid, the amount of each payment, the interest rate, the length of
time you have to repay the loan, and when repayment is to begin
• What it costs to attend the University of Redlands, and what the
University’s with Withdrawal policy requires of the University and of
you
• How the University determines whether you are making satisfactory
progress and what happens if you are not
• What happens if you withdraw or drop out during the year

RESPONSIBILITIES OF STUDENTS:
• You should carefully read all information regarding programs at the
University of Redlands
• You must complete all forms accurately and submit them on time to
the correct agency or office
• You should be careful and accurate in completing your application
for student financial aid. Errors can result in long delays in your receipt
of financial aid. Intentional misreporting of information on application
forms for federal financial aid is a violation of law and is considered a
criminal offense subject to penalties under the U.S. Criminal Code
• You must be aware of and comply with the deadlines for application
and reapplication for aid
• You need to maintain good academic standing and make satisfactory
progress
• You are required to report to Student Financial Services if you drop
below full-time status
• You must provide all additional documentation, verification,
corrections, and/or new information requested by either Student
Financial Services or by any agency to which you submitted an
application
• You must update information concerning name change, address
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change, withdrawal, or graduation as they occur. Notify Student
Financial Services or any agency that has awarded you funds
• You must accept responsibility for reading, understanding, and
keeping copies of all forms that you are asked to sign
• You must comply with all applicable policies and regulations when you
accept financial aid from any source
• You should keep track of the total amount of your loans as you go
through school so that you have accurate knowledge of the total amount
you owe when it is time to begin repayment
• If you have received a Federal Perkins Student Loan or a Federal
Direct Loan from Student Financial Services, you must complete an exit
interview as required by federal law before graduating, transferring, or
withdrawing from the University of Redlands
• If you receive additional funds from any source, such as outside
scholarships, before or after you receive financial aid from the
University, you must report the source and value of the award to Student
Financial Services. Receipt of additional funds frequently requires an
adjustment to the existing financial aid award to avoid an “over-award”
as defined by federal and state regulations

FEDERAL REFUND POLICY
Students who withdraw or take a leave of absence from the University
during an academic term may receive prorated tuition and aid based
on their federally required withdrawal calculation. The withdrawal
calculation re-evaluates aid eligibility at the time of withdrawal by
accounting for “earned” versus “unearned” aid based on the amount
of time that has elapsed during the term. There are three steps that
the University of Redlands must complete to comply with the federal
policy:

• Determine the withdrawal date
• Determine the amount of earned federal aid
• Return unearned federal funds to the appropriate program(s)

The withdrawal date is the date the student gives official notification of
their intent to withdraw. For the withdrawal to be considered official, the
student must provide written notification to the School of Education. If
the student fails to withdraw officially, the applicable date will become
the midpoint of the term, unless the University can document a later
date. In certain circumstances, if a later date of last academic activity is
substantiated, this date can be used in lieu of the midpoint of the term.

Students who withdraw before completing at least 60 percent of the
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term will “earn” funds in direct proportion to the time they were
enrolled. The percentage of earned aid is determined by dividing the
total number of calendar days enrolled by the total number of days in
the term. Students who complete at least 60 percent of the term are
eligible for 100 percent of their federal financial aid.

Unearned aid must be returned to the appropriate programs in
accordance with the calculation schedule approved by the U.S. Secretary
of Education. Refunds to specific Title IV programs will be made
according to current regulations.

REPAYMENT POLICY
If a student withdraws completely or is disqualified, the student will be
expected to repay the calculated refund using the federally mandated
refund policy guidelines. Failure to repay funds could cause suspension
from future participation in any federal financial aid programs.

ALLOCATION OF FEDERAL PORTION OF REFUNDS AFTER
WITHDRAWAL
If a refund is available under federally mandated refund policy
guidelines, students will not receive refunds until all funds representing
financial aid awards have been returned to the respective financial aid
programs as required by federal regulations. The federal portion of the
refund will be allocated in the following order:

1. Federal Direct Student Loan
2. Federal Direct PLUS Loan (includes Grad Direct PLUS)
3. Federal Pell Grant
4. Federal SEOG
5. Federal Teach Grant
6. Other Title IV Assistance

APPEAL PROCESS
Any student wishing to appeal a financial aid decision must do so in
writing to the University of Redlands, Student Financial Services.

UNIFORM CRIME REPORTING
For information regarding compliance with federal regulations on
uniform crime reporting, please refer to the Legal Statements section of
this Catalog.

DRUG-RELATED CONVICTIONS AND STUDENT INELIGIBILITY
Title IV financial aid eligibility is suspended for students convicted of
violating State or Federal drug possession or sale laws that occurred
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during a period of enrollment for which a student was receiving Title IV
aid.

For drug possession convictions, eligibility is suspended:
• one year for the first offense,
• two years for the second offense, and
• indefinitely for the third offense

For drug sale convictions, eligibility is suspended:
• two years for the first offense, and
• indefinitely for the second offense

A student’s Title IV financial aid eligibility may be resumed before the
end of the ineligibility period if:
• the student satisfactorily completes a drug rehabilitation program
which complies with criteria established by the Secretary of Education
and such a program includes two unannounced drug tests; or the
conviction is reversed, set aside, or otherwise removed from the
student’s record.

INFORMATION AND ASSISTANCE
For further information about financial aid or for assistance in
completing any of the application forms, write: Student Financial
Services, University of Redlands, P.O. Box 3080, Redlands, CA
92373-0999; or call Monday through Friday, 8 a.m. to 5 p.m., at (909)
748-8047; or e-mail sfs@redlands.edu.
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SCHOOL OF EDUCATION TUITION AND FEES

The following schedules list the principal expenses and regulations
concerning the payment of fees for the 2018-2019 academic year. All
expenses are subject to change. When such changes are made, notice will
be given as far in advance as possible.

Fees for the 2019-2020 academic year will be published during summer
2019.

TUITION, FEES, AND EXPENSES
Numbers in columns indicate dollar amounts.

TUITION, PER CREDIT

EDUCATION
Preliminary Teaching Credential $730
M.A., Education/Credential Administration 730
Counseling 730
Clinical Mental Health 730
Curriculum and Instruction 730
Higher Education 730
Learning and Teaching 730
Education Specialist 730

SERVICES CREDENTIAL PROGRAMS
Pupil Personnel Services 730
Preliminary Administrative Services 730
Professional Administrative Services 730

PROFESSIONAL DEVELOPMENT, INDUCTION PROGRAMS
Master’s Level 730



Non-Master’s Level, per course 730
Doctorate 995

AUDIT, PER CREDIT
Audited courses are billed at the current per-credit rate for the degree
program in which the course resides.

REPEAT COURSES, PER CREDIT
Repeated courses are billed at the student’s per-credit program rate,
provided he or she is currently enrolled in his or her core program. All
other courses will be billed at the current per credit rate for the degree
program in which the course resides.

OTHER FEES

EXAMINATION FOR CREDIT IN LIEU OF COURSE (per credit) $295
Available only to full-time students who have not previously audited or
attended the course.

MATRICULATION FEE (not refundable) $150
Encompasses costs incurred by the University for maintenance of
students’ permanent records.

INDEPENDENT STUDY FEE (not refundable, prepaid) $275
Independent study courses are billed at the current per-credit rate for
the degree program in which the course resides.

DISSERTATION EXTENSION FEE $995
If a doctoral candidate is unable to successfully defend his or her
dissertation and successful defense of the dissertation within the last
trimester of the program, a fee equivalent to 1 credit of tuition will
be charged for each trimester required to complete the dissertation
and defense. The candidate will be required to enroll in EDUC 862
Dissertation Writing Extension for each trimester required until
completion of the dissertation and defense. The dissertation extension
will be supervised by the candidate’s dissertation faculty chair.

DUPLICATE DIPLOMA FEE $50

TRANSCRIPTS OF RECORDS (each copy) $5
Transcripts are now requested online at: www.getmytranscript.com for
a fee that includes an additional vendor fee of $2.25 per transcript for
standard mail delivery option.

ADMISSIONS DEPOSIT FOR INTERNATIONAL STUDENTS
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Each international School of Education student admitted to the
University must pay a $350 admissions deposit. For the student who
enrolls and begins, the deposit will be credited towards the student’s
tuition. For students who do not enroll, the admissions deposit will be
non-refundable.

LATE CHANGE OF PROGRAM PROCESSING FEE
$40 Petition Fee – For any petition submitted for changes involving the
current term (add/drop a course after open registration).
$90 Petition Fee – For any petition submitted for changes involving a
previous term (retroactive withdrawal, grade disputes, etc.)

CROSS-REGISTRATION WITH ARTS AND SCIENCES
Full-time School of Education students may cross-register for one Arts
and Sciences course per term as part of their degree program with
the approval of their academic advisor, provided the course does not
duplicate a School of Education offering. Classes must be at the
intermediate or advanced level. Arts and Sciences add requests must
be signed by the student’s academic advisor and the Registrar. Part-
time students are subject to the same regulations applicable to full-time
students.

PAYMENT POLICY
Tuition and fees are billed course-by-course, with payment due 30 days
from the invoice date. All charges must be paid in full prior to the tuition
due date. All remittances should be made payable to the University of
Redlands.

Students with a past due balance on their University account are subject
to dismissal from the University. The University will not release
transcripts or a diploma until the past due balance is paid in full.

Students will not be permitted to pre-register for the next term until the
past due balance is paid in full.

If the University is required to use third-party collections (i.e., collection
agency or attorney) to collect the student account balance due, any
future registration may require payment in advance.

For information regarding student and parent loan programs, please
refer to the appropriate category in the Student Financial Services
section of this Catalog.

POLICY ON REFUNDS
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Refund policies at the University of Redlands are established in
compliance with the 2008 amendments to the Higher Education Act of
1965. The University has adopted the federal refund policy guidelines as
its institutional policy. Refund policies are subject to change at any time,
according to federal and state regulations. When such changes are made,
notice will be given as far in advance as possible. Refunds are based on
the date of official withdrawal.

Students receiving federal Title IV financial aid funding may be eligible
for a refund according to the federal refund guidelines. Federal
regulations stipulate the allocation of refunds representing federal aid
and the repayment requirements for students receiving cash
disbursements of federal aid.

OFFICIAL WITHDRAWAL
A withdrawal is considered official when written notice has been
provided to the Registrar’s Office stating the intention of the student to
discontinue the course(s) or program in which he or she is registered
or the University administratively withdraws students from courses or
programs for non-attendance, financial nonpayment, or academic
actions. Written withdrawal notification must include the last date of
attendance. The withdrawal will be considered effective as of the last
date of attendance.

If a student fails to attend the first two sessions of any course, the student
may be administratively dropped by the University from the course. If a
student is dropped from two courses in sequence or three courses within
a twelve-month period, he or she may be administratively withdrawn
from the program and will be charged in accordance with the
University’s Refund Policy.

RETURNING STUDENTS
Students re-enrolling after withdrawal from the University will be
charged current rates and fees based on the start date of new
registration.

DENIAL OF ADMISSION
Students who are denied admission to a program after beginning their
coursework may immediately withdraw or continue the current course.
Students will be liable for 100% of the course costs for all courses
completed. Course costs include per-credit tuition, matriculation fees,
and related course fees. Academic credit will be received for all
completed courses. A withdrawal is considered official when written
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notice is provided to the Registrar’s Office stating the student’s intention
to withdraw.

TUITION LIABILITY AND REFUND SCHEDULE
A Program Withdrawal form or a letter of withdrawal must be sent
to the Registrar’s Office to withdraw officially from the program. The
matriculation fee is non-refundable.
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SCHOOL OF EDUCATION AWARDS AND HONORS

Outstanding student awards from every program are presented to
candidates who excel in the academic requirements of the program,
emerge as a leaders in their cohort group, and are deeply committed.

Dorothy D. Arthur Endowed Scholarship
Established by Mildred Naslund ’45 in honor of her dear friend Dorothy
(Dottie) ’43, this award is presented to a Preliminary Teacher Credential
candidate with a strong commitment to education as a profession and
the potential to become an outstanding classroom teacher. Miss Arthur
had a 42-year career as an elementary teacher in her hometown of
Redlands. She is thrilled to know that future generations of aspiring
teachers will be supported in their educational endeavors through this
award.

Gordon Atkins Award
Presented to the master’s candidate judged by graduate faculty to have
demonstrated the most outstanding academic and professional
development at the completion of his or her program.

Nelson W. Burdett Endowed Graduate Scholarship
Presented annually to an undergraduate OR post-baccalaureate
preliminary or secondary teacher credential candidate who
demonstrates a strong commitment to education and the potential to
become an outstanding educator.

Stanley Combs Secondary Teaching Award
Presented annually to an undergraduate or post-baccalaureate candidate
in a single subject teacher credential program who best exemplifies the
moral and spiritual qualities, poise, humility, and professional attitude
characteristic of a good teacher.



Dorothy Inghram Endowed Education Scholarship
Presented annually to a graduate student who shares Miss Inghram’s
passion for educational justice.

Lois Fair Wilson Endowed Education Scholarship
Established by Mildred Naslund ’45 in honor of her dear friend Lois ’45,
this award is presented to a Preliminary Teacher Credential candidate
with a strong commitment to education as a profession and the potential
to become an outstanding classroom teacher. Mrs. Wilson had a long
career as a teacher and administrator. She received a doctorate in
education in 1972 and has served on the education faculty of several
institutions, including the University of Redlands and Stanford
University. This award serves as a tribute to Mrs. Wilson’s mission of
service and dedication to lifelong learning.

Alpha Delta Kappa, Outstanding Student Teaching Award
Presented annually to an undergraduate and/or post-baccalaureate
student pursuing a teacher credential who demonstrates a strong
commitment to education and has the potential to become an
outstanding educator. Alpha Delta Kappa is an honorary educational
organization which promotes educational and charitable projects,
sponsors scholarships, and works toward promoting excellence in the
teaching profession.

Cahill Family Endowed Scholarship
Presented annually to a full-time College of Arts and Sciences student
of senior standing pursuing a BA degree in Liberal Studies that has
been accepted into the School of Education for the Masters in Learning
& Teaching program. A subsequent award is presented to a student
of junior standing. Cahill Family Endowed Scholarship is awarded to
students that best exemplify an aptitude to succeed in an education
career.

Adjunct Faculty Excellence in Teaching Award (Department of Teaching
& Learning, Department of Counseling and Human Services, and
Department of Leadership and Higher Education)
This award is given annually to an adjunct faculty member in each
department who has significantly contributed to the School of
Education as both a highly effective teacher and a collaborative
colleague.
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SCHOOL OF EDUCATION PROGRAMS OF STUDY

ACCREDITATION AND CERTIFICATION
Each teacher and service credential is accredited by the California
Commission on Teacher Credentialing (CCTC). The teacher credentials
are aligned with California SB 2042 standards. The pupil personnel
services and the administrative services credentials also meet current
state mandates. Master’s programs and the doctoral program are
accredited through the Western Association of Schools and Colleges
(WASC).

CREDENTIAL PROGRAMS

TEACHER CREDENTIAL PROGRAMS (SB 2042)
• Preliminary Multiple Subject, elementary
• Preliminary Single Subject, secondary
• Preliminary Education Specialist Instruction Credential Mild/
Moderate Disabilities

SERVICE CREDENTIAL PROGRAMS
• Pupil Personnel Services Credential
• Preliminary Administrative Services Credential
• Clear Administrative Services Credential

MASTER OF ARTS IN EDUCATION DEGREES AND SERVICE
CREDENTIALS
The School of Education offers the following areas of study for a Master
of Arts in Education degree: School Counseling, Curriculum and
Instruction, Educational Administration, Higher Education, and
Learning and Teaching. The requirements for specific California
teaching or services credentials may be incorporated into some degree



programs. In addition, master’s degrees may be earned without
credentials, as in Educational Administration or in School Counseling.
Both preliminary and clear levels of the administrative service
credential may be earned in credential-only programs. For those already
holding master’s degrees, a pupil personnel services credential may be
earned in a credential-only program. Some programs have multiple
starts each year. Classes are scheduled in the evening to accommodate
working adults and courses are taught by full-time faculty and adjunct
practitioners. Students also have Internet access to course content,
classmates and faculty through Moodle, a software program that
facilitates online discussions and information exchange.

The master’s programs, with the exception of the Master of Arts in
Education Learning and Teaching, are based on a foundation of four
graduate courses. These “core courses” provide the basic knowledge
and skills to perform graduate-level research, assessment, evaluation,
writing, and personal and professional reflection, as well as multicultural
perspectives. In addition to these core courses, each program has
requirements specific to its discipline and tailored to meet student needs
and interests.
Students in these master’s programs complete an exit process tailored to
their individual program (see program information for more details).

• School Counseling

• Curriculum and Instruction

• Educational Administration

• Higher Education

• Learning and Teaching

DOCTORAL PROGRAM

• Doctorate in Leadership for Educational Justice

REGISTRATION
Students register for classes using Student Planning. Students plan their
program in consultation with their advisors during the orientation
periods that precede registration day and the start of classes.
Recommended pathways are available on the School of Education
website. Changes in registration may be made at the beginning of each
term, before the add/drop deadline. Relevant dates are listed in the
academic calendar.
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ADVISING
Upon admission students will be assigned an academic advisor. During
the advising period students will work with an advisor to determine
course selection that meet both State and University requirements and
are tailored to the student’s interests. For specific programmatic
requirements, students should refer to this catalog or
www.Redlands.edu/schoolofeducation.

GROUP ADVISING
Throughout the academic year, advisors will host group advising
sessions by program. These sessions address required coursework,
fieldwork/practicum, and other culminating experiences.

ORIENTATION
Orientation will provide students with essential information regarding
coursework, fieldwork, financial aid, and the overall functions of the
university. Orientation will be held the week before classes start. Refer
to the academic calendar for orientation dates. Students are strongly
encouraged to attend.
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DEPARTMENT OF TEACHING AND LEARNING

THE PROGRAMS

• Preliminary Teacher Credential for undergraduate students
−− Multiple Subject
−− Single Subject

• Preliminary Teaching Credential
−− Multiple Subject
−− Single Subject

• Preliminary Education Specialist Instruction Credential Mild/
Moderate Disabilites

• Master of Arts in Education: Learning and Teaching
−− Multiple Subject
−− Single Subject
−− Education Specialist

• Master of Arts in Education: Curriculum and Instruction

PROGRAM REQUIREMENTS

PRELIMINARY TEACHER CREDENTIAL PROGRAMS

SINGLE AND MULTIPLE SUBJECT TEACHING CREDENTIALS
The coursework and the field experience segments of the Preliminary
Teacher Credential program are delivered in a 36-39 credit hour
sequence accompanied by early fieldwork experience. Each semester,
students take an educational foundations course and methods courses.
When candidates demonstrate the required program competencies,



including all prerequisites and a 3.0 or higher cumulative grade point
average in content and pedagogy coursework, they may begin their
student teaching placements. Credential candidates must pass two cycles
of the Teacher Performance Assessment (TPA), a state-mandated
examination required for recommendation for a credential. Educational
technology is incorporated in all courses, field experiences and TPA
tasks, as are theory and skills needed to effectively teach English learners
and diverse student populations enrolled in today’s classroom.

LEARNING OUTCOMES
Learning outcomes for the Preliminary Teacher Credential programs
are found at:
Multiple Subject— www.redlands.edu/CTC-PMS/learning-outcomes
and
Single Subject— www.redlands.edu/CTC-PSS/learning-outcomes.

UNDERGRADUATE STUDENTS
Students from the College of Arts and Sciences interested in earning
a teaching credential must apply to the School of Education.
Undergraduate students can enroll in Child Development (EDUG 331)
and Foundations of Learning (EDUG 401) before the School of
Education admission process. Students need to contact an enrollment
counselor to discuss the best credential program pathway.

ADDITIONAL REQUIREMENTS FOR CREDENTIALS
To be eligible to be recommended for the Preliminary Teaching
Credential or the Preliminary Education Specialist Credential,
candidates must meet the U.S. Constitution credential requirement. For
details on meeting this requirement, contact the School of Education.
Introduction to American Politics (POLI 111) or American History to
1877 (HIST 121) in the College of Arts and Sciences, or their equivalents,
satisfy the requirement. Multiple Subject and Education Specialist
Credential candidates must also complete the Reading Instruction
Competence Assessment® (RICA®).

SUBJECT MATTER COMPETENCY
All teacher credentials candidates must demonstrate competency in
their specific subject matter area prior to student teaching and the
teaching seminar (EDUC 552). In the state of California, this
requirement can be met by successful completion of one of the
alternatives described below.

• Multiple Subject- CSET subject tests 101, 102, and 103 or a state-
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approved undergraduate subject matter preparation program
• Single Subject- CSET single subject tests must be passed or a state-
approved undergraduate subject matter preparation program

Prior to completion of the credential program, students must complete
the following:
• Multiple Subject–CPR requirement, and TPA instructional cycles I and
II passed
• Single Subject–CPR requirement, TPA instructional cycles I and II
passed

UNDERGRADUATE MULTIPLE SUBJECT TEACHER CREDENTIAL
REQUIRED COURSES:
−− EDUG 401 Foundations of Learning (3)
−− EDUG 411 Foundations of Literacies (3)
−− EDUG 403 Multiple Subject Methods I: STEM Methods (3)
−− EDUG 405 Multiple Subject Methods II: English Language Arts (3)
−− EDUG 407 Multiple Subject Methods III: Multicultural Social Studies
(3)
−− EDUG 409 Multiple Subject Methods IV: Literacy and Assessment (3)
−− EDUG 452 Teaching Seminar (3)
−− EDUG 453A Student Teaching I (5)
−− EDUG 453B Student Teaching II (5)

Undergraduate students are not eligible for internships.

MULTIPLE SUBJECT TEACHER CREDENTIAL REQUIRED COURSES
−− EDUC 501 Foundations of Learning (3)
−− EDUC 511 Foundations of Literacies (3)
−− EDUC 503 Multiple Subject Methods I: STEM Methods (3)
−− EDUC 505 Multiple Subject Methods II: English Language Arts (3)
−− EDUC 507 Multiple Subject Methods III: Multicultural Social Studies
(3)
−− EDUC 509 Multiple Subject Methods IV: Literacy and Assessment (3)
−− EDUC 552 Teaching Seminar (3)
AND
Student Teaching:
−− EDUC 553A Student Teaching I (5)
−− EDUC 553B Student Teaching II (5)
OR
Internship:
−− EDUC 554 Internship (13)*
*Speak to an advisor regarding internship option requirements.
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UNDERGRADUATE SINGLE SUBJECT TEACHER CREDENTIAL
REQUIRED COURSES:
−− EDUG 401 Foundations of Learning (3)
−− EDUG 411 Foundations of Literacies (3)
−− EDUG 402 Single Subject Methods I: Critical Pedagogy and
Instructional Design (3)
−− EDUG 404 Single Subject Methods II: Literacies for Diverse Learners
(3)
−− EDUG 406 Single Subject Methods III: Content Area Teaching (3)
−− EDUG 408 Single Subject Methods IV: Content Area Literacy and
Assessment (3)
−− EDUG 452 Teaching Seminar (3)
−− EDUG 453A Student Teaching I (5)
−− EDUG 453B Student Teaching II (5)

Undergraduate students are not eligible for internships.

SINGLE SUBJECT TEACHER CREDENTIAL REQUIRED COURSES:
−− EDUC 501 Foundations of Learning (3)
−− EDUC 511 Foundations of Literacies (3)
−− EDUC 502 Single Subject Methods I: Critical Pedagogy and
Instructional Design (3)
−− EDUC 504 Single Subject Methods II: Literacies for Diverse Learners
(3)
−− EDUC 506 Single Subject Methods III: Content Area Teaching (3)
−− EDUC 508 Single Subject Methods IV: Content Area Literacy and
Assessment (3)
−− EDUC 552 Teaching Seminar (3)
AND
Student Teaching:
−− EDUC 553A Student Teaching I (5)
−− EDUC 553B Student Teaching II (5)
OR
Internship:
−− EDUC 554 Internship (13)*
*Speak to an advisor regarding internship option requirements.

PRELIMINARY EDUCATION SPECIALIST INSTRUCTION
CREDENTIAL MILD/MODERATE DISABILITIES
The Education Specialist program prepares individuals to teach students
with mild to moderate disabilities and students with autism spectrum
disorders in K–12 settings. Candidates take coursework and engage in
field experiences concurrently from the very beginning of the program.
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The course content prepares candidates to know and understand various
types of disabilities and their causes; design, adapt and differentiate
instruction for students with a wide range of abilities and disabilities;
design and implement positive behavior support plans for students’
behavioral challenges; and administer and interpret a wide variety of
assessment instruments for referral and progress monitoring of
struggling students and students with mild to moderate disabilities. The
combined coursework and fieldwork experiences require candidates to
think critically and reflectively about the theory to practice continuum.
The capstone experience in this program consists of an intensive student
teaching experience in a special education classroom or setting, plus the
presentation of a summative portfolio of assignments and case studies
to address the Teacher Performance Expectations (TPE) required by the
California Commission on Teacher Credentialing (CCTC). Completion
of these requirements, along with successful completion of all
coursework with a GPA of 3.0 or higher, is required for recommendation
for the credential.

LEARNING OUTCOMES
Learning outcomes for the Preliminary Education Specialist Instruction
credential are found at: www.redlands.edu/CTC-PSE/learning-
outcomes.

ADDITIONAL REQUIREMENTS FOR CREDENTIALS
To be eligible to be recommended for the Preliminary Teaching
Credential or the Preliminary Education Specialist Credential,
candidates must meet the U.S. Constitution credential requirement. For
details on meeting this requirement, contact the School of Education.
Introduction to American Politics (POLI 111) or American History to 1877
(HIST 121) in the College of Arts and Sciences or their equivalents, satisfy
the requirement. Multiple Subject and Education Specialist Credential
candidates must also complete the Reading Instruction Competence
Assessment® (RICA®).

SUBJECT MATTER COMPETENCY
All teacher credentials candidates must demonstrate competency in
their specific subject matter area prior to student teaching and the
teaching seminar (EDSP 552). In the state of California, this requirement
can be met by successful completion of one of the alternatives described
below.

• Multiple Subject- CSET subject tests 101, 102, and 103 must be passed
or a state-approved undergraduate subject matter preparation program
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• Single Subject- CSET single subject tests must be passed (art, English,
mathematics, including foundational-level mathematics, social science
or science, including foundational level general science subjects allowed)
or a state-approved undergraduate subject matter preparation program

Prior to completion of the credential program, students must complete
the following:
• Multiple Subject–CPR requirement, U.S. Constitution requirement,
IDTP plan and TPE portfolio submitted to Program Coordinator
• Single Subject–CPR requirement, U.S. Constitution requirement,
IDTP plan and TPE portfolio submitted to Program Coordinator

Required Courses:
−− EDSP 510 Foundations of (Dis)ability and Special Education (3)
−− EDUC 503 Multiple Subject Methods I: STEM Methods (3)**
−− EDUC 505 Multiple Subject Methods II: English Language Arts (3)**
−− EDSP 516 Inclusion, (Dis)ability, and the Classroom Community (3)
−− EDSP 525 Diagnostic Reading and Specialized Interventions (3)
−− EDUC 501 Foundations in Learning (3)*
−− EDSP 552A Education Specialist Teaching Seminar (1)
−− EDSP 552B Education Specialist Teaching Seminar (1)

*EDUC 501 waived for students holding a multiple or single subject
credential or those taking a workshop offered to Education Specialist
candidates.

**EDUC 503 and 505 waived for students holding a multiple subject
credential.

AND
Student Teaching:
−− EDSP 555A Education Specialist Student Teaching I (5)
−− EDSP 555B Education Specialist Student Teaching II (5)
OR
Internship:
−− EDSP 553 Education Specialist Internship (13)*
*Speak to an advisor regarding internship option requirements.

MASTER OF ARTS IN EDUCATION LEARNING AND TEACHING
The Master of Arts in Education Learning and Teaching (MALT) is an
innovative program of study which integrates research and practice. The
program is designed for aspiring K-12 teachers who wish to concurrently
earn their master’s degree while meeting the State of California-
approved requirements for the Preliminary Teaching Credential in
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either single or multiple subjects or Education Specialist Preliminary
Credential.

The MALT program is delivered in a 36-39 credit hour sequence
accompanied by early fieldwork experiences. Educational technology
is incorporated in all courses, field experiences, and TPA tasks, as are
theory and skills needed to effectively teach English learners and diverse
student populations enrolled in today’s classrooms.

LEARNING OUTCOMES
Learning outcomes for this program may be found at:
www.redlands.edu/MALT/learning-outcomes.

ADDITIONAL REQUIREMENTS FOR CREDENTIALS
To be eligible to be recommended for the Preliminary Teaching
Credential or the Preliminary Education Specialist Instruction
Credential, candidates must meet the U.S. Constitution requirement.
For details on meeting this requirement, contact the School of
Education. Introduction to American Politics (POLI 111) or American
History to 1877 (HIST 121), in the College of Arts and Sciences, or their
equivalents, satisfy the requirement. Multiple Subject and Education
Specialist Credential candidates must also complete the Reading
Instruction Competence Assessment® (RICA®).

SUBJECT MATTER COMPETENCY
All teacher credential candidates must demonstrate competency in their
specific subject matter area prior to student teaching and the student
teaching seminar (MALT 652). In the state of California, this
requirement can be met by successful completion of one of the
alternatives described below.

Prior to the student teaching seminar (MALT 652) students must
complete the following:
• Multiple subject–CSET subject tests 101, 102 and 103
• Single Subject–All CSET single subject tests must be passed

Prior to completion of the credential program, students must complete
the following:
• Multiple Subject– CPR requirement, and TPA instructional cycles I and
II passed
• Single Subject– CPR requirement, TPA instructional cycles I and II
passed

SINGLE OR MULTIPLE SUBJECT TRACK
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REQUIRED COURSES FOR MULTIPLE SUBJECT TRACK
−− MALT 601 Foundations of Learning (3)
−− MALT 611 Foundations of Literacies (3)
−− MALT 603 Multiple Subject Methods I: STEM Methods (3)
−− MALT 605 Multiple Subject Methods II: English Language Arts (3)
−− MALT 607 Multiple Subject Methods III: Multicultural Social Studies
(3)
−− MALT 609 Multiple Subject Methods IV: Literacy and Assessment (3)
−− MALT 610A Foundations of Inquiry: Research, Assessment, and
Evaluation in Schools (3)
−− MALT 610B Foundations of Inquiry: From Inquiry to Action (3)
−− MALT 652 Teaching Seminar (3)
AND
Student Teaching:
−− MALT 653A Student Teaching I (5)
−− MALT 653B Student Teaching II (5)
OR
Internship:
−− MALT 654 Internship (13)*
*Speak to an advisor regarding internship option requirements.

REQUIRED COURSES FOR SINGLE SUBJECT TRACK
−− MALT 601 Foundations of Learning (3)
−− MALT 611 Foundations of Literacies (3)
−− MALT 602 Single Subject Methods I: Critical Pedagogy and
Instructional Design (3)
−− MALT 604 Single Subject Methods II: Literacies for Diverse Learners
(3)
−− MALT 606 Single Subject Methods III: Content Area Teaching (3)
−− MALT 608 Single Subject Methods IV: Content Area Literacy and
Assessment (3)
−− MALT 610A Foundations of Inquiry: Research, Assessment, and
Evaluation in Schools (3)
−− MALT 610B Foundations of Inquiry: From Inquiry to Action (3)
−− MALT 652 Teaching Seminar (3)
AND
Student Teaching:
−− MALT 653A Student Teaching I (5)
−− MALT 653B Student Teaching II (5)
OR
Internship:
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−− MALT 654 Internship (13)*
*Speak to an advisor regarding internship option requirements.

MASTER OF ARTS IN EDUCATION LEARNING AND TEACHING
EDUCATION SPECIALIST
The Education Specialist program prepares individuals to teach students
with mild to moderate disabilities and students with autism spectrum
disorders in K–12 settings and in classes organized primarily for adults
through age 22. Candidates take coursework and engage in field
experiences concurrently from the very beginning of the program. The
course content prepares candidates to know and understand various
types of disabilities and their causes; design, adapt and differentiate
instruction for students with a wide range of abilities and disabilities;
design and implement positive behavior support plans for students’
behavioral challenges; and administer and interpret a wide variety of
assessment instruments for referral and progress monitoring of
struggling students and students with mild to moderate disabilities. The
combined coursework and fieldwork experiences require candidates to
think critically and reflectively about the theory to practice continuum.
The capstone experience in this program consists of an intensive student
teaching experience in a special education classroom or setting, plus the
presentation of a summative portfolio of assignments and case studies
to address the Teacher Performance Expectations (TPE) required by the
California Commission on Teacher Credentialing (CCTC). Completion
of these requirements, along with successful completion of all
coursework with a GPA of 3.0 or higher, is required for recommendation
for the credential.

Prior to the student teaching seminar (EDSP 652A and EDSP 652B)
students must complete the following:
•Multiple Subject–CSET subject tests 101, 102 and 103 must be passed
•Single Subject–All CSET single subject tests must be passed. (CORE
subjects allowed)

Prior to completion of the credential program, students must complete
the following:
•Education Specialist candidates must complete a Health Education
Competency workshop or equivalency and Augmentative and Assistive
Communication (AAC) Competency workshop or equivalent.
•Multiple Subject–CPR requirement, (infant, child and adult) U.S.
Constitution requirement, IDTP plan and TPE portfolio submitted.
•Single Subject–CPR requirement, U.S. Constitution requirement, IDTP
plan and TPE portfolio submitted to Program Coordinator.
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REQUIRED COURSES FOR EDUCATION SPECIALIST
−− MALT 601 Foundation of Learning (3)*
−− EDSP 610 Foundations of (Dis)ability and Special Education (3)
−− MALT 603 Multiple Subject Methods I: STEM Methods (3)**
−− EDSP 616 Inclusion, (Dis)ability, and the Classroom Community (3)
−− MALT 605 Multiple Subject Methods II: English Language Arts (3)**
−− EDSP 625 Diagnostic Reading and Specialized Interventions (3)
−− MALT 610A Foundations of Inquiry: Research, Assessment, and
Evaluation in Schools (3)
−− MALT 610B Foundations of Inquiry: From Inquiry to Action (3)
−− EDSP 652A Education Specialist Teaching Seminar (1)
−− EDSP 652B Education Specialist Teaching Seminar (1)
AND
Student Teaching:
−− EDSP 655A Education Specialist Student Teaching (5)
−− EDSP 655B Education Specialist Student Teaching (5)
OR
Internship:
−− EDSP 653 Education Specialist Internship (13)*
*Speak to an advisor regarding internship option requirements.

*MALT 601 may be waived for students holding a multiple or single
subject credential.

**MALT 603 and MALT 605 may be waived for students holding a
multiple subject credential.

ONLINE MASTER OF ARTS IN EDUCATION IN LEARNING AND
TEACHING EDUCATION SPECIALIST
The online Master of Arts in Education in Learning and Teaching
Education Specialist program is delivered in two stages: the first is
composed of six (6) 7-week foundations and methods courses. Upon
successful completion of the first stage of the program, candidates
advance to the second stage of Master’s research, student teaching
coursework, and classroom instruction. Students may start the first stage
of the program at several times during the year. Please contact Graduate
and Professional Enrollment for details.

REQUIRED COURSES (TO BE TAKEN IN SEQUENCE):
−− MALT 601 Foundation of Learning (3)*
−− EDSP 610 Foundations of (Dis)ability and Special Education (3)
−− MALT 603 Multiple Subject Methods I: STEM Methods (3)**
−− MALT 605 Multiple Subject Methods II: English Language Arts (3)**
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−− EDSP 616 Inclusion, (Dis)ability, and the Classroom Community (3)
−− EDSP 625 Diagnostic Reading and Specialized Interventions (3)

*MALT 601 may be waived for students holding a multiple or single
subject credential or those taking a workshop offered to Education
Specialist candidates.

**MALT 603 and MALT 605 may be waived for students holding a
multiple subject credential.

AND
MASTER RESEARCH AND STUDENT TEACHING:
−− MALT 610A Foundations of Inquiry: Research, Assessment, and
Evaluation in Schools (3)
−− MALT 610B Foundations of Inquiry: From Inquiry to Action (3)
−− EDSP 652A Education Specialist Teaching Seminar (1)
−− EDSP 652B Education Specialist Teaching Seminar (1)
AND
Student Teaching:
−− EDSP 655A Education Specialist Student Teaching (5)
−− EDSP 655B Education Specialist Student Teaching (5)
OR
Internship:
−− EDSP 653 Education Specialist Internship (13)*
*Speak to an advisor regarding internship option requirements.

CULMINATING EXPERIENCES AND GRADUATING
REQUIREMENTS
When candidates demonstrate the required program competencies,
including all coursework with a 3.0 or higher cumulative grade point
average, they may begin their student teaching courses. During this
portion of the program sequence, the two instructional cycles of the TPA
are completed and evaluated. No candidate can be recommended for a
teaching credential until both TPAs have been successfully completed.
The MALT 610A and MALT 610B requirement may be completed prior
to student teaching or after student teaching has been successfully
completed.

MASTER OF ARTS IN EDUCATION CURRICULUM AND
INSTRUCTION LANGUAGE AND CULTURE
The Curriculum and Instruction Language and Culture program
consists of 36 credits and is designed for classroom teachers and
education professionals who want to enhance their teaching
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effectiveness in connection with language and culture. In addition to
the core and required courses, students choose four elective courses in
consultation with their advisor to complete the 36 required credits.

Learning outcomes for this program may be found at:
www.redlands.edu/MA-EDCI/learning-outcomes.

Core Courses:
−− EDUC 602 Pluralism in Education (3)
−− EDUC 603 Inquiry I: Introduction to Quantitative Research (3)
−− EDUC 604 Inquiry II: Introduction to Qualitative Research (3)
−− EDUC 637 Master’s Seminar (3)

Required Courses:
−− EDUC 645 Introduction to Linguistics for Educators (3)
−− EDUC 646 Diversity and Inclusion (3)
−− EDUC 647 Perspectives in Second Language Acquisition (3)
−− EDUC 649 Teaching English Learners (3)

Elective Courses or Transfer Courses:
−− Twelve additional elective credits to be selected in consultation with
the advisor.

Students who have completed their teaching credential at the University
of Redlands as post-baccalaureate students within the past six years
may use four of these courses, not including student teaching, as their
electives. Other students may transfer six qualified credits from an
accredited program outside the University of Redlands.
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DEPARTMENT OF COUNSELING AND HUMAN SERVICES

THE PROGRAMS

• Pupil Personnel Service Credential, School Counseling, K-12
(credential only)

• Master of Arts in Education: School Counseling
−− K-12 Counseling Emphases with PPS Credential
−− College Counseling Emphasis
−− K-12 Counseling with PPS & College Counseling Emphases
−− Clinical Mental Health Counseling emphasis

• Master of Arts in Clinical Mental Health Counseling
−− with PPS: School Counseling credential

PUPIL PERSONNEL SERVICES CREDENTIAL (PPS): SCHOOL
COUNSELING
The pupil personnel services credentials in school counseling meets
current state mandates and is accredited through the Western
Association of Schools and College (WASC).

Required Courses
−− EDUC 601 The Counseling Process (3)
−− CMHC 610 Sociocultural Counseling and Intervention (3)
−− CMHC 615 Group Psychology and Counseling (3)
−− EDUC 653 Theories of Counseling and Psychotherapy (3)
−− EDUC 675 Curriculum and Program Development (3)
−− EDUC 685 Foundations of School Counseling (3)
−− EDUC 677 Supervised Fieldwork in Counseling (3)



Students adding the PPS Credential will need to complete 400
additional hours of fieldwork in two different (K-12) settings.

MASTER OF ARTS DEGREES

MASTER OF ARTS IN EDUCATION SCHOOL COUNSELING
The Master of Arts in Education School Counseling program consists of
48 credits and 600 documented fieldwork hours and involves training
in counseling, consultation, and helping relationships. The program
provides general counseling preparation for public and private school
service. Coursework meets all standards required for a California Pupil
Personnel Services (PPS) Credential.

In the School Counseling program, students may combine the degree
and credential, earn a master’s degree only, or obtain a Pupil Personnel
Services Credential, provided they already have a master’s degree. The
master’s degree consists of 48 credits plus 600 documented fieldwork
hours beyond the classroom. Twelve of the 48 credits are the core
graduate courses and the remaining 36 credits are counseling-based
and required for the PPS Credential. Those with master’s degrees who
are earning only the PPS Credential usually have a credit requirement
which ranges from 15 to 24, depending on the type of master’s degree
the student has already earned. The 600 fieldwork hours are required
for each option, and credential candidates must ensure at least two-
thirds of their fieldwork hours are completed in K–12 school settings.

Although a California teacher credential is not required for the PPS
Credential, successful completion of the California Basic Educational
Skills Test (CBEST) is a prerequisite to enter the program. Also,
candidates for the PPS program must apply for a Certificate of Clearance
and need evidence of a negative TB test dated within the past two years
when they initially enroll in the program. Additionally, students must
pass a comprehensive written exam and exit conference.

Please refer to program handbook for additional information and
requirements.

Learning outcomes for these programs can be found at
www.redlands.edu/MA-EDSC/learning-outcomes.

MASTER OF ARTS IN EDUCATION SCHOOL COUNSELING WITH
PUPIL PERSONNEL SERVICES CREDENTIAL
To obtain the master’s degree along with the Pupil Personnel Services
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(PPS) Credential, candidates must take the three research sequence
graduate courses and all courses listed for the PPS Credential.

Research sequence:
−− EDUC 603 Inquiry I: Introduction to Quantitative Research (3)
−− EDUC 604 Inquiry II: Introduction to Qualitative Research (3)
−− EDUC 637 Master’s Seminar (3)

PUPIL PERSONNEL SERVICES CREDENTIAL (PPS)
Applicants who already have earned a master’s degree at a regionally-
accredited college or university in a counseling-related field and who
wish to receive a PPS Credential must complete the following CCTC
approved courses. In those cases in which the degree was earned within
the past five years, the student may request that their transcript be
reviewed for:

1. Courses that are substantively equivalent to University of Redlands
counseling courses required for the PPS credential and that have been
completed within the past six years.
2. Waiver of those courses that meet the above criteria, up to a
maximum total of 24 credits/hours of credit.

Regardless of the number of courses waived, a student will need to
complete a minimum of 15 credits of the required coursework at the
University of Redlands in order to earn the PPS credential.

Students adding the PPS Credential will need to meet with an advisor
and complete 400 additional hours of fieldwork in two different (K-12)
settings. Students are required to pass the Counselor Preparation
Comprehensive Examination (CPCE).

Required Courses:
−− EDUC 601 The Counseling Process (3)
−− EDUC 653 Theories of Counseling and Psychotherapy (3)
−− EDUC 654 Counseling for Career Choice and Development (3)
−− EDUC 655 Counseling Systems (3)
−− EDUC 675 Curriculum and Program Development (3)
−− EDUC 680 Human Development Across the Lifespan (3)
−− EDUC 685 Foundations of School Counseling (3)
−− CMHC 610 Sociocultural Counseling and Intervention (3)
−− CMHC 615 Group Psychotherapy and Counseling (3)
−− CMHC 613 Counseling Law and Ethics (3)
−− CMHC 620 Counseling and Educational Assessment (3)
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−− EDUC 677 Supervised Fieldwork in Counseling (2) (to be taken at least
three times, and then as long as the student remains placed in a field site)

SCHOOL COUNSELING EMPHASIS FIELDWORK REQUIREMENT:
Students in the School Counseling program must complete 400 of their
required 600 hours in two different K-12 levels (which is the state
requirement for the PPS Credential). Students are required to pass the
Counselor Preparation Comprehensive Examination (CPCE).

COLLEGE EMPHASIS
The College Counseling emphasis allows students to prepare for work
in a college or university context rather than in K-12 settings. Students
pursuing this emphasis will complete the courses listed above for the
School Counseling with Pupil Personnel Services Credential with the
following exceptions: they will not take EDUC 675 or EDUC 680 and
instead will take the following two classes:
−− EDUC 624 Introduction to College Student Development Theory (3),
plus
−− One of the following courses: EDUC 605 Community College Today
(3), or EDUC 607 Higher Education in the United States: Contexts and
Populations (3).

COLLEGE COUNSELING EMPHASIS FIELDWORK REQUIREMENT:
Students who choose to take the College Counseling emphasis will
conduct 400 hours of fieldwork hours; 200 in a college setting(s); 200
in a high school or high school-to-college setting transition setting(s).
Students are required to pass the Counselor Preparation Comprehensive
Examination (CPCE).

COMBINATION K–12 AND COLLEGE EMPHASIS
The combination K–12 and College Counseling emphasis allows
students to focus on both the K–12 and college or university arena.
Students in this emphasis will complete the courses listed for the School
Counseling with Pupil Personnel Services Credential as well as:
−− EDUC 624 Introduction to College Student Development Theory (3)
−− An additional three credits from:
EDUC 607 Higher Education in the United States: Contexts and
Populations (3)
EDUC 614 Organization Theory and Leadership in Higher Education (3)
EDUC 609 Higher Education Law (3)

COMBINATION K–12 AND COLLEGE FIELDWORK REQUIREMENT:
Students who choose both the K–12 and the College Counseling
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emphasis must participate in 600 hours of fieldwork; 400 hours must
be completed in two different K–12 levels (which is the requirement
for the PPS credential) and 200 hours in a college or high school-to-
college transition setting. Students are required to pass the Counselor
Preparation Comprehensive Examination (CPCE).

MASTER OF ARTS CLINICAL MENTAL HEALTH COUNSELING
The Master of Arts in Clinical Mental Health Counseling (CMHC)
consists of 60 credits along with clinical practicum hours and offers
an environment of academic excellence designed to provide a
transformational learning experience while preparing and empowering
graduate students seeking entrance into the field of clinical mental
health counseling. By having access to cutting-edge educational
experiences, skilled clinical supervision, and a rigorous academic
program of study, students are afforded the opportunity to acquire a
comprehensive body of knowledge, professional skills, ethical
foundations, and cultural competencies. With an embedded emphasis
on issues of social justice and advocacy counseling, this carefully
structured training program prepares students for success, responsible
citizenship, and lifelong learning in the field of Clinical Mental Health
Counseling (CMHC).

The 60-credit CMHC Master’s degree coursework prepares students to
be license eligible in California and most other states as a Licensed
Professional Clinical Counselor (LPCC). Students must pass a
comprehensive written exam in order to graduate from this program.
Please refer to program handbook for additional information and
requirements.

Learning outcomes for this program may be found at:
www.redlands.edu/MA-CMHC/learning-outcomes.

CLINICAL TRAINING
Clinical Training Students admitted into the CMHC program, upon
completing their first year of coursework, are required to perform
practicum hours in a clinical setting across three semesters for a total
of at least 450 hours (280 hours must be face-to-face counseling). In
addition, as part of the CMHC clinical training experience and in
keeping with the program’s social justice and advocacy focus, all
students are required to participate at the student-run Health Clinic
approximately 10 to 12 hours per month. Practicum hours must be
completed concurrently with the sequence of academic practicum
courses. Students who are unable, for any reason, to complete the
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required practicum hours during the CMHC 699A, CMHC 699B, CMHC
699C courses will need to enroll in additional practicum courses until
their required hours are complete. Students are required to pass the
Counselor Preparation Comprehensive Examination (CPCE).

Required courses:
−− EDUC 601 The Counseling Process (3)
−− CMHC 610 Sociocultural Counseling and Intervention (3)
−− CMHC 613 Counseling Law and Ethics (3)
−− EDUC 680 Human Development Across the Lifespan (3)
−− EDUC 653 Theories of Counseling and Psychotherapy (3)
−− EDUC 655 Counseling Systems (3)
−− CMHC 692 Crisis Intervention Counseling (3)
−− CMHC 695 Introduction to Substance Abuse Counseling (3)
−− CMHC 693 Advanced Counseling: Psychopathology and Diagnostic
Procedures (3)
−− CMHC 615 Group Psychotherapy and Counseling (3)
−− CMHC 620 Counseling and Educational Assessment (3)
−− CMHC 616 Introduction to Social Justice and Advocacy (3)
−− CMHC 694 Psychopharmacology (3)
−− CMHC 699A Practicum I: Clinical Mental Health Counseling (2)
−− EDUC 654 Counseling for Career Choice and Development (3)
−− CMHC 699B Practicum II: Clinical Mental Health Counseling (2)
−− CMHC 640 Research and Evaluation (3)
−− CMHC 621 Counseling in a Global Context (3)
−− CMHC 699C Practicum III: Clinical Mental Health Counseling (2)

Elective Courses
−− CMHC 630 Theory and Practice in Family Counseling (3)
−− CMHC 631 Couples and Relationship Counseling Theories and
Techniques (3)
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DEPARTMENT OF LEADERSHIP AND HIGHER EDUCATION

THE PROGRAMS

• Preliminary Administrative Services Credential (PASC)
• Clear Administrative Services Credential
• Master of Arts in Education: Education Administration (with PASC)
• Master of Arts in Education: Higher Education
−− Student Affairs Track

• Doctorate in Educational Justice Ed.D.

MASTER OF ARTS IN EDUCATION EDUCATIONAL
ADMINISTRATION
The Educational Administration program consists of 36 credits and
provides theoretical and practical coursework in school leadership. It is
designed to develop school administration leaders in both the public
and private sectors of education.

Students may combine the master’s degree and the Preliminary
Administrative Services Credential (PASC) or earn a master’s degree
only.

All master’s and PASC candidates complete a portfolio, exit interview
and comprehensive exam at the completion of their program.

Credential candidates must possess a teaching or services credential and
have five years of experience under that credential by the expected
date of program completion. Credential candidates who have been
recommended for an administrative appointment in a district may be
eligible for an administrative internship.



Learning outcomes for this program may be found at:
www.redlands.edu/MA-EDAD/learning-outcomes.

MASTER OF ARTS IN EDUCATION WITH PRELIMINARY
ADMINISTRATIVE SERVICES CREDENTIAL
To receive the Master of Arts degree along with the PASC, candidates
must complete the three courses of the inquiry sequence and all of the
courses and requirements of the PASC.

Inquiry Sequence
−− EDUC 603 Inquiry I: Introduction to Quantitative Research (3)
−− EDUC 604 Inquiry II: Introduction to Qualitative Research (3)
−− EDUC 637 Master’s Seminar (3)

PRELIMINARY ADMINISTRATIVE SERVICES CREDENTIAL
In order to become an administrator in California K-12 public schools,
candidates need to gain the competencies and meet the standards
required by the California Commission on Teacher Credentialing
(CCTC). The following courses are approved by the CCTC to attain a
Preliminary Administrative Services Credential.

Required courses
−− EDUC 678A Fieldwork in Education: Induction (1)
−− EDUC 601 The Counseling Process (3)
−− EDUC 602 Pluralism in Education (3)
−− EDUC 670 Program Administration and Evaluation (3)
−− EDUC 671 Leadership (3)
−− EDUC 673 School Finance (3)
−− EDUC 674 School Politics and Law (3)
−− EDUC 675 Curriculum and Program Development (3)
−− EDUC 676 School Personnel Management (3)
−− EDUC 678B Practicum: Fieldwork in Education (2)

Candidates employed as administrative interns may be waived from
EDUC 678A and EDUC 678B but must enroll in EDUC 679, Preliminary
Administrative Internship Practicum (1–3) each term during the
internship for a minimum total of 3 credits.

Additionally, in order to be recommended for a credential when
coursework is completed, a candidate must have worked under the
authority of a teaching or services credential for five years at the time of
program completion.

Applicants who already have earned a master’s degree at a regionally-
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accredited college or university in an education field and who wish to
receive a PASC must complete the CCTC approved courses listed above.
In those cases in which the degree was earned within the past four years,
the student may request that their transcript be reviewed for:
1. Courses that are substantively equivalent to University of Redlands
educational administration courses required for the PASC and that have
been completed within the past five years.
2. Waiver of those courses that meet the above criteria, up to a
maximum total of 12 credits.

Regardless of the number of courses waived, a student must complete a
minimum of 15 credits of the required coursework at the University of
Redlands in order to be recommended for the PASC.

CLEAR ADMINISTRATIVE SERVICES CREDENTIAL
This credential program is designed to advance school leaders’
understanding of California’s pluralistic society and the intersections
among racial and cultural diversity, gender, sexual orientation, disability
and other educational justice issues that arise in today’s society. This
program will prepare reflective leaders that understand educational
equity through systematic innovation.

Required Courses, 10 credits (taken in sequence):
−− EDUC 770 Clear Administrative Services Credential Induction (1)
−− EDUC 771 Clear Administrative Services Credential Personal
Learning Plan (1)
−− EDUC 772 Clear Administrative Services Credential– CPSEL #1 (1)
−− EDUC 773 Clear Administrative Services Credential– CPSEL #2 (1)
−− EDUC 774 Clear Administrative Services Credential– CPSEL #3 (1)
−− EDUC 775 Clear Administrative Services Credential– CPSEL #4 (1)
−− EDUC 776 Clear Administrative Services Credential– CPSEL #5 (1)
−− EDUC 777 Clear Administrative Services Credential– CPSEL #6 (1)
−− EDUC 778 Clear Administrative Services Credential– Individual
Learning Plan Completion (1)
−− EDUC 779 Clear Administrative Services Credential– Individual
Induction Plan Completion (1)

MASTER OF ARTS IN EDUCATION HIGHER EDUCATION
The Higher Education master’s program consists of 36 credits and is
designed for persons pursuing careers in colleges and universities. The
program prepares students to work in postsecondary institutions
through exposure to the social, cultural, and organizational contexts of
higher education, theories of leadership and student development, and
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current issues. Students develop the skills to practice informed decision
making in their roles as higher education professionals and the program
embraces a social justice perspective to professional practice.

Learning outcomes for the Master of Arts in Higher Education may be
found at www.redlands.edu/MA-EDHE/learning-outcomes.

Core Courses:
−− EDUC 603 Inquiry I: Introduction to Quantitative Research (3)
−− EDUC 604 Inquiry II: Introduction to Qualitative Research (3)
−− EDUC 669 Diversity in Higher Education (3)
−− EDUC 637 Master’s Seminar (3)

Required Courses:
−− EDUC 607 Higher Education in the United States: Contexts and
Populations (3)
−− EDUC 612 Popular Culture: Media and Higher Education (3)
−− EDUC 614 Organization Theory and Leadership in Higher Education
(3)
−− EDUC 666 Fieldwork in Higher Education (1-3)*
*Students are eligible to accrue up to 3 credits by completing 120
fieldwork hours. Students may be eligible to accumulate 1 credit for
every 40 fieldwork hours
−− EDUC 608 Evaluation and Assessment: Enhancing Program
Effectiveness and Student Learning (3)
−− EDUC 609 Higher Education Law (3)

Elective Courses
Each candidate plans an additional 6-9 credits of coursework in
consultation with their advisor. Topics courses address questions,
theories, and practices related to a special topic or area in higher
education. Recent courses include Women & Higher Education: Past and
Present, Collegiate Athletics: Meaning, Role, & Purpose, Social Media &
Higher Education, and Popular Culture & Higher Education.
−− EDUC 605 Community College Today (3)
−− EDUC 606 Topics in Higher Education (0–3)
−− EDUC 624 Introduction to College Student Development Theory (3)

STUDENT AFFAIRS TRACK
Students on the Student Affairs track will not complete the Elective
Course requirement but will instead complete the following courses:

Required Courses
−− EDUC 611 Introduction to College Student Affairs (3)
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−− EDUC 624 Introduction to College Student Development Theory (3)
−− EDUC 633 Working with College Students (3)

DOCTORATE DEGREE

DOCTORATE IN LEADERSHIP FOR EDUCATIONAL JUSTICE
The Doctorate in Leadership for Educational Justice (Ed.D.) is a
nationally unique program that engages up to 20 students per cohort in
rigorous study, debate, research, and practice. Our driving mission is to
produce scholarly practitioners who are sought for leadership roles in
schools, districts, agencies, and public service, as well as faculty positions
in institutions of higher education.

The program prepares educational leaders to recognize the varied levels
of social and educational inequity and to serve as advocates for the
disenfranchised and under-served that results in their personal and
political empowerment. Candidates are consistently encouraged to
analyze, debate, and develop productive strategies in response to the
principles, challenges, and opportunities of equity and educational
justice.

Learning outcomes for the Doctorate in Leadership for Educational
Justice (Ed.D.) are found online at www.redlands.edu/EDD-LDREJ/
learning-outcomes.

Program Requirements
The entire program comprises 60-semester credits of advanced
graduate work taken over three years. The core requirements include 48
credits of coursework. In addition, candidates will complete 12 credits of
discipline-specific electives for the Ed.D. program. Students can satisfy
their electives with master’s or higher level coursework in their area of
study completed at an accredited institution and with advisor approval.
Students can satisfy up to 6 credits as electives with master’s or higher
level coursework in their area of study from advanced graduate work
at the University of Redlands or transferred from another accredited
institution. Coursework must have been completed within 6 years
before the time of matriculation in the program. Please refer to the
Ed.D. Handbook for additional information and requirements.

The program begins with an optional Educational Justice Institute that
focuses on current issues and offers students an opportunity to engage
with international experts. This institute, offered each summer, brings
together all doctoral students. Each cohort group shares common
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experiences, as well as focuses on particular areas of study during each
of the three summer institutes.

The first year of the doctoral program lays a foundation for the study of
educational justice in the context of theory, leadership, and policy, and
builds skills in inquiry and the critical examination of practice. Year two
continues to build on the foundation of understanding and applies it to
the practice of educational leaders in various settings. During the second
year, students will develop their dissertation proposals and prepare for
comprehensive examinations that must be passed before advancement
to candidacy. The third year will focus on the primary research and
writing of the dissertation under the guidance of the candidate’s faculty
chair and dissertation committee.

Students have the option of completing the program in four years as
opposed to three. A recommended pathway can be found online.

If students need additional time after the third or fourth year to
complete their dissertation, they must enroll in the Dissertation
Extension course and pay the equivalent of one credit tuition to remain
a student.

REQUIRED PROGRAM COURSES:

Year One (21 credits)
−− EDUC 830 Foundations of Social Justice Leadership (3)
−− EDUC 840 Educational Inquiry (3)
−− EDUC 850A Research to Practice Seminar IA (1)
−− EDUC 833 Education Finance and Budget (3)
−− EDUC 841 Quantitative Research Methods I (3)
−− EDUC 850B Research to Practice Seminar IB (1)
−− EDUC 832 Educational Policy: A Multiple Perspectives Approach (3)
−− EDUC 842 Qualitative Research Methods (3)
−− EDUC 850C Research to Practice Seminar IC (1)

Year Two (18 credits)
−− EDUC 831 Legal and Ethical Issues in Educational Leadership (3)
−− EDUC 851A Research to Practice Seminar IIA (1)
−− EDUC 843 Evidence and Educational Practice (3)
−− EDUC 860A Dissertation Development and Proposal Writing (1)
−− EDUC 851B Research to Practice Seminar IIB (1)
−− EDUC 844 Social Justice Leadership for Changing Organizational
Systems (3)
−− EDUC 860B Dissertation Development and Proposal Writing (1)
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−− EDUC 835 Critical Theory and Educational Leadership (3)
−− EDUC 851C Research to Practice Seminar IIC (1)
−− EDUC 860C Dissertation Development and Proposal Writing (1)

Year Three (9 credits)
−− EDUC 861 Dissertation Writing (1–9) must be taken three times for
a total of 9 credits. Normally, candidates enroll in EDUC 861 for three
terms for 3 credits each term. If the dissertation process extends longer
than 9 credits, candidates enroll in EDUC 862 each term for 0 academic
credits until finished.

Note: A fee equivalent to one credit of tuition is assessed each term in
order to remain an active student.
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SCHOOL OF EDUCATION COURSE DESCRIPTIONS

The courses listed here are credential, graduate-level, and doctoral
courses for those holding a baccalaureate degree. Undergraduate
education courses are listed in the Education chapter, “Course
Descriptions (EDUG)” section of this Catalog.

CLINICAL MENTAL HEALTH COUNSELING (CMHC)

610 Sociocultural Counseling and Intervention. (3).
Exploration of similarities and differences that occur within and across
cultures, and the conceptual intersection of cultural and social identities.
Students explore their own cultural and personal attitudes, beliefs, and
biases, which may influence cross-cultural interactions that impact the
counseling relationship while developing their own theoretical
approach as professional counselors.

613 Counseling Law and Ethics. (3).
This course is an in-depth exploration and examination of legal, ethical,
and professional issues facing today’s counseling profession. Students
will review the legal and ethical issues they will encounter in practice
and identify their role and responsibility in addressing and managing
these issues.

615 Group Psychotherapy and Counseling. (3).
This course allows students to practice the application of
psychotherapeutic and counseling techniques and interventions in a
group setting. Using a developmental perspective to contextualize
treatment approaches, students will be prepared to lead and facilitate
a variety of different types of groups with diverse populations within



various settings.
Prerequisites: EDUC 601 (with at least a grade of 3.0).

616 Introduction to Social Justice and Advocacy. (3).
This course will develop students’ excellence in advocacy and social
justice knowledge, skills, awareness, and action. Students will be
provided opportunities to gain a heightened sense of critical
consciousness, and foster a social justice orientation that can be used
to inform their roles as counselors, educators, community leaders, and
advocates.

617 Dispute Resolution and Conflict Management. (3).
This course prepares community leaders and advocates in both the
theoretical aspects of conflict management and practical applications
of dispute resolutions, including alternative dispute resolution (ADR).
Human conflict and its resolution will be evaluated systemically
throughout the course, considering its impact on both micro and macro
societal systems.

620 Counseling and Educational Assessment. (3).
Students develop skills in the selection, administration, and
interpretation of standardized tests and other tools used to assess
various cognitive, behavioral, and affective modalities.
Prerequisites: EDUC 603 or CMHC 640.

621 Counseling in a Global Context. (3)
This course examines counseling and other mental health treatments
across the globe, focusing particularly on the roles played by both
culture and national policies. Through a field component of the course,
students will gain direct experience with counseling practices of at least
one culture.
Prerequisite: CMHC 610 or permission of instructor.

630 Theory and Practice in Family Counseling. (3).
This course is designed for students to advance their theoretical
integration and skills in family therapy. The purpose of this advanced
practice seminar is to assist students in applying clinical family theories
and techniques. Emphasis will be placed on students’ critical assessment
of different applications of selected theories and techniques.
Prerequisites: EDUC 653, and EDUC 655.

631 Couples and Relationship Counseling Theory and Techniques. (3).
This course will explore theories and associated techniques of couples
and marriage counseling. It will do so in the context of specific
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developmental issues and social and political factors affecting couples. A
range of therapeutic modalities will be surveyed.
Prerequisites: EDUC 653, EDUC 655, and EDUC 601. (EDUC 601 must
be completed with a minimum grade of at least 3.0 or higher.)

640 Research and Evaluation. (3).
This course provides a basic review of descriptive and inferential
statistics and how these techniques are used with research methods
appropriate for counseling. Students will become proficient in computer
analysis of data sets, designing and evaluating research techniques, and
having the skills to understand primary research in counseling
literature.

692 Crisis Intervention Counseling. (3).
This course focuses on expanding the development of counseling skills,
with particular emphasis on the knowledge, skills, and awareness needed
to work effectively with clients who are in crisis. This course will also
place a high priority on each student’s ability to develop a greater sense
of self-awareness and introspection.
Prerequisite: EDUC 601 with a minimum grade of at least 3.0 or higher.

693 Advanced Counseling: Psychopathology and Diagnostic Procedures.
(3).
An opportunity for advanced students to make an intensive study/
analysis of selected counseling cases to enhance assessment
competencies in case description, problem appraisal, assessment,
diagnostic classification, intervention strategies, as well as case
consultation and presentation skills.
Prerequisites: EDUC 601 and EDUC 653.

694 Psychopharmacology. (3).
This course is designed to acquaint counseling students with the
fundamentals of psychotropic drugs. Basics of pharmacology, adverse
effects, indications, and drug interactions will be discussed. The overall
aim of the course is to provide information, allowing mental health
providers to be informed members of the mental health care team.

695 Introduction to Substance Abuse Counseling. (3).
This course provides counselors and human service workers with an
overview of the addictive process and acquaints students with concepts
of chemical dependence and co-occurring disorders that impact the
individual, family system, and the community. Course content will
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include theories and etiology of substance addiction, including
prevention, intervention, and treatment.

699A Practicum I: Clinical Mental Health Counseling. (2).
Students develop counseling competence as they work under
supervision to provide direct service to clients in an approved field
setting. Particular emphasis will be given to developing students’ skills
in assessment and case conceptualization, delivering counseling
interventions, professional comportment, and ethical decision making.
Prerequisites: Instructor consent, and EDUC 601 (with a grade of at least
3.0), and EDUC 651, and EDUC 653, and EDUC 655, and EDUC 680, and
CMHC 610, and CMCH 613.

699B Practicum II Clinical Mental Health Counseling. (2).
Students develop counseling competence as they work under
supervision to provide direct service to clients in an approved field
setting. Particular emphasis will be given to developing students’ skills
in assessment and case conceptualization, delivering counseling
interventions, professional comportment and ethical decision making.
Prerequisite: Instructor consent and CMHC 699A.

699C Practicum III: Clinical Mental Health Counseling. (2).
Students develop counseling competence as they work under
supervision to provide direct service to clients in an approved field
setting. Particular emphasis will be given to developing students’ skills
in assessment and case conceptualization, delivering counseling
interventions, professional comportment and ethical decision making.
Prerequisites: Instructor consent and CMHC 699B.

699D Practicum Continued: Clinical Mental Health Counseling. (2).
Students who have not completed required practicum hours, under
clinical supervision, in 699, A, B, and C are required to enroll in this
course until the practicum requirement is met. Students are to work
closely with faculty to assure placement, hour, and supervision
requirements are carefully arranged to make necessary progress.
Prerequisites: CMHC 699A, CMHC 699B, and CMHC 699C.

EDUCATION (EDUC)

501 Foundations in Learning. (3).
Introduction to the field of education—its history, philosophy,
sociocultural context, diversity, pedagogy, educational psychology, legal
issues, and educational reform. Integrates traditional educational
thinking with culturally relevant perspectives and current research
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practices. Equivalent to EDUG 401/401N.
Prerequisite: permission to enroll in Teacher Credential courses from
the School of Education.

502 Single Subject Methods I: Critical Pedagogy and Instructional
Design. (3).
Engages candidates in the creation of culturally responsive curricula
with an understanding that diversity differences affect learning. Teacher
candidates investigate effective and meaningful instruction and
assessments based on subject matter knowledge, content standards, and
use of technology through the theoretical lens of social justice and
critical theory. Equivalent to EDUG 402/402N.
Prerequisites: EDUC 501.

503 Multiple Subject Methods I: STEM Methods. (3).
Focuses on pedagogical content knowledge and instructional methods
in Science, Technology, Engineering, and Mathematics (STEM), and
related content. Models project and problem-based learning
incorporating digital resources with an emphasis on promoting
research-based strategies. Equivalent to EDUG 403/403N.
Prerequisites: EDUC 501.

504 Single Subject Methods II: Literacies for Diverse Learners. (3).
This course examines factors related to classroom-based work with at-
risk learners, including ELL’s, special needs students and others whose
profiles require care. Topics include language development, assessment,
curriculum development, leadership, and research based on the needs
of such learners. A critical theory lens is adopted in viewing relevant
critical issues. Equivalent to EDUG 404/404N.
Prerequisites: EDUC 501.

505 Multiple Subject Methods II: English Language Arts. (3).
Examines the relationship between language, power, and signifying
practices from the perspective that literacies are multiple, distinctive,
situated social practices. Considers the role of oral language, critical
literacy, and situated literacy in a linguistically and culturally diverse
society. Equivalent to EDUG 405/405N.
Prerequisites: EDUC 501 and EDUC 503.

506 Single Subject Methods III: Content Area Teaching. (3).
Development of methodology and strategies related to advanced
curriculum and instructional methods, assessment and diagnostic
strategies pertaining to the content areas in secondary schools. Focus
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includes inclusive teaching, content area literacy and assessment
methodology through the theoretical orientation of critical theory. Field
experience required. Equivalent to EDUG 406/406N.
Prerequisites: EDUC 501.

507 Multiple Subject Methods III: Multicultural Social Studies. (3).
Evidence-based strategies for planning, implementing, and assessing
K-8 history-social science curriculum. Emphasis on developing analytic
thinking skills while providing insights into historical periods and
cultures. Focuses on critical educational perspectives, comprehension,
and creation of complex relevant texts, and integration of diverse media
and technology in classrooms. Equivalent to EDUG 407/407N.
Prerequisites: EDUC 501, EDUC 503, and EDUC 505.

508 Single Subject Methods IV: Content Area Literacy and Assessment.
(3).
Explores principles, and practices related to curriculum design,
assessment and methods applicable to candidates’ content areas.
Candidates apply curricular and assessment design principles,
investigate specific content-area literacy strategies, and apply micro-
teaching approaches. Formative and summative assessments explored
relative to subject area. A critical theory lens embraces course content.
Equivalent to EDUG 408/408N.
Prerequisites: EDUC 501.

509 Multiple Subject Methods IV: Literacy and Assessment. (3).
K-8 curriculum development, assessment strategies and literacy
instruction. Emphasis on the study and design of research-based
assessment and instruction to support the needs of all learners.
Prerequisites: EDUC 501, EDUC 503, EDUC 505, and EDUC 507.

511 Foundations of Literacies. (3).
Examines the relationship between language, power, and signifying
practices from the perspective that literacies are multiple, distinctive,
situated social practices. Considers the role of oral language, critical
literacy, and situated literacy in a linguistically and culturally diverse
society.

520 Culture and Globalization on Contemporary Educational Issues. (2)
Explore, examine, and understand current issues related to culture and
globalization utilizing socially-situated theoretical perspectives in
framing approaches to curriculum, instruction, and assessment. Study
major developments and implications associated with
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internationalization and culture that are shaping education.
Prerequisite: Instructor approval.

521 Culture and Globalization on Contemporary Educational Issues. (1)
Exposure to international themes in the study of culture, globalization,
and education. The course will culminate in a reflective, personal
journal-type conceptual paper or in a comprehensive research paper
that covers international themes related to culture, globalization, and
educational justice.
Prerequisite: Instructor approval.

552 Teaching Seminar. (3).
Culmination of the Teacher Credential Program. Consists of a series of
topics designed to further develop candidates’ professional preparation.
Serves also as a summary of course and field experience. Provides time
for candidates to link theory to daily practice and prepares them for
seeking a position in a school district. Equivalent to EDUG 452.
Prerequisites for Single Subject: EDUC 501, EDUC 502, EDUC 504,
EDUC 506, EDUC 508, TPA I and TPA II passed, and all CSETs passed.
Prerequisites for Multiple Subject: EDUC 501, EDUC 503, EDUC 505,
EDUC 507, EDUC 509, TPA I and TPA II passed, and all CSETs passed.
Co-requisite: EDUC 553A and EDUC 553B (or EDUC 554).

553A Student Teaching I. (5).
Supervised classroom experiences in Pre–K through grade 12. Full-day
student teaching required for seven weeks, constituting a fulltime job.
Student teaching placements are arranged prior to student teaching by
the Director of Field Experiences. Equivalent to EDUG 453A.
Prerequisites for Single Subject: EDUC 501, EDUC 502, EDUC 504,
EDUC 506, EDUC 508, TPA I and TPA II passed, and all CSETs passed.
Prerequisites for Multiple Subject: EDUC 501, EDUC 503, EDUC 505,
EDUC 507, EDUC 509, TPA I and TPA II passed, and all CSETs passed.
Co-requisite: EDUC 552.

553B Student Teaching II. (5).
Supervised classroom experiences in Pre–K through grade 12. Full-day
student teaching required for seven weeks, constituting a full-time job.
Credit for both EDUC 553A and 553B precedes recommendation for a
multiple or single subject credential. Student teaching placements are
arranged prior to student teaching by the Director of Field Experiences.
Equivalent to EDUG 453B.
Prerequisites for Single Subject: EDUC 501, EDUC 502, EDUC 504,
EDUC 506, EDUC 508, EDUC 553A, TPA I and TPA II passed, and all
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CSETs passed.
Prerequisites for Multiple Subject: EDUC 501, EDUC 503, EDUC 505,
EDUC 507, EDUC 509, EDUC 553A, TPA I and TPA II passed, and all
CSETs passed.
Co-requisite: must be taken with the second half of EDUC 552 Teaching
Seminar.

554 Internship. (13).
The Internship Program is an eighteen-week placement, supervised
weekly in a public school classroom. Open for application to those
who have earned a bachelor’s degree and have passed both the CBEST
and the applicable CSET or an approved waiver program. Separate
internship application required.
Prerequisites for Single Subject: EDUC 501, EDUC 502, EDUC 504,
EDUC 506, EDUC 508, TPA I and TPA II passed, and all CSETs passed.
Prerequisites for Multiple Subject: EDUC 501, EDUC 503, EDUC 505,
EDUC 507, EDUC 509, TPA I and TPA II passed, and all CSETs passed.
Co-requisite: EDUC 552.

588X Integrating Technology and Learning in K–12 Classrooms. (3).
Designed for current K–12 teachers to enhance their technology
integration skills when designing curriculum and instruction and to
increase productivity, communication, research, and learning in
response to the differing needs of their diverse student population.
Meets the CCTC Level II requirements for Professional Clear Credential
and Teacher Induction Standards.
Prerequisite: EDUC 589 or equivalent.

590X Education Topics. (1–4).
A workshop course for educators to continue their professional growth.
Topics will vary for each offering. Students will submit a paper
describing how they have implemented the skills developed through the
workshop.

600 Independent Study. (1–4).
In exceptional cases, independent study project provides alternative not
available through regular course offerings or because of scheduling
limitations. No more than 12 independent study credits can be counted
toward a degree. No additional fee for doctoral students fulfilling
elective credits. May repeat for a maximum of 12 credits of independent
study.

601 The Counseling Process. (3).
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Students will develop a conceptual understanding of the helping process
and learn basic counseling and interviewing skills. Practice in applying
skills will take place through role-playing and videotape review.

602 Pluralism in Education. (3).
Examination of the relationship of ethnicity, gender, class, and culture
on student success in classrooms, schools, and educational systems.
Cultural proficiency provides a model for study and practice.

603 Inquiry I: Introduction to Quantitative Research. (3).
Elements of quantitative research and evaluation are covered.
Familiarity with written conventions is developed. Introduces review of
literature, problem definition, study design, data collection and analysis,
and interpretation of statistics. Application to current practice is
emphasized.

604 Inquiry II: Introduction to Qualitative Research. (3).
This course introduces the essential elements of qualitative research
for all education master’s programs. Students will learn about the
assumptions embedded in qualitative research, some of the different
approaches to qualitative work, and engage in a small project to develop
skills in data collection, analysis, and the communication of findings.
Prerequisite: EDUC 603.

605 Community College Today. (3).
Introduction to contemporary issues concerning community colleges
today. Emphasis will be on the academic areas, as well as those facing
student support services. Faculty and professional staff issues will also be
addressed.

606 Topics in Higher Education. (0–3).
Topics courses address questions, theories, and practice related to a
special topic or area in higher education. Prerequisite: EDUC 607 or by
permission of instructor.

607 Higher Education in the United States: Contexts and Populations.
(3).
This graduate survey course examines five themes in American higher
education: (a) history of higher education, (b) educational access, (c)
student populations, (d) roles of educators, and (e) current context.

608 Evaluation and Assessment: Enhancing Program Effectiveness and
Student Learning. (3).
Emphasis on the evaluation of program efficiency, effectiveness, and
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impact, as well as the assessment of learning in and out of classroom
settings in higher education. Intends to build the skills of planning,
development, implementation, analysis, and communication of findings
in projects related to evaluation and assessment.
Prerequisite: EDUC 607 or by permission of instructor.

609 Higher Education Law. (3).
This course focuses on the legal issues that are involved with higher
education. The course will specifically address historical legal cases in
higher education, avenues of engagement, implications of verdicts, and
analysis of current and future trends.

611 Introduction to College Student Affairs. (3).
Student affairs is integral to students’ experiences and success. This
introductory course examines four areas as a foundation for student
affairs practice: 1) the historical context of student affairs; 2) philosophy
and ethics of the profession; 3) functional units and their purpose; and
4) core concepts as part of student affairs practice.
Prerequisite: EDUC 607.

612 Popular Culture, Media and Higher Education. (3)
This class explores the representation of higher education in popular
culture and applies what is learned to higher education research and
practice. Students consider the use of media as part of their professional
practice.
Prerequisite: EDUC 607.

613 Instructional Technology and Pedagogy. (3).
Development of pedagogical and technological knowledge to support
the evaluation and design of technology-enhanced learning tools and
strategies. Focuses on promoting collaboration, creativity, and
communication in technology-rich environments.
Numeric grade option.

614 Organization Theory and Leadership in Higher Education. (3).
Emphasis on theoretical perspectives of organization theory and
management with a focus on colleges and universities. Introduction to
organization theory, organizational structure, governance, and cultures
of higher education.

620 Culture and Globalization on Contemporary Educational Issues. (2)
Explore, examine, and understand current issues related to culture and
globalization, utilizing socially-situated theoretical perspectives in
framing approaches to curriculum, instruction, and assessment. Study
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major developments and implications associated with
internationalization and culture that are shaping education.
Prerequisite: Instructor approval.

621 Counseling in a Global Context. (1)
Exposure to international themes in the study of culture, globalization,
and education. The course will culminate in a reflective, personal
journal-type conceptual paper or in a comprehensive research paper
that covers international themes related to culture, globalization, and
educational justice.
Prerequisite: Instructor approval.

624 Introduction to College Student Development Theory. (3).
This course introduces students to the main theories of college student
development. Students will become familiar with and develop their own
understanding of holistic, psychosocial, cognitive, and social identity
theories related to college student development. Students will consider
what these theories mean for their work in institutions of higher
education.
Prerequisite: EDUC 607 or by permission of instructor.

626 Multicultural Counseling Aspects in Schools. (3).
Students will engage in experiences that promote understanding of
ethnic, cultural, socioeconomic, and environmental factors impacting
pupil learning and achievement. Students will learn cross-cultural
counseling skills to meet the needs of diverse learners, while developing
awareness of their own worldview and examining how this affects their
work with K–12 students.

629 Independent Study in Higher Education. (3).
Independently designed learning experience focuses on a particular
question or topic in higher education. May be repeated for degree credit
for a maximum of 6 credits.

631 Law, Policy, and Finance in Higher Education. (3).
Students in this course explore law, policy, and finance issues in higher
education. The purpose is threefold; 1) to develop an understanding of
these issues at the international, national, state, and institutional levels;
2) to conduct analysis of these areas; 3) to develop an integrated view of
law, policy, and finance for practice.
Prerequisite: EDUC 607.

633 Working with College Students. (3).
This course investigates the role and function of student affairs
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professionals working with college students. The various functional
areas that comprise student services, contemporary issues in student
services, and the role of assessment in student affairs will be addressed.
Prerequisites: EDUC 607 and EDUC 611.

637 Master’s Seminar. (3).
Culminating experience of the program. Students will have the
opportunity to identify, explore, and research an area in depth and then
communicate findings to the professional community.
Prerequisites: permission from the School of Education and completion
of EDUC 603 and EDUC 604.

645 Introduction to Linguistics for Educators. (3).
Provides a profound examination into how languages are patterned
and structured. Various theories and research on language structure
and related factors in first and second language acquisition are studied.
In addition, the course will examine effective teaching and assessment
strategies that provide all students access to the core curriculum.

646 Diversity and Inclusion. (3).
Explores both historic and contemporary perspectives in cross-cultural
education. Opportunities, achievement and career gaps, and
socioeconomic outcomes will be examined. Utilizing a cultural and
systemic perspective, interactions of education institutions and socio-
historic contexts leading to differentiated outcomes are examined.
Culturally relevant and socially exemplary programs are also studied.

647 Perspectives in Second Language Acquisition. (3).
Provides a theoretical understanding of how first and second languages
are learned. Introduces language acquisition theories, factors in first
and second language development, and pedagogically effective language
teaching and learning strategies. Candidates’ theoretical and practical
language acquisition framework will enable them to effectively evaluate
language activities in the classroom.

649 Teaching English Learners. (3).
An advanced study of teaching English learners. Deepens and broadens
the second language development knowledge, skills, and abilities
acquired during the professional teacher preparation program.
Candidates acquire specialized skills designed to meet the instructional
needs of English learners. Meets the Professional Clear Credential
Requirement.

651 Group Counseling and Consultation in Schools. (3).
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This course seeks to engage students around concepts related to the
development and implementation of school-based (P–12) group
counseling oriented toward various issues facing students in schools
today. Students will also be introduced to group theory and techniques
as it relates to the P–12 environment, along with group leadership skills.
Prerequisite: EDUC 601 with a minimum grade of at least 3.0 or higher.

653 Theories of Counseling and Psychotherapy. (3).
Introduces a variety of counseling theories used to conceptualize cases
in both community and educational counseling environments,
including K–12, community college, and university settings, with
specific focus on utilizing individual and systemic theory-based
techniques for diverse populations across the lifespan.
Prerequisite: EDUC 601 with a minimum grade of at least 3.0 or higher.

654 Counseling for Career Choice and Development. (3).
Students will become familiar with career development theories,
sources of occupational information, the career counseling process,
assessment in career counseling, and curricular approaches to fostering
career development. They also will become familiar with the impact of
diversity and individual differences on career development and choices.
Prerequisite: EDUC 601 with a minimum grade of at least 3.0 or higher;
and, for non-counseling majors, by permission.

655 Counseling Systems. (3).
This course introduces systems thinking for the helping professional.
The systems approach distinguishes itself from the more traditional
analytic approach by emphasizing the interactions and connectedness
of the different components of a system. Students will learn the basics of
thinking systemically.
Prerequisites: EDUC 601 (with at least a grade of 3.0) and EDUC 653
(may be taken as a co-requisite).

657A Practicum: Fieldwork in Counseling. (3).
Designed to provide an overview of the various fieldwork requirements
in the school counseling profession and to understand the role of the
21st-century school counselor. Assist students in comparing and
contrasting responsibilities as they relate to the state and national
standards for school counselors.

657B Practicum: Fieldwork in Counseling. (1).
Review and critique of fieldwork experience from a public or equivalent
setting, which includes 12 three-hour group case conference sessions
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over the three semesters, and preparation for Exit Oral Interview,
portfolio completion, and written comprehension exam.
Prerequisite: EDUC 657A.
Credit/no credit only.

657C Practicum: Fieldwork in Counseling. (1).
Review and critique of fieldwork experience from a public or equivalent
setting, which includes 12 three-hour group case conference sessions
over the three semesters, and preparation for Exit Oral Interview,
portfolio completion, and written comprehension exam.
Prerequisite: EDUC 657B.
Credit/no credit only.

657D Practicum: Fieldwork in Counseling. (1).
Review and critique of fieldwork experience from a public or equivalent
setting, which includes 12 three-hour group case conference sessions
over the three semesters, and preparation for Exit Oral Interview,
portfolio completion, and written comprehension exam.
Prerequisite: EDUC 657C.
Credit/no credit only.

662 Educator’s Workshop. (1–4).
Designed to reflect curriculum trends and issues in education, while
current and topical.

666 Fieldwork Practicum in Higher Education. (1–3).
Independently designed learning experience focuses on a particular area
of expertise in higher education. Students will be assigned a mentor to
direct fieldwork experiences.
Credit/no credit only.

669 Diversity in Higher Education. (3).
This course introduces students to theory, research, and practice related
to diversity in American higher education. Students learn about crucial
topics such as those related to discrimination and privilege, as well
as developing a critical understanding of what these issues mean for
institutions and their own professional practice.
Prerequisite: EDUC 607 or by permission of instructor.

670 Program Administration and Evaluation. (3).
Emphasis on the theoretical and practical perspectives of management
and evaluation of programs and program design. Introduction to
organizational theory and management, team learning in a school
environment, and curricular programming. Application of work
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required in a program proposal, including design, implementation, and
evaluation strategies. Fieldwork required.

671 Leadership. (3).
Features individual leadership assessments, administrative styles,
employee motivation, and leadership theory. Emphasis on school
improvement, decision making and planning skills, and the sociology of
organizations.

673 School Finance. (3).
Sound fiscal procedures and budgeting are introduced, including an
examination of federal, state, and local educational financing. Resource
management and setting budgetary priorities at the school site are
studied.

674 School Politics and Law. (3).
Federal and state laws, as well as court decisions and legal opinions,
are presented and analyzed as they relate to educational policies and
procedures. Contract law and laws dealing with school operations are
highlighted. Exploration of the field of school governance and politics in
relation to positive school climate and improvement.

675 Curriculum and Program Development. (3).
Consideration of the philosophical and historical elements of
curriculum, as well as emerging issues. Specific attention given to
planning, developing, implementing, and evaluating programs.
Additional topics include current research in teaching practices, special
programs, and the process of change within a school.

676 School Personnel Management. (3).
Examination of techniques and styles for selecting, supervising, and
evaluating school personnel. Includes opportunities to observe and
monitor staff performance and offers various professional in-service
approaches. Employee relations, motivation, and negotiations included
as students develop skills in personnel management.

677 Supervised Fieldwork in Counseling (2)
This course focuses on the work in which students are engaged in
program-approved field placements in schools and other counseling
settings. To develop expected counseling competencies, students will
participate in supervision with site supervisors and the course instructor.
They also will participate with other class members in group
supervision.
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Prerequisites: EDUC 601, EDUC 685, CMHC 610; concurrent enrollment
in EDUC 653 and EDUC 680 or EDUC 624.

678A Educational Administration Program Induction. (1).
Designed to introduce students to the expectations of the Educational
Administration program and make a commitment to educational
justice. Consists of a semester’s work to develop a program completion
plan, and set up a portfolio demonstrating the achievement of
competencies based on CCTC Standards.

678B Practicum: Fieldwork in Education. (2).
Taken in the final semester, designed to fulfill major fieldwork
requirements. Consists of a semester’s work in educational settings to
enable the student to apply administrative skills learned throughout
the program. Degree and credential candidates develop a portfolio of
evidences demonstrating the achievement of competencies based on
CCTC Standards.
Prerequisite: EDUC 678A.

679 Preliminary Administrative Internship Practicum. (1–3).
Designed to provide support and guidance for candidates who have
been hired by school districts on administrative internship credentials.
Expectations are the same as EDUC 678. Enrollment required every
term except when enrolled in EDUC 678.
Credit/no credit only.

680 Human Development Across the Life Span. (3).
This course is designed to explore historical and contemporary
perspectives in typical and atypical human growth, development, and
learning styles. Utilizing a systemic perspective, the course examines
physical, emotional, mental, cultural, sexual, and moral development
throughout the life-span.
Prerequisite: current enrollment in the School or Clinical Mental Health
Counseling Program.

685 Foundations of School Counseling. (3).
This course explores various responsibilities that are required to be
an effective counselor in today’s school environment. Additionally, an
overview of the identity of the professional school counselor’s role will
be addressed to facilitate the knowledge necessary to navigate the
current functions of PPS counseling at the various K–12 levels.

696 Advanced Addictions Counseling. (3).
Introduces the student to issues related to the etiology and treatment of
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various addictions. Counseling skills and approaches that can be utilized
to match interventions for disorders of addiction to individual client
needs will be addressed. Versatility and flexibility are emphasized, as
well as the use of research-supported prevention and intervention
strategies.
Prerequisite: EDUC 695.

700 Independent Study. (1–4).
In exceptional cases, independent study project provides alternatives
not available through regular course offerings or because of scheduling
limitations. May repeat for a maximum of 12 credits of independent
study. Independent study is subject to an additional fee.

720 Professional Administrative Services Credential Assessment: Plan
Development and Mentoring. (2).
Required of all Professional Administrative Services Credential
candidates. Working with a mentor, students must complete all
assessment activities and develop and obtain approval of an induction
plan addressing organizational and cultural environments, dynamics of
strategic issues management, ethical and reflective leadership analysis
and development of public policy, management of information systems,
and human and fiscal resources.
Credit/no credit only.

722 Learning and Leadership. (3).
Topics include instructional leadership, learning, and instructional
research and theory; evaluation of teaching effectiveness, staff
performance, and pupil achievement; staff development; site-based
decision making; and current trends and issues.
Credit/no credit only.

723 Communication in an Environment of Diversity. (3).
Topics include effective interpersonal communication skills, effective
oral and written presentation, cultural values and language diversity,
demographics of the local community, the politics of language,
restructuring, and coalition building.
Credit/no credit only.

724 Organizational Systems in Education. (3).
Topics include theory and function of human organizations, schools
as systems (political, social, cultural, economic), management of
organizations for change, and leadership in organizational settings.
Credit/no credit only.
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725 Resource Management in Schools. (3).
Topics include sound practices in the management of fiscal, material,
and human resources within a legal framework; district-level funding
and budgeting; current problems affecting school financing; short- and
long-term planning; appropriate assignment of personnel; and
developing and implementing effective personnel policies.
Credit/no credit only.

726 Professional Administrative Services Credential Assessment: Exit.
(2).
Required of all Professional Administrative Services Credential
candidates. Students must complete all parts of the induction plan, a
self-assessment of expectations, and an exit assessment interview. The
student’s mentor and the program director must verify that the student
met the plan expectations.
Credit/no credit only.

770 Clear Administrative Services Credential Induction. (1).
Required of all Clear Administrative Services Credential (CASC)
candidates. Working with a mentor, students develop and obtain
approval of an induction plan addressing organizational and cultural
environments, dynamics of management, ethical and reflective
leadership and development of public policy, information systems, and
human/fiscal resources.
Credit/no credit only.

771 Clear Administrative Services Credential Personal Learning Plan. (1).
Required of all Clear Administrative Services Credential (CASC)
Candidates. Working with a mentor, students develop a Personal
Learning Plan which aligns with the induction plan and a formal
leadership analysis.
Credit/no credit only.
Prerequisite: EDUC 770.

772 Clear Administrative Services Credential– CPSEL #1. (1)
Required of all Clear Administrative Services Credential (CASC)
candidates. Working with a mentor, students must demonstrate mastery
of the California Professional Standard for Educational Leaders (CPSEL)
#1: DEVELOPMENT AND IMPLEMENTATION OF A SHARED
VISION.
Credit/no credit only.
Prerequisites: EDUC-770 and EDUC-771.
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773 Clear Administrative Services Credential– CPSEL #2. (1).
Required of all Clear Administrative Services Credential (CASC)
candidates. Working with a mentor, students must demonstrate mastery
of the California Professional Standard for Educational Leaders (CPSEL)
#2: INSTRUCTIONAL LEADERSHIP.
Credit/no credit only.
Prerequisites: EDUC 770, EDUC 771, and EDUC 772.

774 Clear Administrative Services Credential– CPSEL #3. (1).
Required of all Clear Administrative Services Credential (CASC)
candidates. Working with a mentor, students must demonstrate mastery
of the California Professional Standard for Educational Leaders (CPSEL)
#3: MANAGEMENT AND LEARNING ENVIRONMENT.
Credit/no credit only.
Prerequisites: EDUC 770, EDUC 771, EDUC 772, and EDUC 773.

775 Clear Administrative Services Credential– CPSEL #4. (1)
Required of all Clear Administrative Services Credential (CASC)
candidates. Working with a mentor, students must demonstrate mastery
of the California Professional Standard for Educational Leaders (CPSEL)
#4: FAMILY AND COMMUNITY ENGAGEMENT.
Credit/no credit only.
Prerequisites: EDUC 770, EDUC 771, EDUC 772, EDUC 773, and EDUC
774.

776 Clear Administrative Services Credential– CPSEL #5. (1).
Required of all Clear Administrative Services Credential (CASC)
candidates. Working with a mentor, students must demonstrate mastery
of the California Professional Standard for Educational Leaders (CPSEL)
#5: ETHICS AND INTEGRITY.
Credit/no credit only.
Prerequisites: EDUC 770, EDUC 771, EDUC 772, EDUC 773, EDUC 774,
and EDUC 775.

777 Clear Administrative Services Credential– CPSEL #6. (1).
Required of all Clear Administrative Services Credential (CASC)
candidates. Working with a mentor, students must demonstrate mastery
of the California Professional Standard for Educational Leaders (CPSEL)
#6: EXTERNAL CONTEXT AND POLICY.
Credit/no credit only.
Prerequisites: EDUC 770, EDUC 771, EDUC 772, EDUC 773, EDUC 774,
EDUC 775 and EDUC 776.
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778 Clear Administrative Services Credential– Individual Learning Plan
Completion. (1).
Required of all Clear Administrative Services Credential (CASC)
Candidates. Working with a mentor, students must complete the
Personal Learning Plan.
Credit/no credit only.
Prerequisites: EDUC 770, EDUC 771, EDUC 772, EDUC 773, EDUC 774,
EDUC 775, EDUC 776, and EDUC 777.

779 Clear Administrative Services Credential– Individual Induction Plan
Completion. (1).
Required of all Clear Administrative Services Credential (CASC)
candidates. Working with a mentor, students must complete the
Personal Learning Plan.
Credit/no credit only.
Prerequisites: EDUC 770, EDUC 771, EDUC 772, EDUC 773, EDUC 774,
EDUC 775, EDUC 776, EDUC 777, and EDUC 778.

780 Special Studies. (2).
Individually designed activity that might include approved professional
development, research or evaluation problems, directed readings or
tutorial, or an internship consistent with an approved professional
development plan.
Credit/no credit only.

800 Independent Study. (1–4).
In exceptional cases, independent study project provides alternatives
not available through regular course offerings or because of scheduling
limitations. May repeat for a maximum of 12 credits of independent
study. No additional fee for doctoral students fulfilling elective credits.

820 Culture and Globalization on Contemporary Educational Issues. (2)
Explore, examine, and understand current issues related to culture and
globalization utilizing socially-situated theoretical perspectives in
framing approaches to curriculum, instruction, and assessment. Study
major developments and implications associated with globalization and
culture that are shaping education.

821 Culture and Globalization on Contemporary Educational Issues:
Academic Field Trip. (1)
Exposure to international themes in the study of culture, globalization,
and education. The course will culminate in a reflective, personal
journal-type conceptual paper or in a comprehensive research paper

Course Descriptions 767



that covers international themes related to culture, globalization, and
educational justice.

830 Foundations of Social Justice Leadership. (3).
Examines social justice theories and their implications in developing
leadership in school reform. Identifies the social, cultural, political, and
economic factors that influence schooling in a diverse society. Provides
leadership knowledge, skills, and abilities for dealing with societal and
institutional barriers to academic success and personal growth of all
learners.
Prerequisite: admission to Ed.D. program.

831 Legal and Ethical Issues in Educational Leadership. (3).
Explores legal and ethical issues in educational leadership in the context
of the current policy environment. Course topics focus on laws affecting
education and the application of legal and ethical practices in areas of
personnel management, student services, and curriculum and program
development.
Prerequisite: admission to Ed.D. program.

832 Educational Policy: A Multiple Perspectives Approach. (3).
This course explores federal, state, and local policy development,
implementation, and analysis. Topics include school governance,
boardsmanship, and working with contracts and state and federal
agencies to assure equitable access to all students.
Prerequisite: admission to Ed.D. program.

833 Education Finance and Budget. (3).
Explores how revenues are generated, negotiated, distributed, and
budgeted to achieve desired educational outcomes. Topics include the
underlying social, political, and economic tensions associated with
planning, developing, delivering, and managing educational finance
resources, funding sources, facilities, and means of resolving
programmatic tensions related to revenue generation, negotiation,
distribution, and budgeting.
Prerequisite: admission to Ed.D. program.

835 Critical Theory and Educational Leadership. (3).
Explores pragmatics of educational leadership models grounded in
social justice scholarship. Presents a range of school-reform models
oriented toward equity-based, professional development goals within
diverse contexts. Examines research-supported school improvement
relative to transformation-based leadership policies. Guides candidates
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to develop a comprehensive model of school leadership practices
relative to specific professional settings.
Prerequisite: admission to Ed.D. program.

840 Educational Inquiry. (3).
Explores research theories within the context of an inquiry framework
on issues related to educational leadership. Develops an understanding
of the range of research methodologies to plan, conduct, and evaluate
qualitative and quantitative research. Develops ways of thinking and
knowing about educational inquiry that contribute to the field of study.
Prerequisite: admission to Ed.D. program.

841 Quantitative Research Methods. (3).
Introduces the purpose and means of various statistical practices within
academic research. Acquaints students with the language of quantitative
research; different understandings of the purpose and use of statistical
research; various ways of framing research questions and designing
studies; and generally accepted procedures for generating, analyzing,
and interpreting statistical data.
Prerequisite: admission to Ed.D. program.

842 Qualitative Research Methods. (3).
An in-depth study of the major paradigms and perspectives of
qualitative research. Strategies of inquiry, methods of data collection
and analysis, interpretation, evaluation, and representation will be the
focus of the course.
Prerequisite: admission to Ed.D. program.

843 Evidence and Educational Practice. (3).
This course focuses on the use of evidence by educational leaders to
improve student and organizational outcomes.
Prerequisites: EDUC 840, EDUC 841, and EDUC 842.

844 Social Justice Leadership for Changing Organizational Systems. (3).
Engagement in social justice discourse in analyzing organizations as
paradigmatic political environments impacting one’s work within them
and the use of systemic leadership in change agentry.
Prerequisite: admission to the Ed.D. program.

845A Quantitative Research Methods II A. (1).
Extends understanding of categorical data, statistical and graphical
analysis for reporting educational research, and evaluation results.
Includes techniques for studies of causation and association for both
cross-sectional and longitudinal designs. Meets professional and
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doctoral development needs (e.g., compliance standards as well as
research enhancement).

850A Research to Practice Seminar I A. (1).
A topical seminar that links research to practice relating to social justice
and leadership. This course is taken concurrently with Social Justice
Theories and Issues in Educational Leadership.
Prerequisite: admission to Ed.D. program.

850B Research to Practice Seminar I B. (1).
A topical seminar that links research to practice relating to ethical and
legal issues in leadership. This course will be taken concurrently with
Legal and Ethical Issues in Educational Leadership.
Prerequisite: admission to Ed.D. program.

850C Research to Practice Seminar I C. (1).
A topical seminar that links research to practice relating to making
and implementing educational policy. This is taken concurrently with
Educational Policy: A Multiple Perspectives Approach.
Prerequisite: admission to Ed.D. program.

851A Research to Practice Seminar II A. (1).
A topical seminar that links research to practice relating to educational
finance and budgeting.
Prerequisite: admission to Ed.D. program.

851B Research to Practice Seminar II B. (1).
A topical seminar that links research to practice relating to technology
and information systems in management and instruction. This course
will be taken concurrently with Using Technology to Create and Manage
Equitable Learning Environments.
Prerequisite: admission to Ed.D. program.

851C Research to Practice Seminar II C. (1).
A topical seminar that links research to practice relating to the use of
critical theory to create change.
Prerequisite: admission to Ed.D. program.

852 Research to Practice: Innovations in Leadership and Professional
Development. (3).
As a culminating experience in “practice,” candidates will design and
implement a syllabus for a course they may teach, develop a
professional development workshop, or design a community project to
promote educational justice. This opportunity will provide a laboratory
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for deepening skills in the application of critical pedagogy focused on
educational justice.
Credit/no credit only.
Prerequisite: admission to Ed.D. program or by permission.

860A Dissertation Development and Proposal Writing. (1).
Writing of the dissertation proposal under the supervision of the
student’s dissertation chair.
Prerequisite: EDUC 842.

860B Dissertation Development and Proposal Writing. (1).
Writing of the dissertation proposal under the supervision of the
student’s dissertation chair.
Prerequisite: EDUC 860A.

860C Dissertation Development and Proposal Writing. (1).
Writing of the dissertation proposal under the supervision of the
student’s dissertation chair.
Prerequisite: EDUC 860B.

861 Dissertation Writing. (1–9).
Dissertation writing is completed under the supervision of the
candidate’s faculty research chair and the dissertation committee.
Normally, candidates enroll in EDUC 861 for three terms for 3 credits
each term. If the dissertation process extends longer than 9 credits,
candidates enroll in EDUC 862 for 0 credits until finished.
Credit/no credit only.
Prerequisite: dissertation proposal acceptance.

862 Dissertation Writing Extension. (0).
If the dissertation is not complete and accepted after the awarding of 9
credits, candidates will need to enroll in this course until the dissertation
is completed and accepted. There is a seven-year deadline from last
term of enrollment in EDUC 861 to complete the dissertation.
Credit/no credit only.
Prerequisite: permission from program director.

870 Special Topics. (0–3).
Designed to facilitate doctoral candidates’ guided study relative to a
cognate emphasis. Entails content-specific, research and theory-based
exploration of a topic related to candidate’s discipline-specific focus
in the area of educational justice. Guided by a contractual outline of
projects to be successfully completed (1–3 credits, can be repeated).
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EDUCATION SPECIALIST (EDSP)

510 Foundations of (Dis)ability and Special Education. (3).
Critically examines the (dis)ability studies movement as it relates to
our past, present and future political climate both in and outside of
school. Explores the impact of othering. Develops awareness of tensions
between (dis)ability studies and special education while practicing self-
reflexivity and advocating for students with (dis)abilities.

516 Inclusion, (Dis)ability and Classroom Community. (3).
Students will explore the ways in which they make sense of student
behavior and will learn evidence-based instruction practices that are
grounded in person-centered values. Students will become familiar with
the application of Response to Intervention (RtI), Behavior Support
Plans (BSP), Positive Behavior Interventions (PBI) and IEP goal-writing.

525 Diagnostic Reading and Specialized Interventions. (3).
This course addresses the design and implementation of reading,
literacy, and communication assessments and interventions to meet the
needs of a full range of learners. Candidates will learn how to use these
assessments and interventions in the context of Response-to-
Intervention and other pre-referral intervention models.
Prerequisites: EDUC 501, EDUC 505, and EDSP 510.

552A Education Specialist Teaching Seminar I. (1).
552B Education Specialist Teaching Seminar II. (1).
Culmination of the Education Specialist Teaching Credential Program.
Consists of a series of topics designed to develop and further candidates’
professional preparation.
Prerequisites for EDSP 552A and EDSP 552B: EDUC 501 or workshop
equivalent and EDUC 503 and EDUC 505 and EDSP 510, and health
education workshop or equivalent and Augmentative and Alternative
Communication (AAC) Technology Workshop and all CSETs passed.
Co-requisites: EDSP 555A and EDSP 555B.

553 Education Specialist Internship. (13).
The Internship Program is an eighteen-week supervised public school
classroom experience in a Mild/Moderate delivery model and setting
K–12 through age 22. Open for application to those who have earned
a Bachelor’s degree, have passed CBEST, CSET, or an approved waiver
program and have met program pre-service requirements.
Prerequisites: EDUC 501 or workshop equivalent and EDUC 503 and
EDUC 505 and EDSP 510, and health education workshop or equivalent
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and Augmentative and Alternative Communication (AAC) Technology
Workshop and all CSETs passed.
Co-requisites: EDSP 555A and EDSP 555B.

555A Education Specialist Student Teaching I. (5)
555B Education Specialist Student Teaching II. (5).
Supervised public school classroom experiences in Mild/Moderate
delivery models and settings K–12 through age 22. Full-day student
teaching required for seven weeks, constituting a full-time job. Student
teaching placements are arranged prior to student teaching by the
Director of Fieldwork Experiences.
Prerequisites for EDSP 555A and EDSP 555B: EDUC 501 or workshop
equivalent and EDUC 503 and EDUC 505 and EDSP 510, and health
education workshop or equivalent and Augmentative and Alternative
Communication (AAC) Technology Workshop and all CSETs passed.
Co-requisite: EDSP 552A and EDSP 552B (or EDSP 553).

610 Foundations of (Dis)ability and Special Education. (3).
Critically examines the (dis)ability studies movement as it relates to
our past, present and future political climate both in and outside of
school. Explores the impact of othering. Develops awareness of tensions
between (dis)ability studies and special education while practicing self-
reflexivity and advocating for students with (dis)abilities. Equivalent to
EDSP 510.

616 Inclusion, (Dis)ability and Classroom Community. (3).
Students will explore the ways in which they make sense of student
behavior and will learn evidence-based instructional practices that are
grounded in person-centered values. Students will become familiar with
the application of Response to Intervention (RtI), Behavior Support
Plans (BSP), Positive Behavior Interventions (PBI) and IEP goal-writing.
Equivalent to EDSP 516.

625 Diagnostic Reading and Specialized Interventions. (3).
This course addresses the design and implementation of reading,
literacy, and communication assessments and interventions to meet the
needs of a full range of learners. Candidates will learn how to use these
assessments and interventions in the context of Response-to-
Intervention and other pre-referral intervention models. Equivalent to
EDSP 525.

652A Education Specialist Teaching Seminar I. (1).
652B Education Specialist Teaching Seminar II. (1).
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Culmination of the Education Specialist Teaching Credential Program.
Consists of a series of topics designed to develop and further candidates’
professional preparation. Equivalent to EDSP 552A and EDSP 552B.

653 Education Specialist Internship. (13).
The internship program is an eighteen-week supervised public school
classroom experience in mild/moderate delivery model and setting,
K-12 through age 22. Open for application to those who earned a
bachelor’s degree, have passed CBEST, CSET, or an approved waiver
program and have met program pre-service requirements. Equivalent
to EDSP 553.

655A Education Specialist Student Teaching I. (5)
655B Education Specialist Student Teaching II. (5).
Supervised public school classroom experiences in mild/moderate
delivery models and settings, K-12 through age 22. Full-day student
teaching required for seven weeks, constituting a full-time job. Student
teaching placements are arranged prior to student teaching by the
Director of Fieldwork Experiences. Equivalent to EDSP 555A and EDSP
555B.

LEARNING AND TEACHING (MALT)

601 Foundations of Learning. (3).
Introduction to the field of education; its history, major philosophies,
socio-cultural context, diversity, pedagogy, educational psychology,
legal issues, and educational reform. Integrates traditional educational
thinking with culturally relevant perspectives based on current research
on practice.

602 Single Subject Methods I: Critical Pedagogy and Instructional
Design. (3).
Engages candidates in the creation of culturally responsive curricula
with an understanding that diversity differences affect learning. Teacher
candidates investigate effective and meaningful instruction and
assessments based on subject matter knowledge, content standards, and
use of technology through the theoretical lens of social justice and
critical theory.
Prerequisite: MALT 601.

603 Multiple Subject Methods I: STEM Methods. (3).
Focuses on pedagogical content knowledge and instructional methods
in Science, Technology, Engineering, and Mathematics (STEM), and
related content. Models project and problem-based learning
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incorporating digital resources with an emphasis on promoting
research-based strategies.
Prerequisite: MALT 601.

604 Single Subject Methods II: Literacies for Diverse Learners. (3).
This course examines factors related to classroom-based work with at-
risk learners, including ELL’s, special needs students and others whose
profiles require care. Topics include language development, assessment,
curriculum development, leadership, and research based on the needs
of such learners. A critical theory lens is adopted in viewing relevant
critical issues.
Prerequisites: MALT 601 and MALT 602.

605 Multiple Subject Methods II: English Language Arts. (3).
Examines the relationship between language, power, and signifying
practices from the perspective that literacies are multiple, distinctive,
situated social practices. Considers the role of oral language, critical
literacy, and situated literacy in a linguistically and culturally diverse
society.
Prerequisites: MALT 601 and MALT 603.

606 Single Subject Methods III: Content Area Teaching. (3).
Development of methodology and strategies related to curriculum and
instructional methods, assessment and diagnostic strategies pertaining
to the content areas in secondary schools. Focus includes inclusive
teaching, content area literacy and assessment methodology through the
theoretical orientation of critical theory. Field experience required.
Prerequisites: MALT 601, MALT 602, and MALT 604.

607 Multiple Subject Methods III: Multicultural Social Studies. (3).
Evidence-based strategies for planning, implementing, and assessing
K-8 history-social science curriculum. Emphasis on developing analytic
thinking skills while providing insights into historical periods and
cultures. Focuses on critical educational perspectives, comprehension,
and creation of complex relevant texts, and integration of diverse media
and technology in classrooms.
Prerequisites: MALT 601, MALT 603, and MALT 605.

608 Single Subject Methods IV: Content Area Literacy and Assessment.
(3).
Explores principles, and practices related to curriculum design,
assessment and methods applicable to candidates’ content areas.
Candidates apply curricular and assessment design principles,
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investigate specific content-area literacy strategies, and apply micro-
teaching approaches. Formative and summative assessments explored
relative to subject area. A critical theory lens embraces course content.
Prerequisites: MALT 601, MALT 602, MALT 604, and MALT 606.

609 Multiple Subject Methods IV: Literacy and Assessment. (3).
K-8 curriculum development, assessment strategies and literacy
instruction. Emphasis on the study and design of research-based
assessment and instruction to support the needs of all learners.
Prerequisites: MALT 601, MALT 603, MALT 605, and MALT 607.

610A Foundations of Inquiry: Research, Assessment, and Evaluation in
Schools. (3).
Equips beginning researchers with the tools to conduct meaningful
teacher research to inform classroom practice. Educational research is
evaluated to understand the relationship between theory and practice
when conducting inquiry. This is one of two courses for the MALT
program capstone experience.

610B Foundations of Inquiry: From Inquiry to Action. (3).
Completion of an inquiry-based project from MALT 610A that includes
a research proposal, questions, research design, plan, and appropriate
form of publication. Research agendas connect coursework to relevant
community issues while emphasizing an exploration of a teacher-
researcher identity.
Prerequisite: MALT 610A.

611 Foundations of Literacies. (3).
Examines the relationship between language, power, and signifying
practices from the perspective that literacies are multiple, distinctive,
situated social practices. Considers the role of oral language, critical
literacy, and situated literacy in a linguistically and culturally diverse
society.

652 Teaching Seminar. (3).
Culmination of the Teacher Credential Program. Consists of a series of
topics designed to further develop candidates’ professional preparation.
Serves also as a summary of course and field experience.
Provides time for candidates to link theory to daily practice and
prepares them for seeking a position in a school district.
Prerequisites for Single Subject: MALT 601, MALT 602, MALT 604,
MALT 606, MALT 608, TPA I and TPA II passed, and all CSETs passed.
Prerequisites for Multiple Subject: MALT 601, MALT 603, MALT 605,
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MALT 607, MALT 609, TPA I and TPA II passed, and all CSETs passed.
Co-requisite: MALT 653A and MALT 653B (or MALT 654).

653A Student Teaching I. (5).
653B Student Teaching II. (5).
Supervised classroom experiences in Pre–K through grade 12. Full-day
student teaching required for even weeks, constituting a full-time job.
Student teaching placements are arranged prior to student teaching by
the Director of Field Experiences.
Prerequisites for Single Subject: MALT 601, MALT 602, MALT 604,
MALT 606, MALT 608, TPA I and TPA II passed, and all CSETs passed.
Prerequisites for Multiple Subject: MALT 601, MALT 603, MALT 605,
MALT 607, MALT 609, TPA I and TPA II passed, and all CSETs passed.
Co-requisite: MALT 652.

654 Internship. (13).
The Internship Program is an eighteen-week placement, supervised
weekly in a public school classroom.
Open for application to those who have earned a bachelor’s degree and
have passed both the
CBEST and the applicable CSET or an approved waiver program.
Separate internship application required.
Prerequisites for Single Subject: MALT 601, MALT 602, MALT 604,
MALT 606, MALT 608, TPA I and TPA II passed, and all CSETs passed.
Prerequisites for Multiple Subject: MALT 601, MALT 603, MALT 605,
MALT 607, MALT 609, TPA I and TPA II passed, and all CSETs passed.
Co-requisite: MALT 652.
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SCHOOL OF CONTINUING STUDIES

The School of Continuing Studies offers courses that may be taken
individually or as a group, leading toward a certificate.

INTRODUCTION
The School of Continuing Studies provides individuals with a variety
of pathways to earn credits toward a degree, pursue a personal or
professional interest, or participate in ongoing training. Numerous
courses and programs are offered throughout Southern California at
regional centers in Burbank, Rancho Cucamonga, Redlands, Riverside,
San Diego, Santa Ana, and Temecula. Programs are offered in
convenient evening, intensive daytime, and online formats.

ADMISSION
Courses are open enrollment, meaning no formal admission or
application is required.

REGISTRATION
Registration must occur prior to the beginning of the course and
payment is due at the time of registration.

CROSS-REGISTRATION WITH THE SCHOOL OF BUSINESS,
SCHOOL OF EDUCATION, AND COLLEGE OF ARTS AND SCIENCES
Full-time, upper-division Arts and Sciences students may cross-register
for School of Continuing Studies courses with the permission of their
academic advisor and the Registrar. School of Business students may
cross-register for School of Continuing Studies courses with the
permission of their Student Services Manager. School of Education
students may cross-register for School of Continuing Studies courses
with permission of their Program Chair.



MINIMUM GRADE FOR CERTIFICATE PROGRAMS
Students must earn a minimum grade of 2.0 or higher for any course to
be applied to a certificate program.

AUDITING FOR NO CREDIT
A student may audit a course with the approval of the School and
the instructor. Standard tuition fees apply. The instructor will not
administer or grade any exams or papers of an auditing student. Audited
courses are billed at the current per-credit rate for the course.

ATTENDANCE
Students are expected to attend all of the scheduled meetings of the
course(s) for which they register. Failure to attend may result in a poor
or failing grade or administrative withdrawal from the course(s).

WITHDRAWAL
Students who find it necessary to withdraw from a course or program
must do so in writing. Written requests should be submitted to the
School. There may be financial ramifications. In order to withdraw from
a course prior to the first meeting, the School must be notified before
the course begins. No record of the course will appear on the student’s
transcript. If a student withdraws from a course after the course has
begun but prior to the last meeting, refunds will be calculated based on
the last course meeting date prior to submittal of the request. Refunds
are calculated based on the University refund policy. The student will
receive a grade of “W” on his/her transcript. Students not attending the
first two sessions of a course may be administratively withdrawn.

EXAMINATIONS
The instructor may administer quizzes and examinations during a
course, but are expected to notify students of quizzes and examinations
in the course syllabus. Students will not usually be permitted to make
up missed final examinations; however, if absence from any announced
examination is required because of an emergency (personal or work
related), the examination may be made up if the instructor is provided
with written verification of the emergency.

TRANSFER CREDIT FOR CERTIFICATE PROGRAMS
Credits (grade of 2.0 or higher) may be transferred from regionally-
accredited colleges and applied to a certificate program. No more than
50 percent of the certificate program may be fulfilled with transfer
credit. All transfer requests must be approved by the School. Additional
work may be required at the discretion of the School.
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TUITION
Refer to the Redlands website for current tuition rates at
www.redlands.edu/ContinuingStudies.

TEXTBOOKS
Students purchase textbooks through the University of Redlands
campus bookstore. Textbooks and materials are not included in tuition.

METHODS OF PAYMENT
Tuition is due at the time of registration and may be paid by check,
credit or debit card.

POLICY ON REFUNDS
Refund policies at the University of Redlands are established in
compliance with the 2008 amendments to the Higher Education Act of
1965. The University has adopted the federal refund policy guidelines as
its institutional policy. Refund policies are subject to change at any time,
according to federal and state regulations. When such changes are made,
notice will be given as far in advance as possible. To obtain a refund,
please contact the Student Accounts office. Refunds are based on the
date of official withdrawal.

Students receiving federal Title IV financial aid funding may be eligible
for a refund according to the federal refund guidelines. Federal
regulations stipulate the allocation of refunds representing federal aid,
as well as the repayment requirements for students receiving cash
disbursements of federal aid. A separate publication outlining examples
of refund policy requirements and calculations is available from the
Student Accounts office.

ADMINISTRATIVE DISMISSAL FOR FINANCIAL OBLIGATION
Students who fail to meet their financial obligations will be dismissed
and will be accountable for tuition and fees accrued through the
dismissal date. Students dismissed for any reason must stop attending
class as they are no longer registered.
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PROGRAMS OF STUDY

ACCOUNTING CERTIFICATE: 26 CREDITS
— ACCTCS 210 Principles of Financial Accounting and Reporting. (4).
— ACCTCS 220 Principles of Managerial Accounting. (4).
— ACCTCS 310 Intermediate Accounting I. (4).
— ACCTCS 320 Intermediate Accounting II. (4).
— ACCTCS 410 Auditing. (4).
— ACCTCS 415 Tax Accounting. (4).
— ACCTCS 421 Governmental and Not-For-Profit Accounting. (2).

HEALTHCARE ADMINISTRATION CERTIFICATE: 16 CREDITS
— HADCS 302 Healthcare Leadership Principles and Practice. (3).
— HADCS 303 Healthcare Quality and Performance Management. (2).
— HADCS 304 Healthcare Information Systems and Informatics. (2).
— HADCS 305 Healthcare Human Resources Management and Labor
Relations. (3).
— HADCS 306 Healthcare Finance. (4).
— HADCS 307 Healthcare Strategy and Marketing Development. (2).

HUMAN RESOURCES MANAGEMENT CERTIFICATE: 18 CREDITS
— HRCS 310 Human Resources Management. (4).
— HRCS 311 Legal Aspects of Human Resources Management. (3).
— HRCS 312 Employee Recruitment and Selection. (3).
— HRCS 313 Compensation and Benefits Administration. (3).
— HRCS 314 Performance Management. (3).
Complete 2 of the following 3 courses:
— HRCS 316 Ethics in Human Resources Management. (1).
— HRCS 317 Risk Management and Workers’ Compensation



Administration. (1).
— HRCS 318 Training and Development. (1).

MARKETING CERTIFICATE: 19 CREDITS
— BUSCS 340 Principles of Marketing. (4).
— BUSCS 341 Marketing Research. (3).
— BUSCS 342 Customer Experience Management. (3).
— BUSCS 343 Internet and Social Media Marketing. (3).
— BUSCS 344 Integrated Marketing Communication. (3).
— BUSCS 345 Marketing Analytics. (3).

ORGANIZATIONAL LEADERSHIP CERTIFICATE: 12 CREDITS
— BUSCS 320 Managing Individual Performance. (3).
— BUSCS 322 Leading and Managing Teams. (3).
— BUSCS 323 Managing and Resolving Conflict. (2).
— BUSCS 324 Organizational Change Management. (2).
— BUSCS 325 Organizational Leadership Principles and Practice. (2).

PROFESSIONAL FINANCIAL PLANNING CERTIFICATE: 21 CREDITS
— BUSCS 350 Financial Planning, Principles, and Practice. (3).
— BUSCS 351 Insurance Planning and Risk Management. (3).
— BUSCS 352 Investment Planning. (3).
— BUSCS 353 Income Tax Planning. (3).
— BUSCS 354 Employee Benefits and Retirement Planning. (3).
— BUSCS 355 Estate Planning. (3).
— BUSCS 356 Financial Plan Development. (3).

PROJECT MANAGEMENT CERTIFICATE: 15 CREDITS
— PMCS 301 Project Management Principles and Practices. (3).
— PMCS 302 Project Leadership, Teambuilding, and Communications.
(3).
— PMCS 303 Project Quality and Risk Management. (3).
— PMCS 304 Project Planning, Procurement, and Cost Management. (3).
— PMCS 305 Project Management Practicum. (3).

PURCHASING, LOGISTICS AND SUPPLY CHAIN MANAGEMENT
CERTIFICATE: 12 CREDITS
— BUSCS 310 Supply Chain Management Principles and Practices. (3).
— BUSCS 311 Supply Chain Management Logistics. (3).
— BUSCS 312 Supply Chain Management Procurement. (3).
— BUSCS 313 Supply Chain Management Practicum. (3).
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COURSE OFFERINGS

ACCOUNTING (ACCTCS)

201 Accounting Ethics. (3).
Learn ethical obligations of an accounting professional. Examine the
codes of conduct in business and accounting, with focus on the AICPA,
PCAOB and IRC. Includes exposure to the Triple Bottom Line approach.

210 Principles of Financial Accounting and Reporting. (4).
Explore financial accounting and reporting concepts and procedures
used in daily business operations. Examine the use of economic
resources, as well as the obligations and activities of financial entities.
Learn how financial information is used to analyze the financial health
and performance of an enterprise.

220 Principles of Managerial Accounting. (4).
Analysis of financial and relevant non-financial information used in
planning, directing, motivating and evaluating economic behavior.
Concepts, terms, and techniques from financial accounting, economics,
and behavioral sciences are applied to operational situations.

310 Intermediate Accounting I. (4).
Study of the financial accounting environment and the authoritative
accounting literature that provides a guide to the recording of economic
resources and obligations, and the related economic activities of a
business enterprise.
Prerequisite: ACCTCS 210.

320 Intermediate Accounting II. (4).
Study of the financial accounting environment and the authoritative
accounting literature that provides a guide to the recording of economic
resources and obligations, and the related economic activities of
business enterprise.
Prerequisite: ACCTCS 310.

410 Auditing. (4).
Examine the purposes, expectations and responsibilities of independent
public auditors as the profession evolves in society. Emphasis on the
auditor’s decision process. Topics: legal liability, ethics, sampling theory,
evidence, and audit standards.
Prerequisite: ACCTCS 310.
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415 Tax Accounting. (4).
Determine federal and state income tax liability for individuals,
corporations, and partnerships. Topics: calculating taxes, filing returns,
paying taxes, refunds, and legislative and judicial development of tax
law.
Prerequisite: ACCTCS 210.

421 Governmental and Not-For-Profit Accounting. (2).
Learn accounting principles and practices related to state and local
government agencies and not-for-profit entities, including hospitals,
colleges, religious groups, and social service organizations. Topics: fund
accounting and basic financial analysis.
Prerequisite: ACCTCS 210.

601 CPA Exam Review: Financial Accounting and Reporting. (0-2).
In preparation for the Uniform CPA examination; review and
reinforcement of key concepts related to financial accounting and
reporting. Provided in partnership with Becker Professional Education.

602 CPA Review: Business Environment and Concepts. (0-2).
In preparation for the Uniform CPA examination; review and
reinforcement of key concepts related to corporate governance,
economics, finance information systems, strategic planning, and
operations management. Provided in partnership with Becker
Professional Education.

603 CPA Exam Review: Auditing and Attestation. (0-2).
In preparation for the Uniform CPA examination; review and
reinforcement of key concepts related to auditing and attestation
services. Provided in partnership with Becker Professional Education.

604 CPA Exam Review: Regulation. (0-2).
In preparation for the Uniform CPA examination; review, and
reinforcement of key concepts related to taxation, ethics, professional
responsibility, and business law. Provided in partnership with Becker
Professional Education.

ART (ARTCS)

105 Introduction to Media Design. (4)
Overview of what goes into the visual inception, creation, and design of
a brand’s identity, with the primary objective being a comprehension of
fundamental graphic design. By understanding distinctions of graphic
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design, a rational creative process can be derived to make sound visual
decisions for a brand’s identity solution.

131 Drawing. (4)
This is an introductory studio course that focuses on traditional
techniques, materials and processes of drawing. Through the basic
observation of still life, landscape, and portraiture, the student will learn
how the elements and principles of design can be developed in their own
drawings to promote personal expression and understanding. Emphasis
is placed on composition, mark making, and interpretative drawing.

155 Introduction to Printmaking. (4)
This course is an introduction to the basic strategies and techniques of
lithographic, intaglio, serigraphic, and relief processes. Emphasis is on
development of imagery and introduction to understanding command
of print processes.

233 Painting. (4)
Introduction to the materials and techniques of painting. Emphasis is
placed on color, mixing and modifying paints, surface, composition, and
the history of the medium.

265 Creative Photography. (4)
Introduction to the technical and conceptual practice of photography
and photographic image making for artistic purposes. Using a
smartphone camera, students will produce original work in response to
a series of lectures, online discussions, readings, and assignments.

267 Introduction to Digital Media. (4)
Studio art course that uses the computer as a tool to create visual images
and implement design solutions based in the fundamentals of 2D design
and principles of color theory. Topics include composition, color
typography, illustration, concept and context, and critical thinking for
artistic and commercial applications.

BUSINESS (BUSCS)

100 College Algebra. (4).
Introduction to graphic, numeric, and analytical approaches of college
algebra. Application of theories, methods, and technology to model,
analyze, interpret data, and solve real-world problems. Covers real
number system; algebraic, exponential, and logarithmic functions and
their inverses; graphing for polynomial and rational functions,
sequences and series; and systems and equations.
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125 Business and Public Speaking. (3).
Theory and practice relevant to a variety of business and public
speaking situations. Develop informational, authoritative, and
persuasive presentations. Topics include active listening, audience
analysis, research, style, and delivery of public presentations.

130 Business Writing. (3).
Develop approaches to effectively plan, write, and edit common
business communications, including letters, reports, memos, and e-
mails. Identify proper tone, grammar, style and format to meet audience
needs. Create planning strategies and approaches that ensure accuracy
and timeliness. Learn the use and misuse of electronic communication
in a business setting.

135 Business Reporting Using Excel. (3).
Learn common business computing tasks, including the application of
basic college algebra and statistical methods using Excel. Examine
navigation techniques, spreadsheet and workbook formats, formulas,
build-in functions, chart design, common tips and tricks, special features
to simplify tasks, data filters, the Tip Function, and Chart Wizards.

136 Excel Essentials I. (2).
Learn common Microsoft Excel tasks. Topics: spreadsheet navigation
and design, common functions and formulas, data interpretation and
organization, application of basic business statistical methods, and tools,
menus, and automated techniques.

145 Mathematical Foundations for Business. (4).
Introduction of mathematical foundations with applications for
decision making in business, economics, finance, business statistics, and
operations management. Focus is on mathematical concepts, including
functions and their graphs and systems of equations.

150 From Beer to Eternity. (0 – 1).
Exploration of the history of beer and the burgeoning craft beer
movement. Study of beer including its history, chemistry, biology, and
physics, ingredients, brewing styles, industry, brewery operations, and
job opportunities in the craft brewery industry.

230 Economics for Business. (4).
Introductory study of macro- and micro-economics. Macro-economics
includes coverage of the national and global economies.
Microeconomics studies decision making by individual firms and
consumers in regard to the allocation of scarce resources.
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232 Business Statistics. (4).
Basic statistical concepts, including measuring of central tendency and
dispersion, frequency distributions, probability distributions, sampling
distributions, and estimations. Also covered are statistical inference, and
one- and two sample hypothesis testing.

310 Supply Chain Management Principles and Practices. (3).
Survey of supply chain management, including defining the scope of
service, procurement, and purchasing and material management.
Business concepts include return on investment, value chain principles,
contracts, legal issues, and operations management.

311 Supply Chain Management Logistics. (3).
Examine transportation and distribution concerns, including
production scheduling, third-party logistics, calculating costs of services,
warehousing, materiel management, analyzing value of services, staffing
and supervision, and technology.

312 Supply Chain Management Procurement. (3).
Explore procurement management and contract administration,
including procurement policies and procedures, supplier selection, cost
analysis, contract negotiation, strategic sourcing, bidding and requests
for proposals, and overall project management.

313 Supply Chain Management Practicum. (3).
Capstone experience focusing on the application of industry best
practices. Topics include aligning supply chain management operations
with business practices.
Prerequisites: two of the following courses: BUSCS 310, BUSCS 311 or
BUSCS 312.

320 Managing Individual Performance. (3).
Explore the roles and responsibilities of supervisors and managers in
developing, monitoring, and managing performance standards. Topics
include motivation, goal setting, supervisory excellence,
communication skills, reward systems, vision, and values.

321 Coaching and Mentoring. (1).
Survey the role coaching and mentoring play to improve performance,
employee morale and customer service. Topics include identifying what
makes a great coach or mentor, understanding the role and establishing
ongoing mentoring and coaching relationships.

322 Leading and Managing Teams. (3).
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Examine how effective teams are led and managed even when you may
not have direct authority over team members. Understand hierarchies,
team dynamics, managing expectations, aligning teams with
organizational goals, and communication.

323 Managing and Resolving Conflict. (2).
Develop effective conflict management skills. Learn how and when
conflicts arise, and identify approaches to manage conflicts with
subordinates, peers, and supervisors. Know how to engender goodwill
and develop win-win conflict management tactics.

324 Organizational Change Management. (2).
Identify when, how and why organizational change occurs. Create
approaches to manage change by using intervention strategies, creating
buy-in, communicating in a productive and positive manner,
identifying the sequence of change, and managing resistance.

325 Organizational Leadership Principles and Practice. (2).
Explore organizational leadership roles: visionary, manager, director,
change agent, supervisor, coach and mentor. Identify how leadership
styles influence the direction of the organization. Develop an
appreciation for how leaders affect daily operations.

340 Principles of Marketing. (4).
Introduction to the concept of marketing and marketing principles,
with a focus on how marketing creates value for the customer. Survey
the marketing mix (product, price, promotion, and place/distribution),
and its application to products and services in profit and not-for-profit
enterprises in a local, national, and international environment.

341 Marketing Research. (3).
Learn how to make effective marketing decisions using marketing
research. Explore market research sources, data collection, analysis,
surveys, research theories, and strategies. Evaluate quantitative and
qualitative research with an emphasis on the value and limitations of
various sources. Identify how to blend and manage marketing research
sources.

342 Customer Experience Management. (3).
Develop an appreciation for the various ways customers experience
products and services from brand awareness to product and service
fulfillment to loyalty programs. Examine the customer and brand
experience. Identify how to create a customer experience management
system. Learn to deliver exceptional customer service.
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343 Internet and Social Media Marketing. (3).
Explore Internet marketing, including its components, structure, and
technology, as well as the application of marketing concepts to social
media. Learn the strategies, tools, and tactics related to Internet
marketing with special attention given to the development of messaging
techniques designed for specific social media tools.

344 Integrated Marketing Communication. (3).
Survey the integration of advertising, sales promotion, public relations,
direct marketing, and the marketing mix to support marketing strategy.
Learn the linkages of segmentation, targeting, positioning, buyer
behavior, and branding. Explore planning, budgeting, and the execution
of a comprehensive, integrated marketing communication program
from message development through media selection and evaluation.

345 Marketing Analytics. (3).
Learn how marketing measurement relates to business return on
investment using analytics. Review top-view campaign performance,
tactical management, and real-time campaign monitoring. Explore how
to integrate results from multiple media and channels, including retail,
sales, direct marketing, and online media. Covers use of analytics tools.

349 Personal Branding. (4).
Examine the strategies, tools, and tactics of personal branding. Topics
include: brand evaluation, brand creation, social media integration,
online and offline brand management.

350 Financial Planning, Principles, and Practice. (3).
Learn how financial plans are developed. Topics include: establishing a
client-planner relationship, gathering client data and determining client
financial needs for investment, insurance, estate planning, and
retirement benefits. Understand the roles and responsibilities of the
financial planner, including professional ethics.

351 Insurance Planning and Risk Management. (3).
Develop life, health, casualty, and liability insurance planning strategies
as part of a comprehensive financial plan. Topics include: assessing and
managing risk, evaluating insurance products for tax and estate planning
consequences, and understanding the role of insurance in retirement
and businesses.

352 Investment Planning. (3).
Survey various investment vehicles available to meet financial planning
goals. Topics include: evaluating risk tolerance, asset allocation
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strategies, security analysis, bond and security valuations, modern
portfolio theory, market analysis, alternative investment instruments,
and special topics.

353 Income Tax Planning. (3).
Develop an understanding of income tax planning opportunities, issues,
and challenges. Topics include income tax law, compliance, calculations,
accounting, tax of business entities, trust and estate tax, tax basis,
depreciation, like-kind exchange consequences, property tax, alternative
minimum tax (AMT), tax reduction techniques, passive activity rules,
special circumstances, and deductions.

354 Employee Benefits and Retirement Planning. (3).
Learn how employee benefit plans and comprehensive retirement
planning help clients meet their financial goals. Topics include:
retirement needs analysis, Social Security, types of retirement plans,
qualified plan rules, investment considerations, distribution rules and
consequences, and employee benefit plans and options.

355 Estate Planning. (3).
Survey estate planning principles as they relate to the development
of a comprehensive financial plan. Topics include: property titles and
transfers, documents, including wills and trusts, gifting strategies, tax
consequences and compliance, liquidating estates, charitable giving, life
insurance, business transfers, fiduciaries, and special topics.

356 Financial Plan Development. (3).
Develop professional financial planning strategies, approaches, and
techniques. Upon completing the course, each participant will have
developed and presented a comprehensive financial plan based on
various client concerns, life stages, and risk tolerances.

357 Equity Trading and Fund Risk Management. (3).
Provides a thorough study of the investment process and strategies. The
focus is on hands-on practice in carrying out investment plans through
real-time simulation. Participants practice controlling impulsive and
emotional equity trading behavior and establishing good investment
habits and attitudes.

358 Options Trading and Hedging Strategies. (3).
Provides real-time simulation in practicing various options trading and
hedging strategies. Directional and non-directional trading concepts,
applications, and options portfolio strategies are examined. Participants
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study various approaches in forming hedge funds with options or
embedded options.

600 Situational Leadership & Strategic Thinking. (1).
Explore situational leadership dynamics and your role as a visionary,
manager, director, change agent, supervisor, coach and mentor.
Examine strategies to become more effective in your daily work by
improving your approach to operational, tactical, strategic and
managerial decision-making.

COMMUNICATIVE DISORDERS (CDISCS)

100 Clinical and Research Processes in Communicative Disorders. (4).
The normal processes of communication and a survey of the disorders
that affect communication. The basics of evaluation and treatment, and
research methods using case study methods.

204 Speech and Hearing Science (4).
Review of the acoustics of sound and the perceptual characteristics of
speech. Research and laboratory techniques used in speech and hearing
science.

206 Functional Anatomy/Physiology of Communication (4).
Functional anatomy and physiology of speech, swallow and language
mechanisms. Emphasis on how an understanding of head and neck
physiology/anatomy impacts clinical diagnosis and management of
communication/ swallowing disorders.

COMPUTER SCIENCE (CSCS)

101 Introduction to Computers. (4).
Designed to make students computer literate. Non-technical
introduction to computers with particular focus on microcomputers
and how they work. Students are introduced to the Windows operating
system, word processing, spreadsheets, graphics programs, databases,
programming, and ethical issues in computer use.

102 Internet Business Associate. (1).
Learn about the tasks involved in various information technology (IT)
job roles, and explore career opportunities in the IT industry. Explore
Internet connection methods, Internet protocols, the Domain Name
System (DNS), cloud computing, and mobile devices.

103 Network Technology Associate. (1)
The Network Technology Associate course teaches essential networking
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technologies and skills, including TCP/IP, stable network creation,
wireless networking, mobile devices, and network troubleshooting.
Students learn to use various network components, and protocols that
enable users to share data quickly and easily.

104 Site Development Associate. (1).
Learn to develop websites using Hypertext Markup Language version
5 (HTML 5) and Cascading Style Sheets (CSS), including writing code
manually, as well as using graphical user interface (GUI) authoring tools.
Also learn how to insert images, create hyperlinks, and add tables, forms,
video, and audio to web pages.

300 Full Stack Web Development Boot Camp (0 or 8).
Learn front-end and back-end web development, including the
foundations of computer programing, using some of the latest web
technologies in a fast-paced boot camp format. Topics include: HTML
5, CSS, Javascript, Bootstrap, ArcGIS, Node.js, MySQL, JSON APIs,
responsive application design, version control and SCRUM project
management.

ECONOMICS (ECONCS)

250 Principles of Microeconomics. (4).
Introduction to the economics theory of market, consumer, and firm
behavior. Economic models are developed and applied to topics such as
market performance, taxation, externalities, and public goods.

EDUCATION (EDUCCS)

115 Teaching Economics in the K–8 Classroom. (4).
Introduction to concepts of economics for teachers in the K–8
classroom. Emphasizes the Economics Strand of the California History/
Social Science standards and specific pedagogies and strategies for
instruction in the classroom, including creation of specific lesson plans
of economic concepts.

300 Introduction to Instructional Design. (4).
Introduction to the core components of instructional design. Learn
effective methodologies and principles suitable for the online, face-to-
face, and hybrid instruction.

600 Entrepreneurship and Niche Practices for Mental Health
Professionals. (0).
Learn concepts and strategies of entrepreneurship in creating,
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developing, and enhancing a private practice in a mental health setting.
Topics include identifying and capitalizing on opportunities in
developing niche practices, developing business models, ethical and
legal issues in establishing a practice, and setting up operations.

672 Educational Administrative Development. (1–2).
Individualized exploration of educational administration designed to
reflect administrative trends and issues in education while current and
topical.

ENVIRONMENTAL STUDIES (EVSTCS)

100 Introduction to Environmental Studies. (4).
Overview of the major causes and consequences of pollution, natural
resource depletion, and loss of biological diversity. The primary
objective is to develop an interdisciplinary understanding of our natural
environment, the human impacts that degrade it, and the measures we
can take to protect and to restore environmental quality.

340 Green Business. (4).
Examines various aspects of sustainability and options available to
businesses to establish green practices. Explores opportunities that
businesses create, the challenges encountered, and the contributions
toward protecting the environment while simultaneously sustaining a
profit. The role of environmental policy, leadership, technology, and
public opinion also is investigated.

GOVERNMENT (GOVTCS)

111 American National Government and Politics. (4).
Introduction to the dynamics of government and politics in the United
States and analysis of major contemporary public policy problems.

306 Constitutional Law: National and State Powers. (4).
Examination of governmental powers focusing primarily upon the
Supreme Court’s interpretation of constitutional language contained
in Articles I, II, III, VI, and Amendment X. The relationships among
legislative, executive, and judicial powers, as well as the nexus between
national and state powers, are extensively explored.

380/480 Government Internship (1 – 4).
Gain work experience in a career field at the explanatory or advanced
level. For advanced credit, 300-level and above, you must have previous
experience in the field.

Programs and Courses 793



HEALTHCARE ADMINISTRATION (HADCS)

301 The U.S. Healthcare System. (1).
Review structure and function of the U.S. healthcare system including
issues and forces shaping its future. Topics include need and access to
care, insurance programs, managed care, costs/expenditures, availability
of resources, and assessment/improvement.

302 Healthcare Leadership Principles and Practice. (3).
Explore the principles of leadership, supervision, and management
within the healthcare system.

303 Healthcare Quality and Performance Management. (2).
Learn to improve organizational quality, effectiveness, and performance
in the areas of patient care, safety, risk management, healthcare
operations, staff supervision, regulatory reporting and compliance,
customer satisfaction, and business results.

304 Healthcare Information Systems and Informatics. (2).
Explore the managerial perspective on effective use of data and
information technology to improve performance in healthcare
organizations.

305 Healthcare Human Resources Management and Labor Relations.
(3).
Review of HR management practices in healthcare organizations.

306 Healthcare Finance. (4).
Examine financial management principles and practice in healthcare
services, with an emphasis on accounting, financial statements, finance
and payment systems, cash flow analysis, risk management, budgeting,
and capital finance.

307 Healthcare Strategy and Marketing Development. (2).
Learn the role, function, and application of strategic planning and
market development in healthcare organizations. Emphasis is placed on
strategic planning, product/service development, and implementation.

HISTORY (HISTCS)

102 World History Since 1450. (4).
Introduction to the themes or issues shaping world history from the
European age of discovery through the end of the Cold War.
Unavoidably selective, the course focuses upon the forces of
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modernization and change revolutionizing traditional world cultures
and resulting in the interdependent, global system of today.

HUMAN RESOURCES (HRCS)

310 Human Resources Management. (4).
Study the theory and practice of the human resource personnel function
in organizations, including labor relations. Current issues in human
resources management will be addressed.

311 Legal Aspects of Human Resources Management. (3).
Review state and federal regulations governing human resources
management including labor law, discrimination, sexual harassment,
occupational safety and health (OSHA), unions, and labor relations.

312 Employee Recruitment and Selection. (3).
Explore recruitment and staffing processes, including analyzing position
requirements, preparing job descriptions, recruiting candidates,
selecting finalists, and orienting new employees.

313 Compensation and Benefits Administration. (3).
Explore the design, development and administration of common
employee compensation and benefit programs, including pay strategies,
administration of health care and retirement plans, and reward systems.

314 Performance Management. (3).
Review of best practices in measuring, analyzing and monitoring job
performance.

316 Ethics in Human Resources Management. (1).
Review ethical issues and dilemmas human resources professionals face
in the workplace. Explore organizational culture, the role of the human
resources manager, laws and legal constraints, and rights and
responsibilities of employees and employers.

317 Risk Management and Workers’ Compensation Administration. (1).
Explore the identification and management of risk from a human
resources perspective, including workers compensation liabilities,
workplace health and safety concerns, adequate or appropriate
insurance coverage, and hostile work environments.

318 Training and Development. (1).
Examine current trends and issues in workplace training and
development with special attention to the design, development, and
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application of training programs to improve productivity, safety, and
quality.

INTERNATIONAL BUSINESS (INTBCS)

470 International Area Studies (3 – 4).

MUSIC (MUSCS)

100 Experiencing Music. (4).
Exploration of sound—its sources, effects and organization—with
emphasis on direct involvement through listening. Music of major styles
and periods is introduced with emphasis on Western music. Students
develop and become familiar with music technology.

120 Digital Audio Production. (3)
This course provides students with experience in digital editing using
computers and software.

121 Intermediate Digital Audio Production Using Pro Tools. (3).
This serves as the second course in the training curriculum targeting
User Certification. The 100-level coursework prepares students to
operate a Pro Tools system in an independent production environment.
Following completion of the User Certification coursework and
certification exam, students can proceed to the 200-level courses to
pursue Operator Certification.

130 Introduction to Jazz History. (4)
History of jazz, including its origins, the musical characteristics of major
styles, and the leadership during key periods. Emphasis on developing
critical listening skills, the contributions of specific cultures and
individuals, and understanding commercial, technological, political, and
social influences on the evolution of styles.

NONPROFIT OPERATIONS (NPCS)

201 Nonprofit Operations and Personnel Management (4)
Build effective operational and personnel management approaches to
improve organizational effectiveness and ensure regulatory compliance.
Topics include operational excellence, personnel management,
supervision, coaching, and performance management, policies and
procedures, and legal aspects of nonprofit management. Case studies are
discussed.

PROJECT MANAGEMENT (PMCS)
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301 Project Management Principles and Practices. (3).
Overview of project management processes and principles used in
planning and monitoring project activities from inception through
closure.

302 Project Leadership, Teambuilding, and Communications. (3).
Learn essential qualitative areas necessary for effective project
management, including leadership, personnel and team management,
communication, and strategic planning.

303 Project Quality and Risk Management. (3).
Examine the principles and practices associated with project quality
assurance and risk management including quality assurance and risk
management strategies, executing an effective quality assurance plan,
and monitoring and controlling quality and risks. Project management
best practices and standards are explored using the Project Management
Body of Knowledge (PMBOK).

304 Project Planning, Procurement, and Cost Management. (3).
Learn the essential project management tools and techniques involved
in planning and scheduling projects, procuring supplies and services,
and managing project costs. Topics include collecting project
requirements; developing scope of work procedures and documentation
using work breakdown structures; conducting source selections;
estimating and controlling costs; and closing out project activities.

305 Project Management Practicum. (3).
Capstone experience to the project management certificate. A practical
and applied approach for review and reinforcement of previously
learned project management skills, strategies, and techniques.

600 Project Management & Process Improvement. (1).
Develop a systems-based approach to project management and process
improvement. Understand how PM tools may be utilized to plan,
schedule, budget and deliver excellent projects. Identify how to improve
processes within the areas you manage and supervise. Topics include
project management principles and continuous process improvement.

PSYCHOLOGY (PSYCCS)

100 Introduction to Psychology. (4).
Survey of classic and contemporary theory and research in human and
animal behavior. Topics include the bio-psychological bases of behavior,
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learning, cognition, motivation, developmental and social processes,
and psychological disorders and their treatment.

RELIGION (RELCS)

100 Introduction to Religious Studies. (4).
This class examines what religion is, the many ways scholars have sought
to understand and study it, and the various methodological approaches
they have chosen.

125 Introduction to World Religions. (4).
By studying major religious traditions of the world, students will
consider how religious traditions guide the way people live their lives
in an ever-increasingly diverse and religiously pluralistic world.
Investigations will include both historical studies and the writings of
religious traditions.

131 Religion in America. (4).
Exploration of religion in America from the pre-colonial era to the
present. Emphases will vary, drawing from a variety of religious
communities (including Puritan, Native American, Muslim, Buddhist,
African American, Hindu, Evangelical, Catholic, and Neo-Pagan) and
issues (such as civil rights, “cults”, church/state, gender, race, and
ethnicity).

189 Religion and Popular Culture. (4)
This course analyzes the inter-connectedness of religion and popular
culture and what it can tell us about the nature of religion in America.

SCIENCE (SCIBCS)

150 Current Issues in Science & Technology. (3).
Examination of some of the most important technological
developments of this century and their impact upon human lives.
Examination of the complex relationship among humans, the
environment, and technology. Not open to students who have received
credit for LSNS 150.

201 Natural Sciences Through Living Laboratories. (3).
Exploration of the principles and methodology of astronomy, marine
biology, natural history, and ecology to understand the natural
environment. Students will utilize campus-based facilities and field sites
throughout Southern California as laboratories. Not open to students
who have received credit for LSNS-201.
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SPANISH (SPANCS)

101 First-Year Spanish. (4).
Pronunciation, conversation, essentials of grammar and composition,
and reading of elementary texts. Practice and drills focus on four basic
skills: reading, writing, speaking, and listening. Periodic lectures on
Hispanic culture.

WRITING (WRITCS)

90 College Reading and Writing. (4).
Instruction and practice in critical reading and response. Students
distinguish between constructing meaning and collecting information;
analyze claims, perspectives, and inferences; and compose shorter
arguments based on textual evidence. Composing, revising and editing
strategies provided with basic methods of reference.

100 Introduction to Academic Writing. (4).
Instruction and practice in composing analytical, source-based
arguments. Critical reading and discussion are modeled after scholarly
inquiry. Students develop several multi-draft, documented writing
projects. Structural and stylistic revision strategies supplement attention
to genre to build rhetorical awareness and adaptive strategies for writing.
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FACULTY

(Dates indicate first year of full-time service.)

Raúl Acero, Professor of Art, 2007; B.A., State University of New York at
Fredonia; M.F.A., Ohio University

J. Henry Acquaye, Professor of Chemistry, 1992; B.S., University of Cape
Coast, Ghana; M.S., Brock University, Ontario, Canada; Ph.D., State
University of New York, Buffalo

Adriana Ruiz Alvarado, Assistant Professor of Education, 2016; B.A.,
University of California, Berkeley; Ph.D., M.A., M.Ed., University of
California, Los Angeles

Nephelie Andonyadis, Professor of Theatre Arts, 2001; B.S., Cornell
University; M.F.A., Yale University

Nicholle Andrews, Associate Professor of Music, 2006; B.M., Memorial
University of Newfoundland; M.M., D.M., McGill University

Ralph M. Angel, Edith R. White Distinguished Professor of Creative
Writing, 1981; B.A., University of Washington; M.F.A., University of
California, Irvine

Benjamin Aronson, Professor of Biology, 1998; B.A., Williams College;
Ph.D., Purdue University

Graeme Auton, Professor of Political Science, 1987; B.A., M.A., Ph.D.,
University of California, Santa Barbara

Rasool Azari, Associate Professor of Business, 1997; B.S., California State



University, Sacramento; M.S., University of California, Los Angeles;
M.B.A., D.Sc., George Washington University

Katherine Baber, Associate Professor, School of Music, 2012; B.M., Ph.D.,
Jacobs School of Music, Indiana University

Bing Bai, Associate Professor of Business, 2008; B.A., M.A., Renmin
University of China; M.H.R.I.R., Ph.D., University of Illinois

Julius Bailey, Professor of Religious Studies, 2001; B.A., Occidental
College; M.A., Ph.D., University of North Carolina at Chapel Hill

Chris Beach, Professor of Theatre Arts, 1993; B.F.A., Virginia
Commonwealth University; M.F.A., University of California, Los Angeles

Janet L. Beery, Professor of Mathematics, 1989; B.S., University of Puget
Sound; M.A., Ph.D., Dartmouth College

James Bentley, Professor of Mathematics, 2001; B.A., Pomona College;
M.S., University of Washington; Ph.D., University of California,
Riverside

Peter M. Bergevin, Professor of Business, 2004; B.S., Salem State
College; M.S., Ph.D., Arizona State University

Wesley Bernardini, Professor of Anthropology, 2003; B.A., University of
Virginia; M.A., Ph.D., University of Arizona

Joanna Bieri, Associate Professor of Mathematics, 2009; B.S., Northern
Arizona University; M.S., Ph.D., Northwestern University

Greg Bills, Professor of Creative Writing, 1998; B.A., University of Utah;
M.F.A., University of California, Irvine

Mikela Bjork, Assistant Professor of Education, 2017; B.A., Smith
College; M.Ed., Long Island University; Ph.D., M.A., Columbia
University, New York

Ann Blankenship Knox, Assistant Professor of Education, 2017; B.A., The
University of the South; J.D., University of Tennessee; Ph.D., University
of Georgia

James R. Blauth, Professor of Biology, 1999; B.A., Dartmouth College;
Ph.D., Cornell University
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Susan L. Blauth, Professor of Biology, 1999; B.S., Ph.D., Cornell
University

Julia Brandes, Assistant Professor of Business, 2014; B.A., M.A., Ph.D.,
University of Kansas

Francis T. Bright, Associate Professor of French, 1993; B.A., University of
Notre Dame; M.A., Ph.D., Cornell University

Piers Britton, Professor, Media and Visual Culture Studies, 2002; B.A.,
Ph.D., University of Manchester

Leslie Brody, Professor of Creative Writing, 1998; B.A., San Francisco
State University; M.A., Ph.D., University of Connecticut

Tommi Cahill, Associate Professor of Art, 2009; B.F.A., California
Institute of the Arts; M.F.A., Yale University School of Art

Leslie J. Canterbury, Associate Librarian, 1990; B.A., M.L.S., University
of Arizona

Angelo Carlo Carrascoso, Associate Professor of Business, 2009; B.S.,
Ateneo de Manila University; M.B.A., Ph.D., University of Virginia

Nancy E. Carrick, Professor of English, 1980; B.A., M.A., Ph.D.,
University of Arizona

William Casale, Senior Lecturer in Biology, 2007; B.A., Rutgers
University; M.S., Ph.D., Michigan State University

Kimberly Cass, Professor of Business, 2001; B.A., Colorado State
University; M.S., Ph.D., University of Arizona

Anne Cavender, Professor of English, 2000; B.A., Middlebury College;
M.A., Ph.D., University of Washington

Heung-Joo Cha, Associate Professor of Business Administration, 2008;
B.B.A., Chonnam National University; M.S., University of Wisconsin;
Ph.D., University of Houston

Pani Chakrapani, Professor of Computer Science, 1985; B.S., M.S.,
University of Madras, India

Brian Charest, Assistant Professor of Education, 2017; B.A., University
of California, Santa Cruz; M.A., San Francisco State University; M.A.,
Roosevelt University; Ph.D., University of Illinois at Chicago
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Charng-Yi Chen, The William R. and Sue Johnson Endowed Chair in
Finance and Professor of Business, 2008; B.S., National Central
University; M.B.A., Northwest Missouri State University; Ph.D.,
University of Oregon

Nathaniel Cline, Assistant Professor of Economics, 2012; B.A., Earlham
College, Ph.D., University of Utah

Kimberley Coles, Associate Professor of Anthropology, 2006; B.A.,
University of California, San Diego; M.A., The American University;
Ph.D., University of California, Irvine

Barbara Conboy, Associate Professor of Communicative Disorders,
2009; B.A., Smith College; M.A., Temple University; Ph.D., University of
California, San Diego and San Diego State

Solaman Cooperson, Assistant Professor, Communicative Disorders,
2014; B.A., University of Pennsylvania, M.S., Pennsylvania State
University, Ph.D., University of Texas at Austin

Patricia K. Cornez, Senior Lecturer in Computer Science, 1999; B.S.,
University of New Mexico; M.A., California State University, San
Bernardino

Richard N. Cornez, Professor of Mathematics, 1988; B.S., Case Western
Reserve University; M.S., Ph.D., University of New Mexico

Mark Dancigers, Assistant Professor of Music, 2017; B.A., M.M., Yale
University; Ph.D., Princeton University

Karen Derris, The Hunsaker Distinguished Teaching Chair and
Professor of Religious Studies, 2003; A.B., Brown University; M.T.S.,
Harvard Divinity School; Ph.D., Harvard University

Alan DeWeerd, Professor of Physics, 1998; B.S., University of California,
Irvine; M.S., Ph.D., University of Wisconsin, Madison

Esther Domenech, Lecturer in Spanish; M.S., California State University,
San Bernardino

Elizabeth Doolittle, Senior Lecturer in Mathematics, 2001; B.S.,
California Lutheran University; M.S., University of Arizona

James Ducey, Professor of Physical Education, Head Men’s Basketball
Coach, Head Women’s Tennis Coach, 1991; B.S., University of Redlands;
M.S., Claremont Graduate University
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Robert Y. Eng, Professor of History, 1980; B.A., Pomona College; M.A.,
Ph.D., University of California, Berkeley

Hamid Falatoonzadeh, Associate Professor of Business, 1991; B.A.,
National Iranian Oil Company College; M.B.A., California State
Polytechnic University, Pomona; Ph.D., Texas A & M University

Rafat Fazeli, Associate Professor of Economics, 1989; B.S., Tehran
University; M.A., Ph.D., New School for Social Research

Kathleen Feeley, Associate Professor of History, 2006; B.A., Colgate
University; Ph.D., City University of New York

Michael J. Ferracane, Assistant Professor of Chemistry; B.S. University of
Arizona; Ph.D., University of Virginia

Lawrence Finsen, Professor of Philosophy, 1979; B.A., Lake Forest
College; Ph.D., State University of New York at Buffalo

Samuel Fischer, Artist Professor of Music, 2017; B.N., University of
Southern California; M.M., Julliard School

Douglas Flewelling, Associate Professor of Geographic Information
Systems, 2006; B.A., Syracuse University; M.A., Oregon State University;
Ph.D., University of Maine

Caryl A. Forristall, Professor of Biology, 1994; B.S., Newton College;
Ph.D., University of California, Berkeley

Allison Fraiberg, Professor of Business, 1996; B.A., McGill University;
M.A., Tulane University; Ph.D., University of Washington

Munro Galloway, Assistant Professor of Art, 2016; B.A., Brown
University; M.F.A., Bard College

Lorenzo Garbo, Professor of Economics, 1996; Laurea in Economics,
University of Venice; M.A., M.Phil., Ph.D., Columbia University

Deon Garcia, Senior Lecturer in Mathematics, 2003; B.S., M.S.,
University of California, Riverside

Patricia Geary, Professor of Creative Writing, 1987; B.A., Vassar College;
M.F.A., University of California, Irvine

Andrew Glendening, Dean of the School of Music, 2004; B.M., Oberlin
College Conservatory of Music; M.M., D.M., Indiana University
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Candace Glendening, Senior Lecturer in Biology, 2004; B.Mus., Oberlin
College Conservatory of Music; B.A., Oberlin College; M.S., Morehead
State University

John Glover, Professor of History, 2000; B.A., Bradley University; M.A.,
Ph.D., University of Illinois at Chicago

Susan B. Goldstein, Professor of Psychology, 1990; B.A., Oberlin College;
M.A., Ph.D., University of Hawaii

Kamala Gollakota, Professor of Business, 2005; B.A., University of Delhi;
Ph.D., University of Wisconsin at Milwaukee

Rodney Goodyear, Professor of Education, 2008; B.A. Augustana
College; M.Ed., Ph.D., University of Illinois

Neena Gopalan, Assistant Professor, School of Business, 2016; B.A.
University of Kerala, India, M.A., University of Hull, United Kingdom,
M.S., Ph.D., Kansas State University

Frances Grace, Professor of Religious Studies, 1999; B.A., B.S., Harding
University; M.A., University of Texas, Austin; M.Div., Austin
Presbyterian Theological Seminary; Th.M, Ph.D., Princeton Theological
Seminary

Janée Both Gragg, Associate Professor of Education, 2008; B.A.,
Southern Adventist University; M.S., Ph.D., Loma Linda University

Lua Gregory, Associate Librarian, 2008; B.A., University of Redlands;
M.L.I.S., University of California, Los Angeles

Gerald M. Groshek, Professor of Business, 1999; B.A., Valparaiso
University; M.A., Ph.D., University of Denver

Lawrence Gross, Associate Professor, Race and Ethnic Studies, 2011; B.A.,
University of Minnesota; A.M., Harvard University; M.A., Ph.D., Stanford
University

Thomas F. Gross, Professor of Psychology, 1980; B.A., University of
California, Berkeley; M.A., California State University, Fresno; Ph.D.,
University of Maine

Renée Hall, Clinical Professor, Business Administration and Accounting
2014; B.A., Whitman College; M.A., University of Chicago; M.S., Ph.D.,
Texas A&M University
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Kelly Hankin, Professor of Film, Johnston Center for Integrative Studies,
2002; B.A., San Diego State University; M.A., Ph.D., University of
Rochester

Faisal Harahap, 2017, Assistant Professor of Business; B.A., Arizona State
University; M.A., University of Oklahoma; Ph.D., Florida International
University

Jessica Hehman, Associate Professor of Psychology, 2009; B.S., Northern
Kentucky University, Ph.D., University of California, Santa Barbara

Lamont C. Hempel, The Hedco Chair in Environmental Studies and
Professor of Environmental Studies, 1999; B.A., University of Minnesota,
Minneapolis; M.A., Ph.D., Claremont Graduate University

Jessie Hewett, 2017, Assistant Professor of History; B.A., University of
California, Santa Cruz; Ph.D., University of California, Davis

Katherine Hickey, Professor of Music, 2003; B.A., California State
University, Los Angeles; M.A., California State University, Long Beach;
D.M.A., University of Southern California

Shana Higgins, Associate Librarian, 2006; B.A., University of California,
Davis; M.A., M.L.S., Indiana University

S. Eric Hill, Professor of Physics, 2001; B.A., Carleton College; Ph.D.,
University of Minnesota

Martin Hoecker-Martinez, Assistant Professor of Physics, 2017; B.S.,
Harvey Mudd College; M.S., California Institute of Technology’ Ph.D.,
Oregon State University

Nicol Howard, Assistant Professor of Education, 2016; B.A., University of
California, Los Angeles; M.A., Azusa Pacific University; Ph.D., Chapman
University

William B. Huntley, The Will C. and Effie M. Crawford Professor of
Religion, 1974; B.A., Duke University; B.D., Yale University; Ph.D., Duke
University

Walter Hutchens, Senior Lecturer, Business Administration, 2013; B.A.,
Samford University, M.A., J.D., Washington University

Claudia Ingram, Professor of English, 1997; B.A., St. John’s College; J.D.,
University of California, Berkeley; M.A., Ph.D., University of Oregon
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Dorene Isenberg, Professor of Economics, 2003; A.B., San Diego State
University; M.A., Ph.D., University of California, Riverside

Hillary Jenkins, 2014; Associate Professor of Environmental Studies,
B.A., Wellesley College, Ph.D., Duke University

Kathie Jenni, Professor of Philosophy, 1988; B.A., University of Montana;
M.A., Ph.D., University of California, Irvine

Priya Jha, Professor of English, 2005; B.S., Drexel University; M.A.,
Ph.D., University of Colorado at Boulder

Xinyan Jiang, Professor of Philosophy, 2000; B.A., M.A., Peking
University; M.A., Ph.D., University of Cincinnati

Janelle Julagay, Assistant Librarian, 2015; B.A., University of California,
Riverside; M.L.I.S., University of California, Los Angeles

William Kennedy, Associate Librarian, 1980; B.A., University of
Redlands; M.S.L.S., University of Southern California

Daniel Kiefer, Professor of English, 1991; B.A., Boston University; M.A.,
Ph.D., Yale University

Heather King, Professor of English, 2000; B.A., Boston University; M.A.,
Ph.D., University of Wisconsin-Madison

Daniel Klooster, Professor of Latin American Studies, 2008; B.A.,
Macalester College; M.A., Ph.D., University of California, Los Angeles

Celine Ko, Associate Professor of Psychology, 2008; B.A., University
of California, Riverside; M.A., San Diego State University; M.S., Ph.D.,
University of California, San Diego and San Diego State

Mehrad Koohikamali, Assistant Professor, School of Business, 2016;
B.Sc. University of Tabriz, M.Sc., University of Tehran, M.Sc., Ph.D.
University of North Texas

Alexander Koonce, Professor of Mathematics, 1993; B.A., Dartmouth
College; Ph.D., Stanford University

Timothy P. Krantz, Professor of Environmental Studies, 1997; B.A.,
University of Redlands; M.A., Stanford University; Ph.D., University of
California, Berkeley
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James K. Krueger, Professor of Philosophy, 2004; B.A., Whittier College;
M.A., Ph.D., University of Notre Dame

Mark P. Kumler, Professor of Geographic Information Systems, 2004;
B.A., Dartmouth College; M.A., Michigan State University; Ph.D.,
University of California, Santa Barbara

Jose Lalas, Professor of Education, 2003; B.S., University of the
Philippines; M.Ed., Ed.S., Seattle Pacific University; Ph.D., University of
Washington

Sharon D. Lang, Professor of Anthropology, 1997; B.A., Boston
University; M.A., Ph.D., Harvard University

Lillian Larsen, Associate Professor of Religious Studies, 2006; B.S.,
Wheaton College; M.E., University of Massachusetts; M.Div., M.A.,
Catholic Theological Union; M.Phil., Ph.D., Columbia University

Lisa LaSalle, Professor, Communicative Disorders, 2011; B.S. Mary
Washington College, Ph.D., Syracuse University

Victoria A. Lewis, Professor of Theatre Arts, 2000; B.A., Dunbarton
College; M.A., Columbia University Teachers College; Ph.D., University
of California, Los Angeles

Sheila Lloyd, Associate Professor of English, 2006; B.A., Yale University;
M.A., Ph.D., Cornell University

Teresa Longin, Professor of Chemistry, 1998; B.S., Ithaca College; Ph.D.,
California Institute of Technology

Hongwei Lu, Professor of Asian Studies, 2004; B.A., Central-China
Normal University; M.A., Clark University; Ph.D., University of Oregon

Rebecca Lyons, Associate Professor of Chemistry, 2011; B.S. University
of Washington; M.A., State University of New York; M.S., Ph.D., State
University of New York of Environmental Studies and Forestry

Ruijin Ma, Associate Professor, Geographic Information Systems, 2011,
B.E., M.E., Shan Dong University of Science and Technology, Ph.D.,
Ohio State University

Denise M. MacNeil, Professor of Business, 2002; B.A., Evergreen State
College; M.A., M.F.A., Chapman University; Ph.D., Claremont Graduate
University
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Michael MacQueen, Professor of Business, 2009; B.A., University of
California, Los Angeles; M.B.A., California State Polytechnic University,
Pomona; Ed.D., University of La Verne

Joseph Magedanz, Professor of German, 2000; B.A., Yankton College;
M.A., Ph.D., University of Nebraska, Lincoln

James R. Malcolm, Professor of Biology, 1981; B.A., Oxford University;
Ph.D., Harvard University

Joy Manesiotis, Professor of Creative Writing, 1989; B.F.A., Virginia
Commonwealth University; M.F.A., Warren Wilson College

Paige Mann, Assistant Librarian, 2017; B.S., University of Redlands;
MLIS, San Jose State University

Sanjeet Mann, Associate Librarian, 2009; B.A., Pomona College;
M.L.I.S., University of California, Los Angeles

Liesder Mayea, Associate Professor of Spanish, 2009; B.A., M.A., San
Diego State University; Ph.D., University of California, Riverside

Michael C. Maynard, Professor of Physical Education and Head Football
Coach, 1988; B.S., Illinois Wesleyan University; M.S., United States
Sports Academy

Penny McElroy, Professor of Art, 1986; B.A., Alma College; M.F.A.,
University of Wisconsin, Madison

Blodwyn McIntyre, Professor of Environmental Studies, 2001; B.A.,
Colorado College; M.F., Duke University; Ph.D., University of Virginia

Eric McLaughlin, Senior Lecturer in Political Science, B.A. Tulane
University, Ph.D., Indiana University

Philip Mirci, Associate Professor of Education, 2008; B.A., M.A.,
California State University, San Bernardino; M.A., University of
Redlands; M.A., St. Patrick’s Seminary; Ph.D., Claremont Graduate
University

Ross E. Mitchell, Associate Professor of Education, 2007; B.S., University
of California, Riverside; M.S., The University of Chicago; Ph.D.,
University of California, Riverside

Joseph Modica, Associate Professor of Music, 2013; B.M., Chapman
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University; M.M., California State University, Long Beach; Ph.D., Ball
State University

Johannes Moenius, Professor of Business, 2005; M.A., Bamberg
University; M.A., Queen’s University; Ph.D., University of California, San
Diego

Ronald D. Morgan, Associate Professor of Education, 1999; B.S., M.S.,
Loma Linda University; Ed.D., La Sierra University

Steven Morics, Professor of Mathematics, 1995; B.A., St. Olaf College;
M.S., Ph.D., University of Virginia

Maria Munoz, Associate Professor of Communication Science, 2016;
B.A., University of California Santa Barbara; Ph.D., M.A., University of
Texas

Daniel Murphy, Professor of Music, 1993; B.M., Hartt School of Music;
M.M., University of Rhode Island; D.M., University of Colorado

Rich Murphy, Professor of Physical Education and Head Women’s
Basketball Coach, 2007; B.A., M.S., Humboldt State University

Barbara Murray, The Stauffer Director for the Center for Science &
Mathematics and Professor of Chemistry, 1993; B.A., M.A., M.S., Stephen
F. Austin State University; Ph.D., University of Illinois, Urbana

Jennifer A. Nelson, Professor of Women, Gender, and Sexuality Studies,
2004; B.A., Ph.D., Brown University

Michael Ng-Quinn, Professor of Political Science, 1985; B.A., University
of Chicago; Ph.D., Harvard University

Co Boi Nguyen, Associate Professor of Music, 2006; B.M., The Hanoi
National Conservatory; M.M., The Mannes College of Music; Diploma
in Orchestral Conducting, The Curtis Institute of Music; Graduate
Diploma in Orchestral Conducting, Julliard School

Tyler E. Nordgren, Professor of Physics, 2001; B.A., Reed College; M.S.,
Ph.D., Cornell University

Kathy J. Ogren, Professor of History, 1985; B.A., Scripps College; M.A.,
Ph.D., The Johns Hopkins University

Lisa Olson, Professor of Biology, 2003; B.S., Baylor University; Ph.D.,
The Johns Hopkins University School of Medicine
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Keith Osajima, Professor of Race and Ethnic Studies, 1995; B.A., M.A.,
Ph.D., University of California, Berkeley

Jack Osborn, Hunsaker Endowed Chair of Management and Executive
Professor of Business Administration, 2001; B.A., University of
Redlands; LL.B., University of Edinburgh; LL.B., Christ’s College of
Cambridge University

Lori Osborn, Professor of Communicative Disorders, 2006; B.A., Mary
Washington College; M.S., Ph.D., University of Texas at Dallas

Sharon Oster, Professor of English, 2005; B.A., University of Michigan;
M.A., Ph.D., University of California, Los Angeles

Monica Perry, Professor of Business, 2003; B.S., College of William &
Mary; M.B.A., The Pennsylvania State University, University Park; Ph.D.,
University of Maryland, College Park

James B. Pick, Professor of Business, 1991; B.A., Northwestern University;
M.S.Ed., Northern Illinois University; Ph.D., University of California,
Irvine

Fredric E. Rabinowitz, Professor of Psychology, 1984; B.A., Ithaca
College; M.A., Loyola College; Ph.D., University of Missouri, Columbia

Matthew T. Raffety, Professor of History, 2008; B.A., Williams College;
M.A., M.Phil, Ph.D., Columbia University

Hindupur Ramakrishna, Professor of Business, 2003; B.E., Bangalore
University; Ph.D., Georgia State University

Scott Randolph, Associate Professor, Business Administration, 2011;
B.A., Rutgers University; M.A., University of Akron; Ph.D., Purdue
University

Julie Ann Rathbun, Professor of Physics, 2001; B.S., State University of
New York at Buffalo; M.S., Ph.D., Cornell University

Fang Ren, Associate Professor of Geographic Information Systems,
2007; B.S., M.S., Tianjin University; M.S., Ph.D., Ohio State University

Pauline J. Reynolds, Associate Professor of Education, 2008; B.M., Royal
College of Music; M.M., Ph.D., Indiana University

Cheryl A. Rickabaugh, Professor of Psychology, 1988; B.A., California
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State University, Los Angeles; M.A., Ph.D., University of California,
Riverside

Nicolas Reksten, Assistant Professor of Economics, 2016; Ph.D., B.A.,
American University, Washington DC

Conroy Reynolds, Senior Clinical Professor in Education; M.A., Andrew
University; M.S., Capella University; Ph.D., Loma Linda University

G. Keith Roberts, Assistant Professor of Business, 2001; B.B.A., J.D.,
University of Oklahoma; LL.M., George Washington University, M.S.I.T.,
University of Redlands

Jill Robinson, Professor of Business Administration, 2004; B.S., Texas
A&M University; M.B.A., California State University, San Bernardino;
M.A., Ph.D., Claremont Graduate University

William Rocque, Associate Professor of Sociology, 2007; B.A., State
University of New York, Albany; Ph.D., University of Colorado, Boulder

Bryce C. Ryan, Associate Professor of Biology, 2008; B.A., Claremont
McKenna College; Ph.D., North Carolina State University

Catherine Salmon, Professor of Psychology, 2003; B.Sc., Ph.D.,
McMaster University

James A. Sandos, Professor of History and Farquhar Professor of the
American Southwest, 1981; B.A., M.A., California State University,
Fresno; Ph.D., University of California, Berkeley

Avijit Sarkar, Professor of Business, 2005; B.E., Jadavpur University;
M.S., Ph.D., State University of New York at Buffalo

Marco Schindelmann, Artist Professor of Music, 2003; B.A., California
State University, Fullerton; M.M., University of Redlands

Sara Schoonmaker, Professor of Sociology, 1995; B.A., Earlham College;
Ph.D., Boston College

David P. Schrum, Professor of Chemistry, 1999; B.S., University of
Wisconsin, Stevens Point; Ph.D., Purdue University

David L. Scott, Associate Professor of Music, 2008; B.M., University of
Iowa; M.M., D.M.A., University of Southern California, Los Angeles
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Tim Seiber, Associate Professor, 2015; B.A., University of Redlands; M.A.,
Ph.D., University of California, Irvine

Julia Ferrè Shuler, Professor of Communicative Disorders, 1994; B.A.,
University of Redlands; M.S., University of Washington, Seattle

Nicholas Shunda, Associate Professor of Economics, 2008; B.A.,
Villanova University; M.A., Ph.D., University of Connecticut

Francisco Silva, Professor of Psychology, 1996; B.A., M.A., Ph.D.,
University of Manitoba

Kathleen Silva, Professor of Psychology, 2008; B.A., M.A., University of
Manitoba; Ph.D., Indiana University

Linda Silveira, Professor of Biology, 1993; B.S., Cornell University; Ph.D.,
University of California, Berkeley

Alisa Slaughter, Associate Professor of Creative Writing, 2008; B.A.,
M.A., University of Arizona; M.F.A., Warren Wilson College

Danièle Chatelain Slusser, Associate Professor of French, 1990; Licence,
M.A., Université de Strasbourg; M.A., Ph.D., University of California,
Riverside

Eddie R. Smith, Professor of Music, 1991; B.M.E., Florida State
University; M.A., University of South Florida; Ph.D., Florida State
University

Suzette Soboti, Professor of Athletics and Physical Education, Head
Women’s Soccer Coach, 1998; B.A., Skidmore College; M.A., Montclair
State University

David P. Soulsby, Professor of Chemistry, 2001; B.Sc., Lancaster
University; Ph.D., University of Colorado, Boulder

William Southworth, Professor of Speech, 1972; B.A., San Fernando
Valley State College; M.A., University of California, Los Angeles

James C. Spee, Professor of Business, 1995; B.S., University of
Washington; M.B.A., Ph.D., Claremont Graduate University

James V. Spickard, Professor of Sociology, 1989; B.A., Stanford
University; M.A., New School for Social Research; Ph.D., Graduate
Theological Union
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Vernon Stauble, Senior Lecturer in Business Administration, 2000; B.A.,
California State University, San Bernardino; M.B.A., University of
California, Riverside; Ph.D., Claremont Graduate University

Lei Lani Stelle, Professor of Biology, 2008; B.A., University of California,
Santa Cruz; M.S., University of British Columbia; Ph.D., University of
California, Los Angeles

M. Alayne Sullivan, Professor of Education, 2007; B.A., B.Ed., M.Ed.,
Mount Saint Vincent University; Ph.D., McGill University

Anthony Suter, Associate Professor of Music, 2008; B.M., University of
Southern California; M.M., University of Michigan; D.M.A., University
of Texas at Austin

Arthur G. Svenson, The David Boies Professor of Political Science, 1981;
B.A., California State University, Fresno; M.A., Ph.D., University of
California, Santa Barbara

Gregory Thorson, The Ken and Lynn Hall Chair in Public Policy and
Professor of Political Science, 2008; B.A., Augsburg College; M.A., Ph.D.,
University of California, Riverside

Satish Thosar, Professor of Business, 2005; Bachelor of Commerce,
Bombay University; M.B.A., Xavier Institute; Ph.D., Indiana University

Jennifer Tilton, Professor of Race and Ethnic Studies, 2007; B.A.,
Princeton University; Ph.D., University of Michigan, Ann Arbor

Melissa Tosh, Professor of Music, 1999; B.M., M.A., California State
University, Sacramento; D.M.A., University of Oregon

Julie Townsend, Professor of Interdisciplinary Studies in the
Humanities, 2005; B.A., University of California, San Diego; M.A., Ph.D.,
University of California, Los Angeles

Tamara Tribitt, Assitant Professor of Education, 2017; B.S., Montana
State University; M.A., University of Texas; Ph.D., M.A., University of
Colorado

Judith A. Tschann, Professor of English, 1978; B.A., University of
Minnesota; M.A., Ph.D., State University of New York at Stony Brook

Laura Urrutia, Lecturer, School of Music, 2009; B.M., M.M., University
of Redlands
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Ivonne C. Vailakis, Professor of Spanish, 1991; B.A., M.A., San Diego State
University; Ph.D., University of California, Irvine

James Valadez, Professor of Education, 2011; B.A., University of
California, Santa Cruz; M.A., University of California, Los Angeles;
Ph.D., University of California, Santa Barbara

Debra Van Engelen, Professor of Chemistry, 2003; B.A., Washington
University, St. Louis; Ph.D., Oregon State University, Corvallis

Renée Van Vechten, Professor of Political Science, 2005; B.A., University
of San Diego; M.A., Ph.D., University of California, Irvine

Joseph Vavrus, Assistant Professor of Business, 2017; B.A., Portland State
University; M.A., University of Texas; Ph.D., M.A., University of
Colorado

Tamara B. Veenstra, Professor of Mathematics, 2001; B.S., University of
North Carolina, Chapel Hill; A.M., Ph.D., Dartmouth College

Jennifer Verdolin, Lecturer of Environmental Studies, 2017; B.S., Florida
Atlantic University; M.S., Northern Arizona University; Ph.D., Stony
Brook University

Daniel B. Wacks, Professor of Chemistry, 1991; B.A., Northwestern
University; Ph.D., University of California, Berkeley

Patricia L. Wasielewski, Professor of Sociology and Women, Gender, and
Sexuality Studies, 1982; B.S., Northern Arizona University; M.A., Ph.D.,
Washington State University

Kimberly Welch, Associate Professor of Women, Gender, and Sexuality
Studies; M.A., University of Minnesota; Ph.D., University of California,
San Diego

Thomas T. Whittemore, Professor of Physical Education and Aquatics
Coach, 1989; B.A., Claremont-McKenna College; M.A., Claremont
Graduate University

Cynthia Wineinger, Professor of Communicative Disorders, 1990; B.S.,
Northwestern University; M.S., University of Redlands

Patrick Wing, Associate Professor of History, 2008; B.A., College of New
Jersey; M.A., Ph.D., University of Chicago

Mara B. Winick, Professor of Business Administration, 1991; B.A., Trinity
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University; M.B.A., University of Texas, San Antonio; Ph.D., Texas A&M
University

Steven Wuhs, Professor of Political Science, 2003; B.A., Macalester
College; M.A., Ph.D., University of North Carolina, Chapel Hill

Xin Zhao, Associate Professor of Business, 2009; B.E., Renmin
University of China; M.S., Ph.D., University of North Carolina,
Greensboro
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ADMINISTRATORS

OFFICE OF THE PRESIDENT

Ralph Kuncl, President; A.B., Occidental College; Ph.D., M.D., University
of Chicago

Michelle Rogers, Chief of Staff and Liaison to the Board of Trustees;
B.A., State University of New York, Oswego; M.A., University of
Rochester

Charlotte G. Burgess, Vice President for External Affairs and Dean
Emeritus; B.A., M.A., University of Redlands

ACADEMIC AFFAIRS

Kathy Ogren, Provost and Chief Academic Officer; B.A., Scripps College;
M.A., Ph.D., The Johns Hopkins University

Jordan Henk, Executive Director of Planning, Decision Support and
Special Projects; M.S., The Pennsylvania State University

Steven Moore, Director of the Center for Spatial Studies; MBA,
University of Illinois, Chicago; Ph.D., University of Arizona

Monique Pope, Director of Military and Veterans Services; B.A., Western
Illinois University; M.A., Governors State University

Scott Stevens, Associate Dean, School of Education and Seiter Chair in
Writing; B.A., California State University, Chico; M.A., Ph.D., University
of Rochester



Yan Xie, Assistant Provost for Institutional Research; B.S., Wuhan
University; Ph.D., University of Arizona

Steve Wuhs, Associate Provost for Internationalization; B.A., Macalester
College; M.A., Ph.D., University of North Carolina, Chapel Hill

Career and Professional Development

Kelly Dries, Executive Director of Career and Professional
Development; B.S., East Stroudsburg University; M.A., Towson
University

Courtney Carter, Associate Director of Career and Professional
Development; B.A., M.A., University of Redlands

Lauren Wooster, Assistant Director of Career and Professional
Development; B.A., University of Oregon; M.A., University of Redlands

College of Arts and Sciences

Kendrick T. Brown, Dean of the College of Arts and Sciences; B.A.,
Mount Union College; M.A., Ph.D, University of Michigan

David P. Schrum, Associate Dean of Student Engagement; B.S.
University of WI-Stevens Point; Ph.D. Purdue University.

Anne L. Cavender, Associate Dean of Academic Programs; B.A.,
Middlebury College; M.A., Ph.D., University of Washington.

Andrew Glendening, Dean of the School of Music; B.M., Oberlin College
Conservatory of Music; M.M., D.M., Indiana University

Barbara Murray, Director of the Center for Science and Mathematics;
B.A., M.A., M.S., Stephen F. Austin State University; Ph.D., University of
Illinois, Urbana

Julie Townsend, Director, Johnston Center for Integrative Studies; B.A.,
University of California, San Diego; M.A., Ph.D., University of California,
Los Angeles

Academic Success and Disability Services

Amy Wilms, Assistant Dean and Director of Academic Support Services;
B.A., Grove City College; M.Ed., University of Maryland, College Park

Sabrina Wilhelm, Assistant Director of Academic Success; B.A.,
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California Polytechnic University, Pomona, M.S., California State
University, San Bernardino, M.S., University of La Verne

Meigan Karraker, Academic Support Counselor; B.A., California State
University, San Bernardino; M.A., Azusa Pacific University

School of Business

Thomas Horan, Dean of the School of Business; B.A., University of
Vermont, Burlington; MPP, Ph.D., Claremont Graduate University

G. Keith Roberts, Associate Dean; B.B.A., J.D., University of Oklahoma;
M.S., University of Redlands; LL.M. George Washington University

Christine C. Taitano, Director of Student Services; B.S., B.A., Hawaii
Pacific University; M.Ed., University of Portland

School of Education

Andrew F. Wall, Dean, School of Education; B.A. University of Iowa;
M.A., Ball State University; Ph.D., University of Illinois

Hideko Sera, Associate Dean; B.S., Ball State University, M.A., Psy.D.,
Adler School of Professional Psychology

Yessenia Yorgesen, Assistant Director of Advising and Communications;
B.A., California State University, San Bernardino; M.A., University of
Redlands

Kristin Grammer, Assistant Director Academic Advising; B.A., California
State University, San Bernardino; M.A., University of Redlands

School of Continuing Education

Daniel Otter, Associate Dean of the School of Continuing Studies; B.A.,
San Diego State University, M.A. California State University, Fullerton,
Ph.D., University of New Mexico

Armacost Library

Shana Higgins, Director; B.A., University of California, Davis; M.A.,
M.L.S., Indiana University, Bloomington

Information Technology Services

Shariq Ahmed, Director of Academic Computing; LL.B., University of
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Karachi, MBA, International University, Pakistan; Ed.D California State
University, Fullerton

Steve Garcia, Director of Information Technology Services; B.A., Bryant
and Stratton College

Terry Reed, Director of Enterprise Services, B.A., California State
University, Long Beach; M.A., California State University, San
Bernardino

Registrar

Maria Johnson, Registrar; B.A., University of California, Riverside; M.A.,
University of Redlands

Teresa A. Area, Johnston Registrar; B.S., Loyola Marymount University

Deborah DeLeon, Associate Registrar; B.S., M.A., University of Redlands

Crystal Stewart, Associate Registrar; B.A., University of California,
Riverside

Laura Valle, Associate Registrar; B.A., California State University, San
Bernardino; M.A., University of Redlands

ENROLLMENT

Kevin Dyerly, Vice President for Enrollment; B.S., MBA, University of
Redlands

Bethann Corey, Associate Vice President for Enrollment and Dean of
Admissions and Student Financial Services for the College of Arts and
Sciences; B.S., M.A., MBA, University of Redlands

College of Arts and Sciences

Belinda Sandoval, Director, College of Arts and Sciences Undergraduate
Admissions; B.A., University of San Diego; M.A., University of San
Francisco

Jamie Groff, Senior Associate Director of Admissions; B.A., Loyola
Marymount University; M.A., University of Redlands

Kenley Jones, Senior Associate Director of Admissions, Director of
International Recruitment; B.A., Western Washington University, M. Ed.,
Washington State University
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Regan Ball, Senior Associate Director of Operations, College of Arts and
Sciences Undergraduate Admissions; B.A., University of Connecticut;
M.Ed., Northeastern University

Keith Gissel, Senior Associate Director – Athletic Recruitment
Coordinator, College of Arts and Sciences Undergraduate Admissions;
B.A., University of Redlands; M.A., University of Redlands

Anna Aegerter, Senior Associate Director/Director of Pacific Northwest
Recruitment, College of Arts and Sciences Undergraduate Admissions;
B.A., Lewis & Clark College; M.Ed., Indiana University – Bloomington

Graduate and Professional Enrollment

Nancy Svenson, Associate Vice President for Graduate and Professional
Enrollment; B.A., University of Pittsburgh; M.S.Ed., Duquesne
University

Stacey Neeley, Director of Systems and Operations, Graduate and
Professional Enrollment; B.A., University of La Verne; M.A., University
of Redlands

Dalyn Montgomery, Director of Enrollment for Education, Graduate
and Professional Enrollment; B.S., University of Utah, M.A., University
of Pennsylvania

Heather Russell, Director of Enrollment for Business, Graduate and
Professional Enrollment; Interim Director, Temecula Campus; B.S.,
University of Florida; M.A., University of La Verne

Pamela Allen, Director, Burbank Campus; B.S. University of Phoenix,
MBA, University of Redlands

Thomas Bozman, Regional Campus Director, San Diego and Temecula
Campus; B.S., Susquehanna University; MBA, University of Redlands

Linda Purtill, Director, South Coast Metro Campus; B.S., California State
Polytechnic University, Pomona; M.A., University of Redlands

Student Financial Services

Emily Baker; Director, Student Financial Services; B.S., University of
Redlands; MBA, University of Redlands

Student Employment
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Kathryn Wood, Director, Student Employment; B.A., Northern Arizona
University; M.A., University of Redlands

FINANCE AND ADMINISTRATION

Cory Nomura, Vice President for Finance and Administration; B.S.,
California State University, Long Beach; MBA, University of Redlands

Patricia M. Caudle, Controller and Director of Financial Operations;
B.A., California State University, Fullerton; M.A., University of Redlands

Elizabeth G. Eiland, Budget Officer and Director of Financial Planning
& Analysis; B.S., Auburn University; B.S., California State University, San
Bernardino

Administrative Services

Brett Telford, Director; B.S., University of Redlands

Bookstore

Edgar Salas, Manager, Barnes & Noble College Bookstores

Human Resources

Jeremy Hammond, Director; B.A., University of California, Irvine;
M.P.A., California State University, Fullerton

Sharyl Bouskill, Associate Director; B.S., California Polytechnic
University, Pomona; M.A., University of Redlands

Jason Gallo, Human Resources Manager, B.A., California State
University, San Bernardino; M.A., University of Redlands

Cindy Tengler, Human Resources Manager, B.S., California Polytechnic
University, Pomona

Facilities Management

Roger Cellini, Director; B.A., MBA, University of Redlands

Melinda Jo Sanchez, Associate Director, Operations

Rick Quinbar, Associate Director, Trades; B.S., MBA, University of
Redlands

Public Safety
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Jeff Talbott, Director; B.S., M.A., California Coast University

STUDENT AFFAIRS

Donna M. Eddleman, Dean of Student Affairs; B.A., State University of
New York, Albany; M.S., Utah State University; Ed.D., College of William
and Mary

Kenneth D. Grcich, Senior Associate Dean of Student Affairs; B.S.,
Indiana State University; M.S., Ed.D., University of Pennsylvania

Leela MadhavaRau, Special Advisor to the President and Associate Dean
of Campus Diversity and Inclusion; B.A., McGill University, Montreal,
Canada; M. Phil., University of Cambridge

Athletics

Jeff Martinez, Director of Athletics and Physical Education; B.A., Utah
State University; M.S., University of Arizona

Rachel Roche, Senior Woman Administrator and Assistant Director of
Athletics-Sports Information; B.S., College of William and Mary; M.A.,
University of Redlands

Chaplain

John Walsh, Chaplain; B.A., Southeast Missouri State University; M.Div.,
Pacific School of Religion, Berkeley; M.A., California State University,
San Francisco; Th.M., Harvard Divinity School

Community Service Learning

Tony D. Mueller, Director of Community Service Learning; B.S.,
Minnesota State University; M.A., University of Redlands

Erin Sanborn, Associate Director of Community Service Learning; B.S.,
University of Phoenix; M.A., University of Redlands

Counseling Center

Matt Gragg, Director of Counseling; B.A., University of California, Los
Angeles; M.S., California State University, Northridge

Robin M. Cooper, Associate Director/Training Director, Clinical
Psychologist; B.A., Stetson University; M.A., Ph.D., Stanford University;
Psy.D., The Wright Institute
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Diversity and Inclusion

Reggie Robles, Associate Director; B.A., California Polytechnic
University, Pomona; M.Ed., California State University, Fullerton

Demeturie T. Gogue, First Generation Student Programs Coordinator;
B.A., University of California, Berkeley; M.Ed., The University of
Vermont

Sadie Red Wing, Native Student Programs Assistant Director; B.F.A.,
Institute of American Indian Arts, New Mexico; M. Graphic Design,
North Carolina State University, Raleigh

Food Services

Pam Franco, Resident District Manager, Bon Appétit Management
Company

Health Services

Vacant, Director of Health Center

Residence Life and Housing

Cassandra Morton, Director of Residence Life and Housing; B.S., MBA,
University of Redlands

Brandi Veigh, Assistant Director of Residence Life and Housing; B.A.,
M.S., Youngstown State University

Student Conduct and Peer Education

Jared Rodrigues, Director of Student Conduct and Peer Education; B.A.,
University of the South; M.Ed., Temple University; Ph.D., Penn State
University

Student Leadership and Involvement

Vacant, Director of Student Involvement and Success

Alex Ries, Director of Student Engagement; B.S., Northern Arizona
University; M.Ed. Clemson University

Andrew Hollis, Director of Recreation; B.A., Ursinus College; M.A.,
University of Redlands
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Dan Burfeind, Assistant Director of Student Activities; B.A., M.A.,
University of Redlands

UNIVERSITY ADVANCEMENT

Anita West, Vice President for University Advancement; B.A.,
Washington State University

Advancement Services

Sue Gilleland, Director of Advancement Services; B.A., University of
Redlands

Alumni Relations

Shelli Stockton, Director of Alumni and Community Relations; B.A.,
University of California, Los Angeles; MBA, The College of William and
Mary

Development

Ray Watts, Associate Vice President for Development; B.A., MBA, Loyola
Marymount University

Gabrielle Singh, Assistant Vice President for Advancement, Major Gifts;
B.A., MBA, University of Redlands

UNIVERSITY COMMUNICATIONS

Wendy Shattuck, Chief Communications Officer; B.A. Brown University;
M.A., Stanford University

Mika Ono, Editorial Director; B.A., Reed College; M.A., Tufts University

Stephanie Johnson, Director of Media Relations; B.A., California State
University, San Bernardino

Jennifer Alvarado, Director of Creative Services; B.S., George Fox
University; M.A., University of Redlands

Jaye Howard, Director of Web Strategy; B.A., California State
Polytechnic University, Pomona
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FACULTY EMERITI

(Dates indicate years of service.)

A. Keith Barnes, Emeritus Hunsaker Professor of Management,
1984–1997

Michael J. Bloxham, Professor Emeritus of Mathematics, 1982–2009

Wayne R. Bohrnstedt, Professor Emeritus of Music, 1953–1993

Douglas Bowman, Professor Emeritus of Religion, 1969–1997

David Bragg, Professor Emeritus of Mathematics, 1967–2001

John Brownfield, Professor Emeritus of Art, 1965–2004

Elaine S. Brubacher, Professor Emerita of Biology, 1980–2008

Richard F. Carlson, Professor Emeritus of Physics, 1967–2001

Aaron J. Cox, Professor Emeritus of Physics, 1970–2008

Emily Culpepper, Professor Emerita of Women’s and Gender Studies
and Religious Studies, 1989–2011

H. Ben Dillow, Professor Emeritus of Speech, 1969–2004

Carol Ann Franklin, Professor Emerita of Education, 1976–2008

Michael Groher, Professor Emeritus of Communicative Disorders,
2004-2016

Marcia L. Halvorsen, Professor Emerita of Economics, 1975–1996



Lawrence Harvill, Professor Emeritus of Engineering and Applied
Mathematics, 1964–1998

Fred Hearth, Librarian Emeritus, 1983-1994

James D. Hester, Emeritus Will C. and Effie M. Crawford Professor of
Religion, 1967–1998

J. Leland Hollenberg, Professor Emeritus of Chemistry, 1959–2001

Robert Hudspeth, Professor Emeritus of English, 1987–2002

Howard S. Hurlbut, Professor Emeritus of English/Russian Studies,
1963–2001

Robert J. Jackson Professor Emeritus of American Politics, 1997–2016

Yukiko Kawahara, Associate Professor Emerita of Asian Studies,
1999-2016

James H. Keays, Professor Emeritus of Music, 1972–2009

Allen Killpatrick, Professor Emeritus of Mathematics, 1969–2008

Louanne Fuchs Long, Professor Emerita of Music, 1962–2012

Diane Macunovich, Professor Emerita of Economics, 2003–2014

William E. McDonald, Professor Emeritus of English and Virginia C.
Hunsaker Distinguished Teaching Chair, 1969–2005

Josette Melzer, Professor Emerita of French, 1969–1993

Dr. Laurel Mitchell, Professor Emerita of Accounting, 2004-2017

Anna Marie Napoli, Associate Professor Emerita of Psychology,
1969–2008

Christopher J. Niggle, Professor Emeritus of Economics, 1983–2010

Kevin O’Neill, Professor Emeritus of Philosophy, 1969–2011

Yasuyuki Owada, Professor Emeritus of Anthropology and Director of
Johnston Center for Integrative Studies, 1969–1999

Barbara Pflanz, Professor Emerita of German, 1964–2004

Alexandra Pierce, Professor Emerita of Music, 1968–2001
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Phillip R. Rehfeldt, Professor Emeritus of Music, 1969–2004

Jeffrey H. Rickard, Professor Emeritus of Music, 1970–2008

Larry Rider, Professor Emeritus of Communicative Disorders,
1973–2004

Julian L. Roberts, Professor Emeritus of Chemistry, 1961–1999

C. Alton Robertson, Associate Professor Emeritus of Liberal Studies,
Alfred North Whitehead College, 1982–1999

James Sandos, Farquhar Emeritus Professor of the American Southwest,
1981-2017

Mary E. Scherer, Professor Emerita of Mathematics, 1985–2001

W. Hubbard Segur, Professor Emeritus of Business, School of Business,
1989–2009

Betti Sherman, Professor Emerita of Physical Education, 1969–1981

Gary H. Smith, Professor Emeritus of Physical Education, 1971–2006

Dr. Lowell Kent Smith, Professor Emeritus of Biology, 1966-2017

Susan Sordon, Professor Emerita of Communicative Disorders,
1970–2006

Jean Swanson, Librarian Emerita, 1987–2007

Robert Lee Stuart, Professor Emeritus of English, 1969–2004

David Tharp, Associate Professor Emeritus of History, 1982–2008

Dora Van Vranken, Professor Emerita of German, 1965–1999

Christopher N. Walker, Professor Emeritus of Communicative
Disorders, 1978–2011

Drage H. Watson, Professor Emeritus of Education, 1973–1997

Stephen I. Welborn, Professor Emeritus of Accounting, 1982–2011

Donald F. Winter, Professor Emeritus of Physics, 1986–1997
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TRUSTEES

Bradley N. Adams, ‘93, International Real Estate, Beverly Hills, CA

Jamison J. Ashby, ’82, Chief Operating Officer, Banfield Pet Hospital,
Vancouver, WA

Luann Bangsund, ’74, ’79, Retired Professor of Finance and Accounting,
Keck Graduate Institute, Redlands, CA

Carole L. Beswick, Chairperson of the Board, CEO, Inland Action, Inc.,
Redlands, CA *

Christopher L. Bonney, ’87, Senior Vice President/Principle, Lee &
Associates-Industry, Inc., Long Beach, CA

Larry E. Burgess, ’67, Director Emeritus, A.K. Smiley Public Library,
Redlands, CA

William R. Cahill, President, Calfox Inc. Ross, CA

Joseph L. D’Anna, ‘91, Leader Quantitative Strategy, Brighthouse
Financial, Westport, CT

David R. Danielson ‘75, Retired Vice President, Academic Affairs, Butte
Community College, Chico, CA

David P. Enzminger, ‘85, Co-Chair Intellectual Property Practice,
Winston & Strawn, LLP, Altadena, CA*

Richard N. Fisher ‘65, Chair Emeritus, Retired Partner, O’Melveny &
Myers, Pacific Palisades, CA



Becky Campbell Garnett, ’69, Independent Sales Associate, Worth New
York, Pasadena, CA

Thomas W. Gilmer, ‘62, ‘67, Principal, Lee & Associates, Commercial
Real Estate, Yorba Linda, CA

Kenneth F. Hall, ’60, Founder and Chairman Emeritus, School Services
of California, Inc., Carmichael, CA

Mindy Harris, Managing Director & General Counsel, Auriemma
Consulting Group, Inc., Cherry Hills, CO

Debbie J. Heap, ‘86, Retired Financial Advisor, Morgan Stanley,
Altadena, CA

Normajean Hinders, ’65, Marriage & Family Therapist, Counseling
Associates of Palo Alto, Mountain View, CA

Richard C. Hunsaker, ‘52, Chair Emeritus, Hunsaker Management, Inc.,
Corona del Mar, CA

Fran Inman, Senior Vice President, Majestic Realty Co., Santa Ana, CA

Kevin Knight, ‘77, Principal, Knight Consulting, LLC, Oak Harbor, WA

Leland C. Launer, Jr., ’77, Senior Advisor, Nassau Reinsurance Group,
Tampa, FL

Sherri L. Medina, ’82, ’84, Healthcare Entrepreneur and Investor, Laguna
Hills, CA

Alice J. Mozley, ’70; Retired, Vice President, Planning and Development,
Times Mirror Company, Vail, CO

Brian D. Murphy, ’04, President & Managing Director, Meridian Capital,
Seattle, WA

Robert C. Oda, ‘69, Senior Planning and Development Manager,
Commercial Real Estate Division, Kamehameha Schools, Honolulu, HI

James C. Ramos, ‘09, Supervisor 3rd District, San Bernardino County,
Highland, CA

Sabine B. Robertson-Phillips, ‘92, Assistant Superintendent of Human
Resources, Redlands Unified School District, Redlands, CA

Darren S. Rose, ’91, President, Rose & Tuck LLC, Marlborough, MA
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Joseph R. Rulison, Co-founder & CEO, Three+One, Rochester, NY

Roger V. Salazar, ‘91, President, ALZA Strategies, Sacramento, CA

James E. Schroeder, ‘65, CEO/President, Mesa Energy Partners, LLC,
Denver, CO

Chris W. Strand, CPA/PFS, Chief Financial Officer, Acequia Capital, LLC,
North Bend, WA

N. Anthony Taylor, ‘63, Retired Management, IBM Corporation,
Mammoth Lakes, CA

Ronald C. Troupe, ‘64, Retired, Los Angeles Branch Manager, Unisys
Corporation, Redondo Beach, CA

Elbra M. Wedgeworth, ’78, Chief Government & Community Relations
Office, Denver Health, Denver, CO

Stanley C. Weisser, Retired, CEO and President, Network
Pharmaceuticals, Inc., Redlands, CA*

Charles Wilke, ’64, Founder & Managing Director, Meridian Capital,
LLC, Seattle, WA

*Board Officers

UNIVERSITY OFFICERS
Kevin Dyerly, Vice President for Enrollment
Ralph W. Kuncl, President of the University
Cory N. Nomura, Vice President for Finance and Administration
Kathy Ogren, Provost
Anita West, Vice President for University Advancement

LIFE TRUSTEES
Virginia (Ginnie) Hunsaker ‘52, Corona del Mar, CA
Terry W. Kupfer, ’57, Accounting and Auditing Consultant, Retired
Partner, Arthur Anderson, LLP, Redlands, CA
Ann S. Lucas, Community Services Volunteer and Philanthropist, Los
Angeles, CA
Patrick J. Morris ‘59, San Bernardino, CA

TRUSTEES EMERITI
David Banta, Newport Beach, CA
Theodore R. Nicolay, Palm Desert, CA
John H. Townsend, D.D., Los Angeles, CA
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LEGAL COUNSEL

ACCREDITATION
The University of Redlands is accredited by the Western Association of
Schools and Colleges and has, in addition, programmatic accreditation
by the National Association of Schools of Music, the American Speech-
Language-Hearing Association, and the American Chemical Society.
The University is accredited by the California Commission on Teacher
Credentialing. For more information on the Western Association of
Schools and Colleges (WASC), please contact WASC, 985 Atlantic
Avenue, Suite 100, Alameda, CA 94501; (510) 748-9001.

STATEMENT REGARDING CHANGES
The University of Redlands generally reserves the right to modify,
delete, or supplement terms, provisions, or policies set forth or referred
to in this Catalog.

NOTICE OF NON-DISCRIMINATION
The University of Redlands does not discriminate on the basis of race,
color, national origin, gender, disability, age, marital status, or sexual
orientation in its programs and activities. The following has been
designated to handle inquiries regarding the non-discrimination
policies:

Human Resources Department/ Equal Opportunity Office
University of Redlands
P.O. Box 3080
Redlands, CA 92373-0999
(909) 748-8040 (Telephone Number)
(909) 335-5154 (Fax Number)



STUDENT RIGHT-TO-KNOW ACT
Information on the University of Redlands graduation and retention
rates, disclosed in compliance with the Student Right-to-Know Act,
Public Law 101-542, as amended, may be obtained by writing to the
Registrar, University of Redlands, P.O. Box 3080, Redlands, CA
92373-0999.

JEANNE CLERY DISCLOSURE OF CAMPUS SECURITY POLICY AND
CAMPUS CRIME STATISTICS ACT
The University of Redlands’ annual security report includes statistics
for the previous three years concerning reported crimes that occurred
on campus; in certain off-campus buildings owned or controlled by the
University; and on public property within or immediately adjacent to
and accessible from the campus. The report also includes institutional
policies concerning campus security, such as policies concerning alcohol
and drug use, crime prevention, the reporting of crimes, sexual assault,
and other matters. You can obtain a copy of this report by contacting
the Director of Public Safety or by accessing the following website:
www.redlands.edu.

CAMPUS SEX CRIMES PREVENTION ACT DISCLOSURE
In response to the federal Campus Sex Crimes Prevention Act, public
information regarding sex offenders in California is authorized under
section 170101 ( j), of the Violent Crime Control and Law Enforcement
Act of 1994 [42 U.S.C. 14071 ( j)], and may be obtained by viewing the
Megan’s Law website at www.meganslaw.ca.gov.

NOTICE OF EQUITY IN ATHLETICS
In accordance with the requirements of the Equity in Athletics
Disclosure Act, the University of Redlands has prepared an annual
report on its intercollegiate men’s and women’s athletic program
participation rates and financial support data. The report is on file with
and may be obtained by any student, prospective student, or member of
the public from the Athletic Director or the Registrar.

ACCESS TO STUDENT RECORDS
In accordance with the Federal Family Educational Rights and Privacy
Act (FERPA) of 1974 (as amended), access to academic and behavioral
student records is limited to students, dependent students’ parents, and
authorized school officials. The University of Redlands will not release
student records without student consent or proof of dependence.

CONSUMER INFORMATION
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An individual may contact the Bureau for Private Postsecondary
Education for review of a complaint at 2535 Capital Oaks Drive, Suite
400, Sacramento, CA 95833.

Website: http://www.bppe.ca.gov, telephone: (916) 431-6924, fax: (916)
263-1897.
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COMMUNICATION WITH THE UNIVERSITY

General Information Address
1200 E. Colton Avenue, PO Box 3080

Redlands, California 92373-0999
www.redlands.edu

Switchboard (909) 793-2121

University-Wide Offices
Academic Affairs (909) 748-8072
Alumni Relations (909) 748-8011
Armacost Library (909) 748-8022
Athletics (909) 748-8400
Gifts to the University (909) 748-8050
Housing, Student Life (909) 748-8053
Military and Veterans Services (909) 748-8478
President’s Office (909) 748-8390
Public Events: Use of Facilities (909) 748-8116
Public Safety, Parking (909) 748-8888
Registrar’s Office (909) 748-8019
Student Financial Services (909) 748-8047
Student Health Services (909) 748-8021
University Communications (909) 748-8070

College of Arts and Sciences
Academic Programs: Dean’s Office (909) 748-8359
Admissions(Undergraduate) (909) 748-8074
Graduate and Professional Enrollment (909) 748-8918



Communicative Disorders (909) 748-8061
Geographic Information Systems (909) 748-8128
School of Music (909) 748-8700

School of Continuing Studies
Information (909) 748-8868

School of Business
Dean’s Office (909) 748-8041

School of Education
Dean’s Office (909) 748-8815

Graduate and Professional Enrollment (909)748-8850

Regional Campuses
Toll-free (888)999-9844
Redlands (909) 748-8060
Rancho Cucamonga (909) 989-7656
Riverside (951) 782-7995
Burbank (818) 840-1180
Torrance (310) 523-2727
Santa Ana (714) 549-2006
Temecula (951) 296-2067
San Diego (619) 284-9292
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A
Academic Calendar 47
Academic Credit Definition 14
Academic Honesty 21
Academic Probation 43
Academic Records 9
Academic Review Board 19, 45, 611
Academic Standards 9, 35, 610, 686
Academic Success and Disability Services 125
Academic Warning, Probation, and Disqualification 42
School of Business 605
College of Arts and Sciences 35
Accounting 143
Accreditation 822
Administrators 807
Admissions
College of Arts and Sciences 51
School of Business 607
School of Education 680
School of Music 407
Advanced Placement 18
Alumni Association 133
Armacost Library 7
Art
Studio Art 150
Art History 160
Artist Diploma in Music 446
Asian Studies 163
Associated Students of the University of Redlands 122
Astronomy Minor 475
Athletic Eligibility 42



Athletics
Intercollegiate Athletics 468
Recreation 131
Attendance 36
School of Business 612
Ensemble
School of Music 435
School of Education 688
Auditing 37
Awards and Honors
College of Arts and Sciences 106
School of Business 635
School of Education 708

B
Biochemistry and Molecular Biology 173
Biology 177
Business Administration 194
Business, School of 605

C
Campus Diversity and Inclusion 123
Campus Sex Crimes Prevention Act Disclosure 823
Capstone 11
Capstone Requirement 11
Career Services. See Professional Development
Chaplain 126
Chemistry 205
Chinese 169
Classification of Students 11
Clear Administrative Services Credential 733
Commencement 634, 692
College of Arts and Sciences 84
Communicative Disorders
Graduate 223
Undergraduate 219
Community Service Activity Classes 595
Community Service Learning 130
Computer Center
Fletcher Jones Foundation 7
Computer Science 234
Consumer Information 823
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Convocations 123
Counseling Center 126
Course Numbering System 140
Creative Process (CP) 85
Creative Writing 240
Credential Program
College of Arts and Sciences 256
English 267
Environmental Studies 291
Mathematics 386
Music 412
School of Education 681, 698
GPA Requirement 697
Credit by Examination 14
Credit, Definition of 14
Credit Obsolescence 103
School of Business 633
School of Education 687
Cross-Cultural (CC) 85

D
Dean’s List 106
Declaration of a major 99
Deferred Admission 54
Disability Services 125
Disputed Grades Policy 19
Doctorate in Leadership for Educational Justice 735
Dominance and Difference (DD) 86

E
Economics 245
Education, College of Arts and Sciences 256
Education, School of 678
Employment, Student 64
Engineering 3-2 Combined 475, 591
English 265
Enrollment status 11
Environmental Studies 281

F
Faculty Directory 790
Federal Education Rights and Privacy Act (FERPA) 9
Financial Economics 245
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Fine and Performing Arts 6
First-Year Seminar 2, 83
Food Service 129
Winter Break 128
Foreign Language (FL) 86
Fraternities and Sororities 129
French 302

G
General Education Requirements Liberal Arts Foundation 85
School of Business 631
Geographic Information Systems 307
German 319
Disputed Grades 19
Graduate Program
Communicative Disorders 223
Geographic Information Systems 307
School of Business 645
School of Education 708
School of Music 441
Graduation Requirements
College of Arts and Sciences 84
School of Business 630
School of Education 692
Guest Students 54, 137

H
Health Center 130
History 335
Honesty, Academic, Policy 21
Honors Project. See Specific Department
Honors Research 41
Housing 127
Human-Animal Studies 359
Human Behavior (HB) 87
Humanities History (HH) 87
Humanities Literature (HL) 87
Humanities Philosophy (HP) 88
Hunsaker University Center 6

I
Incomplete Grades 17
School of Business 613
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School of Education 690
Individualized Study 40
Intercollegiate Athletics 468
International Baccalaureate 18
International Relations 363
International Students and Scholars 124
Internship 40, 120, 126, 158, 198, 204, 249,
288, 300, 308, 313, 340, 361, 375,
471, 496, 509, 525, 537, 568,
570, 579, 590, 655, 656, 715, 716,
718, 720, 721, 745, 754, 762, 764
Accounting 145
Introduction to the University 1

J
Japanese 170
Johnston Center for Integrative Studies 115

L
Latin American Studies 371
Leave of Absence 41
Legal Counsel 822
Liberal Arts Foundation 85
Liberal Arts Inquiry 91
Liberal Studies 379

M
Master’s Degree
Communicative Disorders 224
Geographic Information Systems 307
School of Business 645
School of Education 718, 721, 722, 723, 726, 729, 731, 732, 733
School of Music 441
Mathematics 386
Mathematics and Science (MS) 88
May Term 120
Off-Campus Programs 139
Media and Visual Culture Studies 396
Military and Veterans 132
Minor Requirements 102
Mission Statement. See Inside Cover
Multiple Majors and Minors 99
Music, School of 402
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Artist Diploma in Music Performance 446
Double-Degree Program 407
Ensembles 435
Graduate Program 441
Graduation Requirements 405
Minor in Music 413
Performance Majors 408
Undergraduate Program 403

N
Non-Discrimination, Notice of 822

O
Oral Examinations 104
Overloads
College of Arts and Sciences 36

P
Part-Time Status (Special Status)
College of Arts and Sciences 37
Graduate 13
Petition 45
Philosophy 456
Physical Education 466
Physics 472
Plagiarism 22, 23, 89
Political Science 483
Prelaw 587
Preliminary Administrative Services Credential 732
Preliminary Teaching Credential 713
Premed/Prehealth 589
Probation, Academic 43
College of Arts and Sciences 43
School of Business 611
Professional Development 125
Proudian Interdisciplinary Honors Program 590
Psychology 497
Public Information 9
School of Business 610
School of Education 686
Public Policy 507
Pupil Personnel Services 725
PPS 727
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Race and Ethnic Studies 513
Recording of Degrees 10
Recreation 131
Outdoor Programs 131
Re-enrollment 42
School of Business 615
Refund Policy 80, 628, 705
Registration
College of Arts and Sciences 35
Release of Academic Information 9
See also Public Information
Religious Activities 126
Religious Studies 522
Repeating Courses 18
Residence Life and Housing 127
Residence Requirement 83
Room and Board
College of Arts and Sciences 75
ROTC 65

S
Salzburg Semester 136
and Residence Requirement 83
Associated Students Fee 77
Scholarships. See Student Financial Services
School of Business 605
School of Continuing Studies 768
School of Education 678
Second Bachelor’s Degree, Requirements 102
Sociology and Anthropology 535
Sororities 129
Spanish 554
Spatial Studies Minor 561
Special Status Degree-Seeking Students 37
Special Status Non-Degree Students 37
Speech 601
State and Economy (SE) 89
Student Employment 64
Student Financial Services
College of Arts and Sciences 56
School of Business 616
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School of Education 693
Student Health Insurance 79
Student Leadership and Involvement Center (SLIC) 130
Student Life 122
Student Loan. See Student Financial Services
Student Records, Access to 610, 823
Student Records, Acess to. See Public Information
Student Services Courses
College of Arts and Sciences 602
Student Services Manager 613, 614, 681
School of Business 605
Study Abroad 134
Syllabi 11

T
Theatre Arts 566
Theatre Business 567
Thesis 103
Transcripts 52
College of Arts and Sciences 80
School of Business 628
School of Education 704
Transfer Students
Accounting 143
Biochemistry 173
Business Administration 194
College of Arts and Sciences Transfer Application Procedure 53
Communicative Disorders 218
Environmental Studies 281
Physics 473
Psychology 497
Talent Award 63
Writing Placement 90
Trustees 819
Tuition and Fees
College of Arts and Sciences 73
School of Business 626
School of Continuing Studies 768
School of Education 703

U
Credit Limit 82
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Veterans
Military and Veteran Benefits 66, 617, 694
Military and Veteran Services 132
Responsibilities 19
Visual & Media Studies. See Media and Visual Culture Studies

W
Withdrawal, Official 81, 629, 706
Women, Gender, and Sexuality Studies 576
Writing Across the Curriculum 89
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